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This Environmental, Social and Governance Report (“this Report”
or the “ESG Report”) discloses the policies, strategies, objectives
and overall performance of the Group’s principal businesses within
the environmental, social and governance reporting scope. This
ESG Report is published in accordance with the Environmental,
Social and Governance Reporting Code (the “ESG Code”) set out in
Appendix C2 to the Main Board Listing Rules of The Stock Exchange
of Hong Kong Limited (“HKEX”), as well as its mandatory disclosure

requirements and “comply or explain” provisions.

. REPORTING SCOPE

The timeframe disclosed in this Report is from 1 January 2025
to 31 December 2025 (the “reporting period” or “the year”).
This Report aims to report on our overall performance, risks,
strategies, measures and commitments for the year in five
areas: compliance and governance, quality and innovation,
environmental protection, employee care, and community

welfare.

The Group’s principal business segments did not undergo any
material changes during the reporting period. Unless otherwise
specified, this Report covers the Group’s business operations
in Mainland China, which include the Company and the

following subsidiaries:

1. Chongging General Industry (Group) Co., Ltd. (hereinafter
referred to as “CQGI Group”)

2. Chongqging Pigeon Electric Wire & Cables Co., Ltd.
(hereinafter referred to as “Pigeon Company”)

3.  Chongging Pump Industry Co., Ltd. (hereinafter referred
to as “Chongging Pump Company”)

4. Chongqging Chengfei New Material Co., Ltd. (hereinafter
referred to as “CF Wind Power”)

5. Chongaing Gas Compressor Factory Co., Ltd. (hereinafter

referred to as “Gas Compressor Company”)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 s
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6. Chongqging Water Turbine Works Co., Ltd. (hereinafter
referred to as “Chongqging Water Company”)

7. Chongqging Machinery & Electronic Intelligent
Manufacturing Co., Ltd. (hereinafter referred to as
“Intelligent Manufacturing”)

8. Chongging Machine Tool (Group) Co., Ltd. (hereinafter
referred to as “Machine Tool Group”)

9. Chongging CAFF Automotive Braking & Steering System
Co., Ltd. (hereinafter referred to as “CAFF Company”)

10. Chongging Cummins Engine Co., Ltd. (hereinafter

referred to as “Chongging Cummins”)

. REPORTING PRINCIPLES

In preparing this Report, the Group has complied with the
reporting principles of materiality, quantitative, balance,
and consistency as set out in the Environmental, Social and

Governance Reporting Code:
B=

Definition

BROMAEEROEER BHIEENRRHELEZE TEERE
RAREREBEEELKE -

By analysing the opinions of the Group’s stakeholders, significant
environmental and social issues have been identified, which are
prioritised for consideration and disclosure in this Report.

WERE Rt @ MRETURRBUR © WK A FE REFE MR &
FIREEE - 7k BR AE2ELEREAERR -

Data on key environmental and social performance indicators has
been collected, with disclosure of the standards, methodologies,
assumptions, calculation references and sources of conversion
factors used for reporting emissions and energy consumption.

RESGHREENR TMEFMERALEERE HEREARFTENKR -
This ESG Report is required to provide an unbiased presentation of
the Group’s performance in environmental, social and governance
aspects.

AREER—BORATE SRE HELELRBERRAEAES
R - TR A RERGEFE  RMGEMTHPERBUESD
EBE -

This Report employs consistent statistical methods to enable
meaningful future comparisons of environmental, social and
governance data. Should the methodologies or reporting scope
change, we will provide explanations in the notes for stakeholders’
reference.
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COMPANY PROFILE

Chongging Machinery & Electric Co., Ltd. (“Chongqging
Machinery & Electric”) is a large-scale integrated equipment
manufacturing enterprise in Western China, focusing on energy
conservation, environmental protection, and efficient resource
utilisation. It is dedicated to continuously enhancing industrial
production efficiency, committed to promoting the synergistic
development of industry and services, and strives forward on
the path of transformation and upgrading for China’s equipment

manufacturing industry.

GROUP PHILOSOPHY

Chongqging Machinery & Electric and its subsidiaries
(collectively referred to as “the Group” or “we”) adhere to
the development philosophy of “Technology and Innovation
Primacy”, practise the core values of “Be professional and
focused; be empathetic and seek win-win”, and uphold the
principle of “Making Good Use of Resources and Serving
Construction”, attaching great importance to corporate
sustainable development, effectively utilising resources and
energy, paying full attention to climate and ecological issues,
and proactively undertaking corporate social responsibility.
A sound corporate culture unites the various enterprises and
employees of the Group, integrating social responsibility into
its operational management and striving to fulfil the corporate

vision of “Becoming a first-class equipment group in China”.
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EREBEIENERT EAERHEEER Chongaing Machinery & Electric is principally engaged in
BEREE mmEeRE TERBEE the design, production and sale of clean energy equipment,
B BMORNITEBREREXESRE - A& high-end intelligent equipment, and industrial services, and
EXBEREREZRBERRANES KB is committed to building a clean energy industrial cluster.
CEE - MEMR MM TR The Group's businesses and products extensively serve
EMEK  ABETHMH WM EE BT various sectors, including wind power generation, hydropower
bt FaSELEES EEEHENEER generation, nuclear power, aerospace, shipbuilding,
B BBFEEIGRAIFIRESEL N - TER engineering machinery, system integration, automotive
BEERNESH UL EIBZzRE]IHD components, additive manufacturing, and digital platforms.
¥5ER ZEZYIRETEH ERER] In its operations across these fields, the Group continually
REARFAEE - enhances its innovation-driven capabilities and stimulates
internal momentum for qualitative transformation, embodying
the corporate ethos of contributing to national priorities and
fulfilling its commitment to “Equipping China, Advance towards

the World”.
ERREIEREAEXMETMHAR B As a company listed on the HKEX, Chongqing Machinery
AAEREMAR]  ZRAEHE# & Electric has been recognised as an “Enterprising Listed
50058 | [# B T 2+ 77 1 50058 ] < 3] Company” and has been selected multiple times for the “Top
HHRN EERELESE T ZEHERI00 500 Chinese Machinery Companies” and the “Top 500 Chinese
W MIBRIE FETIEPEIZLZSEA Industrial Listed Companies”. During the reporting period,
HEPgaEeER EMAARE]  TER Chongging Machinery & Electric received two awards at the
A8 EEAR + A AR B AIMSC I 2 B3R/ B IR 1R “Top 100 Hong Kong Listed Companies” Awards Ceremony,
& o and was honored with the “Outstanding Listed Company for

High-quality Development” at the 15th China Securities Golden
Bauhinia Awards, and was included for the first time in the

MSCI Global Small Cap Index compiled by Morgan Stanley.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 » s
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ESG PHILOSOPHY AND GOVERNANCE
STRUCTURE

ESG Philosophy

Chongaing Machinery & Electric regards the Environmental,
Social and Governance (ESG) philosophy as an integral
component of its corporate sustainable development value
system. By continuously improving its corporate governance
mechanisms, advocating for efficient use of resources,
and promoting green technology innovation, the Group
has been consistently integrating ESG requirements into its
daily operations and strategic decision-making. During the
reporting period, the Group further enhanced its compliance
management and risk prevention capabilities and actively
maintained the communication and collaboration with various
stakeholders, so as to promote the effective implementation of

the ESG philosophy.

ESG Governance Structure

The Board of Directors of the Group bears the ultimate
responsibility for overseeing and making decisions on ESG
risk management and material ESG matters, leading the
planning of ESG-related work and reviewing its outcomes.
Under the guidance and supervision of the Board of Directors,
the Environmental, Social, and Governance Working Group
(the “ESG Working Group”) is responsible for identifying
sustainability trends and potential risks, and driving the
implementation of relevant ESG management initiatives
across all business departments. The primary governance
responsibilities of the Board of Directors, the ESG Working

Group, and business departments are as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 s
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Functional Body Specific Responsibilities

Bxw - HEESGHEBEAR + W EAESGEIHEITEZFRE

Board of Directors Identifies ESG-related risks, and deliberates and makes decisions on

material ESG matters

- HIFESGH I LA HEBUR - MARESGLIEFT E R EHEK R
Formulates ESG strategies and policies, and reviews ESG work plans
and implementation results

-  TEHEMNESGEREENREN BERREUHERNEZE
Regularly reviews the progress and performance of ESG targets, and
supervise the implementation of risk response measures

ESGI 1/ 48 - #R - A E S BEFESGE B BB
ESG Working Group Identifies, assesses, and prioritises ESG risks and opportunities

- HEBESGEEBEIF WEHAMEEGZERESCERER
Coordinates ESG information disclosure and reports ESG management
progress regularly to the Board of Directors

- FESMEIEII RBEMRT  RATEERELEIPFINESGE
Conducts supplementary training and related research to enhance ESG
awareness among management and business departments

ESy Sl - HOTEEEENESGHE MG E

Business Departments Implement Group-level ESG policies and systems

- THRI{EMEERREESGIIEN R KEAR E M4
Report and provide feedback to the Working Group on ESG work results
and risk incidents on a regular basis

- HESEEBEHENMEEZERREE T24E BIERRERKE
Ez%EsTEl
Carry out and implement plans for energy management, production
safety, employees’ rights protection, and performance assessment
within their respective business scopes

B 10 % 2025 IR it EREAWRE
.. P EERBRHERAT
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Building ESG Management Capability

To enhance the ESG management awareness and capabilities
of the Board of Directors and senior management team,
the Group actively conducts and participates in diversified
professional training and capacity-building initiatives. In 2025,
directors and relevant management personnel of Chongging
Machinery & Electric attended the specialized training sessions
organised by The Hong Kong Chartered Governance Institute
(HKCGI) in Hohhot and Fuzhou. They systematically studied
topics including listed company compliance, sustainable
development, ESG information disclosure, and market value
management, and conducted in-depth exchanges and
discussions on the practical integration of ESG and corporate
governance. Additionally, following the transition of the Board
of Directors, the Group invited its Hong Kong legal counsel to
conduct induction training for new directors and management
team. This training focused on topics such as directors’
responsibilities, compliant transactions, corporate governance,
and ESG Code, further enhancing the governance level’s

capabilities in compliant performance and ESG management.
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. ESG J f 45 . ESG RISK MANAGEMENT
REBESGIENMHTESESMIEST Under the guidance of the Board of Directors, the Group’s ESG
HEEKAERNSEEEFEESGE Working Group continuously monitors potential or foreseeable

ST B BB - 30 E BA ST A8 B R fe B ESG risks that may affect the Group and periodically assesses
ERRTREME R BIRE o Wil [ 58 the likelihood and impact of such risks. Through a management

2 B — & S B 7 BE 51 — 7 E & K R B — process of “ldentify potential risks — Evaluate and prioritize
RENLEIZIMERRE - RMHEBESG risks — Confirm material risks — Review internal management”,
ERR R F R S E we promote early identification and effective control of ESG

risks.

2025%F [« NEE L EE S HESGRK & In 2025, the Group built upon its existing ESG risk management
B ) A M RIR SRR measures to deepen its identification of the potential impacts

FEMNER  UEERESCRR of climate change risks and enhance its climate change
MR (FRAREEERIESL]ZE) o risk management process (for details, please refer to the
BREFEFZER SEBEMNERHEH “Responding to Climate Change” section of the report). Based
B R EEES AFEMESGRELE - Bt - on the review results of the Board of Directors, the Group has
BME2SE [ EEME ] FEETTEA not yet identified any ESG risks that would have a material
SEET - WARFR IR ELRE T o impact on its operations; therefore, we primarily assess and

update matters classified as “medium risk” while maintaining

ongoing tracking and attention.

e o © 0 o - e o 0 0 @ - e o 0 0 @ - e o 0 0 @
e . e . e . e
° ° ° °
: A N . ‘ Al Ay —_ . ‘ A . ‘ .
. % Bl B 1E ° o HESGRKEETT e . BREEK ° . BMEESGEKR o
o ESGE k& o o IMHRIEFHL e o ESGE k& o o AEEEER o
: Identify potential : : Evaluate and : : Confirm material : : Review the internal :
° ESG risks . e Prioritize ESGirisks | ° ESG risks . e Management of .
) . ) . ) . ) ESG risks .
) . ) ) . ) ) . ) ) .
..ooo-- ..ooo-- ..ooo-- ...Oo-
ESGEREER

ESG Risk Management Process

: 12 % 202538 ziA&E/ﬁi&‘%
P EERERHERA



SR TRA
BRER
DEEPENING
SUSTAINABLE ¢

DEVELOPMENT
GOVERNANCE .*

FZESGE M
Medium ESG Risks

EERENABERER

Our Internal Management
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Cllmate Physical Risks
and Transition Risks

MERRA R E R MR xR

RERRBAILFEERN DA
TE

FEMESEREEIRAE

REEFERESN

A%

EEEREIEE BB
REREXRTHBEMER B
REKARFEREIREE IRIER

B RIREERR - DB
REIRFRE  BTREREERY
R EEM -

Maintain environmental compliance,
regularly track climate and environmental
policy trends, and assess their impact on
the Company.

Continuously advance energy conservation
and emission reduction projects, employing
clean electricity sources such as
photovoltaic power.

Seize opportunities in energy transition,
actively promoting projects related to the
extension of the new energy industrial
chain to help the Company become a
comprehensive clean energy service
provider.

Strengthen the development of climate
resilience, starting with certain subsidiaries
and gradually rolling out climate risk impact
identification and quantification.

BIEST 294 BiaftEm2EmARERE 4 Implement the full lifecycle management
Sustainable Supply AEERE T HEELHE for suppliers, comprehensively considering
Chain IR multi-dimensional indicators such as

EUHEEOMEEERS BB
ZRTARRBEZS

HEERBRS (AR LT R
FEWwR I E®

RO efERERe|HE LH
BRBAEAGM(RREAES)
BT EREE -

environment, society, and quality.

Establish a tiered supplier management
mechanism and conduct dynamic
verification through various methods.

Advance the development of “visualised
control” and “digital collaboration” in the
procurement process.

Adopt green supply chain initiatives,
promote the standardisation of procurement
processes, and ensure the signing
of Integrity Commitment to practice
transparent procurement.
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Human Resources

REREZE

Health and Safety
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Product Safety and

Quality
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Strengthen internal controls and
monitoring in human resources planning,
talent recruitment, and compensation
incentives, and streamline and optimise the
compensation system.

Implement focused management on talent
in key positions and provide diversified
training tailored to the Group’s development
needs.

Through the Compilation of Work Safety
Management System, each subsidiary
signs the Three Management Objectives
Responsibility Letter at all levels to clarify
the work safety responsibility system
and links it to the performance of the
responsible personnel.

9 subsidiaries have obtained certification
for the ISO 45001 Occupational Health and
Safety Management System.

Regularly conduct work safety training,
hazard inspections, and observational
learning to enhance safety management
capabilities.

Establish a reporting mechanism for work
safety incidents to facilitate real-time
monitoring and accountability.

Establish product quality control systems
covering all subsidiaries and a mechanism
for quarterly quality analysis meetings.

All subsidiaries have obtained the
certification for the I1ISO 9001 or equivalent
quality management system.

If potential or actual deviations are
discovered, prompt and in-depth
investigations are conducted, and follow-up
actions are coordinated with the relevant
responsible parties.



— P FAL A (Z)BIFESE R () B 3 y (B)BFN 7 4 4 25
- BAEERE PEX (=) RIFT SRS & 1K 5K (B) BLA R & ()BT AE 2k BRAT(ESG N
fféﬁfffs ABOUT CHONGQING D§§E§Eﬁlﬁe RHEHRHE REE HRAZHBE  HREAEM gux  Fa)mERs N %fﬁﬁ
REPORT MACHINERY & S OeMENT & Oiven, Cutaing ot g a Beter . KeyPefomance HKEXESG 20"
ELECTRIC GOVERNANCE .* Excellent Quality ~ Environme es Workplace Together Table Code Index h
. ESG H £ 5 5% i . ESG GOALS AND STRATEGIES

AEFERASEEMESGE B - BiMK To continuously enhance the effectiveness of the Group’s
BESGEEM X EBRES(LER YA ESG management, we track and review the progress of
EERETENODE THEESEEE our objectives against various ESG goals and quantitative

MEHEE R EEFEEEAR - mEHA - indicators, with the Board of Directors supervising
HMIMESGIHEME ZHXB R EZEEER implementation progress and reviewing and evaluating goal

I effectiveness. During the reporting period, our ESG-related

goals, strategies, and their implementation status are as

follows:

e B R R BEREERBR
Category Goals and Strategies Our Progress
e W EE Bl . AR AL ERI5.0% A £ ¢ 82 E BT A REH FEBRRDBEE
Social R&D Innovation ERHE  HETARULOFTRITNERSE 154
FEBR Annual goals
Achieve an R&D investment ratio of over 5.0%; overachieved

set annual targets for the number of cumulative
valid invention patents, and the number of new
technologies and products at the municipal level
or above.

. BEREXNBE T ERMEEEIHREE QT
Set targets for the cumulative number of digital
workshops and smart factories completed.

. TERROME T EAER B R NE AL E
Establish 5 national-level “Specialised,
Sophisticated, Differentiated, and Innovative”
(SRDI) “Little Giant” Enterprises.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 =, ™,
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HE 3 R B R R BEREERR
Category i Goals and Strategies Our Progress
BREIREX . MIBHMETEER  BLABLENRR EHF FERBREHDE
SHERBS FRE TR TE RIREFEELE K 124
Development BERBTES Annual goals
Opportunities in the Refine and strengthen existing industries, partially achieved
Clean Energy Industry optimise the overall corporate layout, focusing
Cluster on wind power, industrial pump, cable, and

hydrogen energy businesses to achieve
significant and stable incremental growth.

. HBEXHFEEECTR - EREEEEN
RO R B
Promote the digital and intelligent upgrading of
industries, and develop intelligent equipment
and core technological capabilities.

BEREFEEZS e EMEBA 7%|JE¢VH%%¥1LJ§,\ZZ%EEE’U%§ FEEEREDEX
Occupational Health BEZBREZ  WFI n”%(? Tﬂ$ B Annual goals
and Safety R EERGENE |35$¥EﬁlI g achieved

IRmEExR. #ﬁ%ﬁi‘ﬁrﬂzifv ERES

Each subsidiary formulates annual
management and assessment targets for
occupational health and safety, such as
the targets related to qualification rates
for training and education, equipment and
facilities, worksite monitoring coverage,
hazard rectification rate, employee health
check coverage, and zero new cases of
occupational diseases.

:- 16 L 2025 R e REARE
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il R B R BEREERBR
Category i Goals and Strategies Our Progress
BT BERE R s EWEBARE-—FEZRERBBSRE MR REESEHES
Environment  Energy Management A - SE(CHEE E.T i BIERARE Long-term goals in
KRB NS B 2R FERELA  Hep - progress

FEH RIRE Each subsidiary should further improve its

Responding to plans, indicators, and standards for energy

Climate Change and carbon management and optimise the

corresponding management and control
measures, actively increasing the proportion
of clean energy usage, such as wind and
photovoltaic power, specifically:

- BERRHT : BIES Exﬂ’]%ﬁéfﬁauﬁ
E TT 2030F £ EEB AR IBEFRE
BERBES0% B 1% 2050¢;IEQEEWP fu
Bz
Chongaging Cummins has formulated
phased targets for energy consumption
per 10,000 yuan of output value, a goal to
reduce GHG emissions from production
activities and facilities by 50% by 2030,
and a goal to achieve full carbon neutrality
by 2050.

- BIEAR BHIEPRYESERIRER
=
Pigeon Company has formulated
the medium- and long-term energy
conservation and emission reduction
planning goals.

- BKRAAF - HIREE - SERPAHE - KR
MoEREEBEHRERTERNREEIER
EAT
Chongging Water Company, Machine
Tool Group, Chongging Cummins, CF
Wind Power, and CQGI Group continue
to promote the operation of rooftop

photovoltaic power generation projects.

EEMEHR . EMBAREREFERREERR  HIANERER FEBBREEK
HEEEY) FSREEHES - EREBEVMREESRE  5RYE Annual goals
Toxic Substance BHRERR achieved.
Emissions and Waste Each subsidiary has formulated annual

environmental management targets, such as
the control of environmental pollution incidents,
hazardous waste disposal qualification rate, and
pollutant emission compliance.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 = B
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HE B R BEREERR
Category Goals and Strategies Our Progress
KEIRE TR . BAMBRRFEFERKEREBERR K FEBBEEK
Water Resource EERANEHERPAKBIZE  5H8ILA20245F Annual goals
Management K F/KE AR » 1£2030F [£{K30% A K& achieved
Some subsidiaries have set annual water
consumption targets; specifically, Chongging RAEBZHEES
Cummins has formulated a long-term water Long-term goals in
usage target, planning to reduce water progress

consumption by 30% by 2030, with the 2024
water consumption as the baseline.

RE BE2g5lk . BREFEEIEE —RKUEF FEEEFETK
Governance Board Diversity Ensure at least one female director in the Board Annual goals
of Directors achieved

& 18 "y 2005 B35 M RREARE
L EBERERHERAR
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BREREE P ‘*Ljﬁén‘;ﬂ?- () MFME . (S BOEN . (DUARE. (D)BOLE B B 3% F(ESG

ELECTRIC GOVERNANC!E..’- Excellent Quality  Enviro s Workplace Together Table Code Index
. ESG %2 B3] J ESG HONOURS AND RECOGNITION

AEBBEBESGEREERERS - B The Group has always regarded ESG as a crucial development
FRERE BROEBERKENG  BEX philosophy, adhering to a coordinated approach and striving to
&= AR L E - HE R - 2025 achieve synergistic and balanced progress across economic,
F O EEEHESLEELRABLREBHER environmental and social benefits. In 2025, while securing
AR AR - %A X RESGRT R ESF BRI honours and recognition for its high-quality development,
EEEMRBEBEETERLEKTY  ROEE the Group also achieved upgrades in several mainstream
TASEEHERRETHEMNILEN ESG ratings. Its performance across various aspects has
RMEFFER A o reached leading industry standards, fully demonstrating the

Group’s solid results and continuous investment in sustainable

development practices.

EZERERT EENRESHERRENSHEEKNIEE

Received Multiple Awards Recognition: Chongqing Machinery & Electric excels in both high-quality
development and sustainability capabilities

RIENESTHRNRDAIEKT K28 8 HA B R RE EREEREEMEEIESE T EMAERRA ° 20254 -

i%%ﬁMZE%Etﬁ?A Glk:- 3= %%ET&{Fﬁﬁ%EE%&)ET%%E%)EEX&H@E’J%QE?} :

The receipt of relevant awards serves as authoritative recognition of the Group’s performance in corporate

governance, operational quality, sustainable development capabilities, information disclosure and investor relations

management. In 2025, Chongging Machinery & Electric was awarded multiple honors for listed companies,
demonstrating our comprehensive strength in achieving high-quality and sustainable development:

o 20258 +HERFSHERCRBEETHIZSFICEAR] [FUSESERITAAIEH LT AR EFTGWE]
The 15th Hong Kong International Financial Forum 2025 and the China Securities “Golden Bauhinia Awards”:
“Outstanding Listed Company for High-quality Development” and “Outstanding Board Secretary of a Listed
Company”

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 » B
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BZERERT  EEHRESHERREATKARNIEE
Received Multiple Awards Recognition: Chongqing Machinery & Electric excels in both high-quality
development and sustainability capabilities

. 2025F BN EEE s RmIEEE + 2B BAR10058 | M EEHE « [/NARI P ES0E | [RE DR
The 2025 Hong Kong Wealth Management Summit & The 12th “Top 100 Hong Kong Listed Companies” Awards
Ceremony: “Top 50 Small Enterprises” and “Rapid Growth Enterprise Award”

. FoE(BREW LTARNE  [REWMEERVAR [ ZENEEEN] [ BEW S ZEIRD]
The 2nd JDM Prize Selection: “JDM Top 100 IRM Companies”, “JDM Top 100 Board Secretaries” and “JDM Top
100 IRDs”

20 "y 2005 B HEREABE
EERERMNHBRAF]
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BRARE  ToHovcONG  DEcpENiNG f SEEAGE AHSESH HAZFRE HEAEME ENE  FA)Emzz RERE
ABOUT THIS MACHINERY & SUSTAINABLE ¢ (1) Standardising (11) Innovation- (IV) People-Oriented: (V) Giving Bac! “Y Koy Performance  HKEX ESG Reader
REPORT DEVELOPMENT Sovemance fo Consolidate Driven, Cultivating ng Creating a Better and Building Harm s Feedback
ELECTRIC GOVERNANCE ,* Responsible Operations Excellent Quality es Workplace Together Communities Table Code Index
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BERBEREHINEAICERE AN BEEXSEEVHEARE

Recognition as National-level SRDI “Little Giant” Enterprises: Innovation Empowers High-Quality and
Sustainable Industrial Development

SEFEEBRIMAME AL —HRITESL  BABIIHITEFEIT - 20255 - AN KB B 2 TR ARFTH BT EHE
BELHMERBEFIEAICE  EREE RERAT - #AEE  BAARENBBERKE EEEHNEACEERZ
B EREHFEZR-

The Group has continuously nurtured innovative enterprises and fostered a number of industry benchmarks with
leading technologies and innovative models. In 2025, CF Wind Power was successfully approved as a national-level
SRDI “Little Giant” Enterprise in the seventh batch. Meanwhile, CQGI Group, Gas Compressor Company, Machine
Tool Group and Unication Electronic Technology smoothly passed the re-assessment for national-level SRDI “Little
Giant” Enterprises, further consolidating the Group’s innovation-driven development strength.

BT ENBRME R BREIMRBEANBRIE

Recognition by the Science and Technology Award of China Machinery Industry: Synchronized Breakthroughs
in Key Technologies and Innovative Development

SESEERZORMAREKRE(L - RMAIETAE NIESBITERERA © 2025%F - Z R B A FI/RFER 20 KM
ZRNY - B T R BT AE -

The Group attaches great importance to core technology R&D and achievement transformation, and its technological
innovation capabilities have been highly recognized by industry authorities. In 2025, a number of affiliates won the
Science and Technology Award of China Machinery Industry for breakthroughs in key core technologies:

o HMREKBERESUECEIMBERAMEEATIRERAELE  GEER IENSBRITR—F15%:
Machine Tool Group won the First Prize of the China Machinery Industry Science and Technology Award for its
High-Performance 5-axis CNC System and Its Major Engineering Application.

e ERFESUWEREMRIABHEOETEEAERERER ERQANEBRAESBGSKARKTTRERER
BARALEEBEEEXRH RN BERELEMUEEAIALR  HAKEEM T ENERME_F#& -
CQGI Group (R&D and Application of High-Efficiency and Low-Noise Complex Gas Centrifugal Turbine
Equipment), Chongging Pump Company (Key Technology and Application of Adaptive High-Efficiency
Descaling Machine), and Unication Electronic Technology (Development and Application of a Series of National
Standards for Production Process Quality Control) jointly won the Second Prize of the China Machinery Industry
Science and Technology Award.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 B
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ERTEARMEFEER (B)RE BHBERER ZEEBREEAR
Recognition as Chongqing First Set(s) of Major Technical Equipment: Boosting the Upgrade of Clean Energy
and Green Low-Carbon Equipment

SEEESRERE L FETBERLER SEEREFRRAFNERAREROKMKE  ZHRRBER KR E
TEER o 20255 - MBARIZAKBEEXNENSETEA (B) ERRMER :

Focusing on the independent control of high-end equipment, the Group has continuously tackled key core
technologies in the fields of clean energy and green low-carbon equipment, achieving technological breakthroughs
and demonstration applications in a number of equipment. In 2025, three major equipment projects of affiliates were
successfully recognized as Chongqging First Set(s) of Major Technical Equipment:

. EREE: AXFEAKRARALBRER R BEERSSF A
CQGI Group: Refrigeration Compressor for Wind-Solar Hydrogen Production and Ammonia Synthesis, promoting
the efficient utilization of renewable energy.

e  HERA:MEFGERCNGEAER X ERXAREZSUHNA
Gas Compressor Company: M-type High-Speed CNG Compressor, supporting the clean and efficient utilization
of natural gas.

o HREM: ANBERERBER  REEBIEREER -
CF Wind Power: Wind Turbine Blades for Wind Power Generators, serving the upgrade of wind power new
energy equipment.

B 22 2025 R E - & REVARE
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BrHE

STAKEHOLDER COMMUNICATION

To accurately understand and respond to the core demands
of various stakeholders, Chongqging Machinery & Electric
systematically identifies stakeholder groups closely related
to its operations based on the nature of its business, industry
trends and current operating conditions, and has established
regular and diverse communication channels and feedback

mechanisms.

During the reporting period, we continued to deepen
engagement with all stakeholders. Through various methods
such as surveys, emails and face-to-face communication, we
promptly identified and responded to stakeholder concerns,
continuously optimizing our ESG management practices
and focusing on enhancing our sustainable development

capabilities and long-term corporate value.

BERANRE

Stakeholders

Key Topics

Communication Methods and Channels

BREZEH

Shareholders and Investors

5P

Customers

NCIDESE

Corporate Governance
SREE

Compliance in Operations
HEBREANRER

Business Ethics and Anti-corruption
ESGRiE

ESG Governance

B R BT A

Opportunities in Clean Tech
¥ R E 21t

Responding to Climate Change

[k:e=lkq

R&D and Innovation
EmmEHiesr

Product Quality and Safety
B PRGBS

Customer Service and Rights
HIEL D REAIRE

Data Security and Privacy Protection

RREFE

Annual general meeting

Fif - FEHMERAE

Annual reports, interim reports and
announcements
RE2EBREESR

Site visits and investor meetings
AR

Performance roadshows
NSIEEDEYYE RS R
Company website and new media
platforms

EEPmEERAE
Customer satisfaction survey
ERIRTE IR E
After-sales service and complaint channels
EmREE
Product exhibitions and trade fairs
NREMB AT A
Company website and new media
platforms

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 »
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Flz=AHRE A
Stakeholders

8T
Employees

BT I B E e
Government and Regulatory
Authorities

HER R EERH

Suppliers and Partners

TEHE

Industry Associations

Va3
Community

Diversity, Equality and Compliant
Employment

EREE .
Compliance in Operations

BERE B .
Energy Management

KEIRE R .
Water Resource Management
VKRR E TR

Wastewater Discharge and

Management

BE SR BE PR B IR

Waste Gas Emissions and Management
BEDEHEREDER

Hazardous Substances and Waste
Management

e E R J
Supply Chain Management

i 2 HEMRE .
Data Security and Privacy Protection
EmmERTE .
Product Quality and Safety

el J
R&D and Innovation

e el .
R&D and Innovation

EmmERTsy .
Product Quality and Safety

B ERERE J

Intellectual Property Protection

ESG)A 1 °
ESG Governance
SPAT 4 L B Ak [ H .

Rural Revitalization and Community
Co-construction

X R BEFAMRE
Key Topics Communication Methods and Channels
BxERar e IT%&
Occupanonal Health and Safety Trade Union
8 Ttz HAE T s BIRKASE
Employee Rights and Welfare Employee representative congress
B T E#REETl s EER[EM
Employee Development and Training Chairman’s mailbox
SR VP EHEERER e RIBRBHEFEER

Feedback channels and continuous
communication

RN

Meetings and exchanges
ERRE

Information disclosure
SERE

Supervision and inspection

R I5 AT R E

On-site research and visits
HIER Z iz et L

Supplier evaluation and assessments
HEBBSZ

Routine Communication Meetings
NGEEE gy

Public bidding meetings

2 EIZAES|TF

Participation in standard setting
ﬁ%ﬁ&mﬁu@m

Industry exchange meetings
ESMEEEE
Industry-academia-research collaboration
projects

%j: Ii /ﬁ@) z / ~

Participation in community activities
BIEMERY

Employee volunteer activities
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BEMAN EERELEEBAIIATHESE
RAATBELEEER UHEAXRKEE
ER - E-—FPEETEENHENIR A
FEIE - AEE2ZTEREBERIR
BREERNSBRERRRATER HER
MEBREETTHREN BERER
HAEEEA FNERLEEBREHERK
B RBEEREINRFRIEHEEER
VTHERFEEZERERME -

MATERIALITY ASSESSMENT

During the reporting period, Chongging Machinery & Electric
continued to follow leading domestic and international
sustainable development trends and regulatory requirements,
and combining these with the realities of its business
operations, further refined the identification and assessment
of its material topics. The Group has referenced the various
requirements of major international and domestic disclosure
frameworks and peer practices to dynamically update its
list of material topics, which aims to provide a crucial basis
for accurately identifying and managing its own risks and
opportunities, offer a disclosure framework for precisely
responding to external requests, and construct an annual

matrix of material topics.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 %
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2025 F HMEFAR T EZ HEENH In 2025, we systematically conducted a materiality assessment,
Tt RS AN THEZDE which was specifically divided into the following four steps:

- e 0o 00009 PY

®e TREBZORBHEEY - FA2EBRM (ESGRETH) - 2HBMEEZEME (GR) B AIFES
AEAIZE S (SASB) EAIRRUKIBEM BE B RERE (TCFD) FRMINERIBEER - #h W E 2y
EEREELAREEVENSEEEEE -

Based on its core business and strategic priorities, and with comprehensive reference to mainstream domestic
and international disclosure frameworks such as the HKEX's ESG Reporting Code, the Global Reporting Initiative
(GRI) Standards, the Sustainability Accounting Standards Board (SASB) Standards, and the Task Force on
Climate-related Financial Disclosures (TCFD) recommendations, Chongging Machinery & Electric has identified
and updated its list of material issues that have a substantive impact on its operations.

R B
Issue Identification
and Screening

BBTEA ?Fﬁ%—rﬁ/ﬁﬁaﬁﬁﬁlﬁ BT  BREMREE  BUG#E  FRSARIMERIMETE  SolS
ESHATBBIR  AANTBEMNRERE BT ER

L]
F 548 BA 77 A : Internal and external groups, including management, employees, shareholders and investors, government
Stakeholder Survey o agencies, and customers, were invited to participate in the assessment through online questionnaires and other
° methods. Combined with interviews and communications with senior executives and other relevant parties, this
([ ] process provided a deep understanding of the key concerns of stakeholders.

: ° ENFHOMAER - % THEEKENEEE | M [HASEETNEEN | MERERREETME - B8
° b ERHEEBRER - BRlHd SEZUHE - K025 EE 21 HREER -
. EEANREF o O oRERERE #E
®  Matrix Analysis ° Based on the results of the survey and analysis, a comprehensive assessment was conducted from the two
) ioritisati ° dimensions of “importance to Chongging Machinery & Electric” and “importance to stakeholders”. Through
and Prioritisation
[ . quantitative evaluation and prioritisation, medium and high-importance issues were identified, forming the 2025
0. . materiality matrix.
° .
° .
.’ . REFEH SUEREFEERETER - CEFEFRBBE  (ERAQTF 20256 FAHBERRESH
o THEETEDR . BEREAEERINEEKE -
® Management Review © Members of the Board of Directors review the results of the materiality assessment. Following deliberation and
® and Confirmation ® approval by the Board of Directors, these results serve as a crucial basis for the Company’s 2025
° .. sustainability information disclosure and long-term strategic planning.

EEREERNEETMRRE

Chongging Machinery & Electric’s Materiality Assessment Process
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chyrz,ejﬂe%og:&fd Y Key Performance HKEX ESG Reader
. Table Code Index Feedback

Workplace Together

BENEERRYEE

Hazardous Substances and @ SHiEE
Waste Management Compliance in Operations
8 TR R L
Employee Development =3 ©® WAl
and Training @ RRERE R&D and Innovation
Energy Management
(]
@ AERE
(g E Corporate Governance. BEREERE
Supply Chain Management @ EREEFEZ%2 Occupational Health
_ (] Product Quality and Safety ~ and Safety
SRR ERE ST FEHRGRER
Wastewater Discharge and Management @ @ Diversity, Equality and Compliant Employment
KEREE @ ® ETREFEFER
Water Resource Management Employee Rights and Welfare @ HHERHERER
O EEiEEE Business Ethics and

ESGHE @

ESG Governance
® FEHREB
Responding to Climate Change

® ABERERE

Intellectual Property Protection

® EMHER

Raw Material Management

AR E 2
Rural Revitalization and
Community Co-construction

Waste Gas Emissions and Management

® EF RIS

Customer Service and Rights

Anti-corruption

@ HEZZHERBILRE

Data Security and Privacy Protection

EREME

Opportunities in Clean Tech

@ == Qi @ HEFRENEERN
Environment Social Governance Importance to Chongging Machinery & Electric
BEEME2025FESGEE R BEER

Chongging Machinery & Electric’s 2025 ESG Materiality Matrix
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RIRERE HHERE gLt ]

Environmental Topics Social Topics Governance Topics

J3 K BER L B 1R BERRETS MEERERER
Wastewater Discharge and Occupational Health and Safety Business Ethics and
Management Anti-corruption
8 T4 5 B4R A
8% S B B B B 1R Employee Rights and Welfare GHKE
Waste Gas Emissions and Compliance in Operations
Management 8 T REEE
Employee Development RNAAREE
BEIR B 1R and Training Corporate Governance
Energy Management
ZRTEHEERER ESGIaI2
KERE 1B Diversity, Equality and Compliant ESG Governance
Water Resource Management Employment
B2 EHETRE
BEEY G HEEEEY SR B EREIRE Data Security and Privacy
Hazardous Substances and Intellectual Property Protection Protection
Waste Management
it 25 Bl 57
R R E R R&D and Innovation
Raw Material Management
HEEER
EERIEE Supply Chain Management
Responding to Climate Change
EmBEmERTE
BRI B Product Quality and Safety
Opportunities in Clean Tech
B RR®S E R

Customer Service and Rights

BT Hi B B A [ A
Rural Revitalization and
Community Co-construction
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(I) Standardising Governance to Consolidate Responsible Operations
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N E & Fr 5 FESDGs : AEHRIRBEMERE
SDGs addressed in this chapter: Material topics covered in this chapter:
— — s ARKE RAFRE BHEERERER HBRE2HEA
1BE5 17 Saae s

Compliance in operations, corporate governance, business

ethics and anti-corruption, data security and privacy

protection
1. 2AWHER 1. CORPORATE GOVERNANCE
EEREBRBREBR(REARKAME R A Chongging Machinery & Electric strictly adheres to relevant
ENHEARLMBEZIHFENEABER laws, regulations and regulatory requirements such as the
HRERARER EMRA) FHEER Company Law of the People’s Republic of China, the Securities
ERREEENR  THTEEBAMERE Law of the People’s Republic of China, and the Rules
HBEED  RARRAE  BERERR Governing the Listing of Securities on The Stock Exchange
g EFE - ERERREBERNGERE of Hong Kong Limited, continuously improving the Group’s
RBREMANARAEER - organisational structure and division of responsibilities,

standardising decision-making processes, and building a
governance structure where general meetings of shareholders,
the Board of Directors, and management work in concert,

forming a robust and efficient corporate governance system.

g 2025 HEREREE
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(1) Standardising

el

EEAEENSSENKE  RESBRRIE As the highest authority of the Group, general meetings of

BCPEARKAMBEARNE) R(ARIER) shareholders operate in strict accordance with the Company

HEEE  MRSZAEHERAAEAR - Law of the People’'s Republic of China and the Articles of

AEBEFRHAFHWRAEGFMBERE - 7 Association, ensuring that the meetings are convened and held

ERESVBREREZBENSEER - in compliance with applicable laws and regulations. The Group
treats all shareholders equitably and fully safeguards the legal
rights of every shareholder.

1.1 RBEIEEBHE S T 1.1 Governance Structure and Division of Responsibilities

BRRE
General Meeting of Shareholders

BExg

Board of Directors

: () ()
£ P : REERS BHRESS

()
e |

Remuneration Committee Nomination Committee Strategy committee

Audit Committee

-
EEE

Management

DNEERRE
Corporate Governance Structure

EEMEEESHENRIEEMNE The Board of Directors of Chongging Machinery &
HHKEIER - W N RETLZES Electric is responsible for the overall governance and
FZEZEE REZEGNHEKEZE business development of the Group, and has established
@ AANTAERBEBANRAFIR an Audit Committee, a Remuneration Committee, a
HREXEIRBNEREE -BHZE Nomination Committee, and a Strategy Committee to
EEANREEYTEITEEEERS - provide professional support and effective supervision
EEEBEXRBERER (A for the Company’s decision-making in key areas. The
F2) &% B tﬂﬁ,%&%%ﬁﬁ%&ﬁﬁﬁ Audit Committee performs a crucial supervisory role
FSERE N A AR - in corporate governance, overseeing management’s

diligent performance of their duties in accordance with
laws, regulations, and the Articles of Association, and
effectively protecting the legitimate rights and interests of
shareholders and other stakeholders.
ENVIRONMENTAL, SOCIAL AND GOVERNANGE REPORT 2025 £ . B
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AREB IR IECREARKFE L
) FRBEEER - KD A
SRNEFERERA SHERE
M REFRELSE OS8R
BHBEE EFE AREFRE
R REEEEEEREERE
SEET R

BREAN

The Group strictly complies with the Company Law of the
People’s Republic of China and other relevant laws and
regulations, operating in accordance with the conditions
and procedures stipulated in its systems, including the
Articles of Association and the Rules of Procedure for
the Board of Directors. It convenes general meetings of
shareholders and meetings of the Board of Directors in a
lawful and compliant manner, standardises the director
selection process, ensuring the scientific and effective
operation of the Board of Directors and its various
decisions.

Key Performance:
2025% - AKEARKRE2R  BREFEIIR

In 2025, the Group convened 2 general meetings of shareholders and 11 Board of Directors meetings.

1.2 #EEFZIULHEB T

- HFEFEA
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B AmERAN KMHEEFHE
E2N HEZEHEHEN20% [
B HMAEEEEEESSR
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oM BFEZEEELIEMA
AfEgst or MHKEEM
HEXERNEERBERN
BUFRTERET UAxD
REHEXEY -

1.2 Board Diversity and Independence

. Board Diversity

The diversity and independence of the Board
of Directors help the Company respond more
effectively to a complex and ever-changing market
environment, enhancing its governance efficiency
and decision-making quality. When determining
the composition of the Board, the Group adheres
to the principle of diversity, taking into account
a comprehensive range of factors including
gender, age, cultural and educational background,
professional background, professional experience,
and technical capabilities to continuously optimise
the Board’s structure. During the reporting period,
the number of female directors increased to two,
accounting for 20% of the total number of directors.
We have also established professional committees
based on factors such as the directors’ professional
backgrounds and experience. For example, the
chairman of the Audit Committee is an independent
non-executive director with a professional
background in accounting, finance, and financial
management and extensive professional
experience, ensuring their professional strengths
are fully utilised.
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. HFE RN ®  Board Independence
ERFREBREETERIM(E Chongging Machinery & Electric strictly complies
-y A*E\W&(%% AR with the relevant provisions of the Corporate
SFBRATGES EMRAD Governance Code of the Hong Kong Stock
HERE - IET‘U% WITCETA Exchange, the Rules Governing the Listing of
ABEVESEENE)  BIR Securities on The Stock Exchange of Hong Kong
REBENAFHEETEHME - Limited, as well as the Guidelines for Independent
EERENEERBUIIENTES Directors of Listed Companies to ensure the
ERREIRH A B E B fairness and objectivity of decision-making process.
A HHEERFERBEE" The Group fully leverages the supervisory and
PHEEERSEELRE - balancing role of independent non-executive

directors in corporate governance, promoting
standardised operations and supporting the

enterprise’s high-quality development.

BEEN :

Key Performance:

BEARESHR EERTEETINER10%  EPHTER3E FRTERIL (B1RKMUES) -
BUFRTER4R (B LMESR) -

As at the end of the reporting period, the Board of Directors of Chongging Machinery & Electric
comprised 10 members in total, including 3 executive directors, 3 non-executive directors
(including 1 female director), and 4 independent non-executive directors (with the addition of 1
new female director).

1.3 HEHMERE 1.3 Protection of Investor Rights
AEERKRSEERREAEZR The Group has always placed great importance on the
ERFRERBRPEAREMEAR A protection of investor rights. In strict accordance with
FEVCRE AR KA FZBHEZNCES laws and regulations such as the Company Law of the
BMATSMAERAREZES FMRE]D People’s Republic of China, the Securities Law of the
SEBER  EBEERR(RRIER) People’s Republic of China, and the Rules Governing
RE HELRTEREEBREER the Listing of Securities on The Stock Exchange of Hong
FIEXEEREHE)SEENRE - Kong Limited, regulatory requirements, and the Articles of
HETERELZHABTEERFE AR Association, the Group has formulated and implemented
BRRX UBREREESG Al - management systems such as the /nvestor Relations

Management System and the Information Disclosure
System. This ensures the continuous improvement of our
investor relations management and information disclosure
frameworks, effectively safeguarding the legitimate rights

and interests of investors.
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Key Performance:

The Group focuses on maintaining continuous
communication with shareholders, creditors, and
potential investors. Through diverse channels such
as general meetings of shareholders, performance
announcements, roadshows, investor briefings, and media
communications, we convey the Group’s business layout,
operational progress, and development strategies to the
capital market, helping investors gain a comprehensive
and objective understanding of the Group’s value. At
the same time, while ensuring compliance, we enhance
two-way communication by promptly gathering and
responding to investors’ key concerns and feeding their
reasonable suggestions back to the management, thereby
continuously optimising our communication mechanisms

and methods.

In terms of organisational support, the Group proactively
established an integrated working model for “Investor
Relations Management, Information Disclosure, and
External Publicity” in 2023, which has been continuously
optimised and tested in practice. Under the leadership of
the management, we have formed a cross-departmental
roadshow team comprising representatives from the
Board Office, Market Operations Department, Finance
Department, and Industrial Development Department.
This team works with high efficiency and synergy to
advance investor communication efforts, laying a solid
foundation for maintaining our market image, stabilising
investor expectations, and promoting the Company’s

long-term, steady growth.

BEHRA - REBHEBEELAG60 AP ERAES  EMER QA E340 - EHMAEN  HRFEREKE?
R BERMEEIRN  RLEETREEINR0R  2F R EFREECMA  BFHIREE1BIA ©

During the reporting period, the Group disclosed a total of 56 announcements, including 5 voluntary
announcements, 34 other temporary announcements, and 5 periodic announcements. We conducted 2
annual performance roadshows, 3 thematic reverse roadshows, and 20 online and offline investor exchanges,

receiving a cumulative total of 644 investors and following up with 161 investors throughout the year.
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Compliance Management and Risk Control

Chongging Machinery & Electric continuously improves
its compliance management and risk control systems.
By conducting regular risk assessments and formulating
and implementing targeted risk response measures, the
Group effectively strengthens its control over various risk
matters. The Group has formulated and implemented
institutional documents such as the /nternal Control
Management System, the Risk Management Measures,
the Compliance Management System, and the Major
Emergency Handling System. These measures have
enhanced internal audit and supervision mechanisms
and promptly rectified internal control deficiencies, and
continuously improved our overall risk control capabilities,
thus promoting a strong guarantee for the Company’s
steady growth.

° Internal Control

The Group’s Board of Directors is responsible for
the overall internal control of the Company, with
the Audit and Compliance Department overseeing
its day-to-day supervision. In 2025, the Group
continued to advance the construction of its internal
control system, organising the completion of annual
internal control self-inspections, self-assessments,
and supervisory evaluations for the headquarters
and its subsidiaries to systematically identify
and rectify internal control deficiencies and
comprehensively strengthen risk control
capabilities. Concurrently, the Group guided 10
subsidiaries in revising their Articles of Association
to further solidify their corporate governance
foundations. During the year, we also promoted an
annual review of systems across all levels of the
enterprise, systematically reviewed 2,616 policies
and completing the formulation, amendment, or
abolition of 425 related policies to ensure that the
institutional framework is effectively aligned with

business needs and regulatory requirements.
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In terms of internal audit, the Group has established
an Audit Work Plan, which specifies the content and
schedule for audit activities. During the reporting
period, the Group systematically conducted the
economic responsibility audits, strategic audits,
and post-investment project evaluations, and
continuously supervised the implementation of
rectifications for issues identified during these
audits. The rectification outlined in audit reports
would be reviewed by the joint committee for
economic responsibility audits before being
submitted to the Company’s Party Committee for
approval. The Audit and Compliance Department
then issues an audit rectification notice to the
audited party, requiring them to implement the
corresponding corrective measures. The Audit and
Compliance Department also develops a register

for audit findings to regularly track progress until

all issues are resolved, forming a closed-loop

management system for audit rectifications.

BRAN:

Key Performance:

2025  AKBEFEFERMUREHNE EFEELECRNMEERRFTRETEEZARNEDS  2F
B ERABEEZRIS0E - LHEARNT740 - HIE21IE > FEEX100%  ABTRAREREHE
BRUMBRI - B AR R EE R EAEZEI00% -

In 2025, the Group’s Audit and Compliance Department reviewed rules and regulations,
significant economic contracts, and major decision-making matters for legal and regulatory
compliance. Throughout the year, it reviewed a cumulative total of 150 topics and proposals for
the headquarters, 174 economic contracts, and 21 systems, achieving a review rate of 100%. The
department also organised and completed the rectification and acceptance of key compliance
management tasks, with subsidiaries achieving a 100% completion rate for issue rectification.
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P ° Risk Management
EEREEINEEEER - Chongging Machinery & Electric has established
KRR 2ERR EER a risk management model covering five major
BRaGEEERKRAANE &% categories—strategic risk, financial risk, operational
VEABEZNRRERERE risk, legal risk, and general management risk—
A UWHREREEEEMEE encompassing a total of 39 specific indicators.

B P E 4 R RR B AT 1E TT The Group has set assessment criteria based on
E-BEFELKLEER two dimensions: the degree of risk impact and
¥R b 18 1R “Eiﬁiﬁﬂl 7 the likelihood of occurrence. In line with its annual
B ERRRERELE business objectives, the Group sets warning values

FIFRFRE[ERAE - D8 - %T and thresholds for risk indicators to implement
o RR SRR ER - 6 quantitative management of risk levels. It has
FEEMENREE WHER also established various response strategies,
MR - such as risk retention, allocation, hedging, and

mitigation, formulating specific countermeasures
and continuously tracking their implementation

progress.

([ ] .
° AR BER BEER .
° 5 K& e O ; . .
° 5 categories Strategic risks Financial risks Operational risks :
. 39 {EiER .
8 ¥5 R N A [
° 39 indicators ﬁg@ﬁ:?ﬁ ﬁ.':' HIEER : °
. Legal risks Comprehensive management risks °
[ ]
E TR ....................o..-oooooooooooo..
Risk Warning St sttt s s e e s e e s 0000000000000 0000000,
Model °
. B S %
° Undertaking Sharing °
o EBELE .
° Risk response °
L strategies Y FE1E o
.. Hedging Mitigation .
° .

ABREERUE
Diagram of the Risk Warning Model
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REEBBNEETE  ®E To strengthen risk identification and control, the
BN £SE@EAMNAEERR Group implemented a four-time quarterly risk
PEEH S - H40HMMB R F T screening mechanism during the reporting period,
ERBRERSANEEHEEEE conducting graded management and dynamic
BB ER(CEEER monitoring of 40 existing risks at its subsidiaries,
aﬂ%‘ o ST¥ A A S E R = and continuously promoting risk mitigation and level
SERUC(ERKLLRR adjustments. For identified high-risk matters, the

$ HEEA E-Fz>> CE R AR Group established a Ledger for Major Operational
m&ﬁi@]“g”q?“ o iR % B i Risk Incident to facilitate monthly tracking and
1oh [F) 4 HE - 36 90 48 2 3L b & AR dynamic control. Through the coordinated
i (,%JEJ%*M%[EPJ - R B o 42 implementation of multiple measures, the levels
PG E BB o R - & of certain operational risks were successfully
EEetanalop = NG g aE downgraded from “high” to “medium”, effectively
EFRREZEREE REEHE demonstrating the success of our risk prevention
EJZJ_L BEE W IN EEEST and control efforts. Concurrently, the Group
o By 455 B P Bk B ) - launched special clean-up initiatives targeting
*F}EH\H” e é%ﬁﬁﬂ #‘J prominent risk issues at subsidiaries to enhance
THRREER  RARR risk management in key areas. Furthermore, the
B4 BE Group has established a cross-departmental risk

prevention and control linkage mechanism, holding
regular quarterly meetings to focus on assessing
recent risk matters and enhancing joint prevention

and control capabilities.

38 : v 2025 R e REARE
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o EEBREER T E Additionally, in terms of building a compliance
SEFENREEEERE R culture, the Group has continued to strengthen
EiIl 2FEREZERALEEE legal publicity and compliance training, conducting
B FIEEEERESR various forms of legal awareness activities
BRI &R o throughout the year to further enhance the legal

compliance awareness and risk prevention

capabilities of all employees.

REEN:
Key Performance:

20255 - AEEHAFRRERER OB EFHIEII6CR - HE30088 NIRRT 215 - ZEHEIIR
R 49900/ 8 o

In 2025, the Group conducted a total of 6 training sessions related to risk management and
legal corporate governance, with over 300 participants attending in person, accumulating
approximately 900 hours of training.

@ =5l AEEMEMKEACELE ED

Case: The Group Launched the “Law-Based Governance in Enterprises” Initiative

REBEBHFREAR  BEQAF  ZBEE REATSHBATIREIMCEANERE]EE  BHKE
ME) (BZFEB)ERBAVEME  SRBBaMEESTERRTSSEESTEI - URAME LR
AMAEEATMEREH -

The Group organised subsidiaries, including CAFF Company, Pigeon Company, CQGI Group, and Gas
Compressor Company, to participate in the “Legal Governance in Enterprises” initiative. This initiative
featured 5 specialised offline training sessions focused on key topics such as the Patent Law, judicial
interpretations of the contract section of the Civil Code, and compliance management for financial

institutions, aiming to enhance the internal legal and compliance awareness of the subsidiaries.

ENXZRABBEELEEEREEEZIREG
On-site at the specialised training on legal practices for patent transaction risk prevention and
control.
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2.1 FRIBHR GEE N

AEEBERZARBEREEBIEAR
BRI EZHEK IS - BENERE
B REEE TEHRCRBE-
WEHARN  EETSHRETER
EEIUBOE] TERS SEL
R B MK EABEEBNE
AAARREREERESH A
I ok ¥ 51 B T E I BROZ R B a0 3
A& - BB RRME R -

At ERERRE

BUSINESS ETHICS

The Group strictly adheres to laws, regulations, and internal
Party rules, including the /mplementation Regulations on the
Implementation of the Supervision Law of the People’'s Republic
of China, the Regulations on Disciplinary Actions of the
Communist Party of China, and the Several Provisions on the
Honest Practice of Leaders of State-Owned Enterprises. We are
committed to regulating the conduct of the Board of Directors,
management, and all employees according to high standards
of integrity. By continuously improving our internal control and
audit supervision mechanisms, we consistently strengthen
our commercial ethics and compliance management,
systematically preventing risks such as corruption, bribery,
extortion, fraud, unfair competition, and money laundering
to comprehensively enhance our risk prevention and control

capabilities.

2.1 Integrity and Anti-Corruption Management

The Group considers integrity and anti-corruption
management an essential component of corporate
governance, adhering to strict supervision and control
to continuously strengthen risk prevention. During the
reporting period, the Group enhanced its collaborative
supervision system and implemented the “Four
Connections, Four Promotions” working mechanism.
This mechanism coordinates the supervisory functions of
disciplines such as inspection, audit, finance, and legal
affairs. Through research, inspections, and specialised
checks, we have strengthened the identification and
prevention of integrity risks in key business areas, driving

issue rectification and management improvement.
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Key Performance:
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In terms of accountability, the Group focuses on the
“critical few” and key personnel, conducting “three-tiered
interviews” at different levels and for various categories.
By discussing responsibilities, risks, and discipline, we
reinforce the accountability for Party governance. During
the reporting period, the Group and its subsidiaries
conducted over 6,000 integrity interviews to continuously
strengthen awareness of professional integrity. In supply
chain integrity management, we promote an open, fair,
and honest cooperation environment by signing integrity
agreements with suppliers. Furthermore, in accordance
with the principles of “auditing based on appointment (or
recommendation)” and “mandatory audits upon departure
and rotational audits every three years”, and in line with
regulatory requirements, the Group implements economic
responsibility audits for the leadership of its subsidiaries.
This enhances supervision of their duties and strengthens
accountability, thereby preventing integrity risks and
ensuring the compliance and standardisation of business

decisions.

REARN SERMEBARMNEREEERENT RN SERERRNEREDR TERESTREHR
BBEMHOM  BEFARMGON  SHEERELABHSOA -
During the reporting period, the Group and its subsidiaries conducted a total of 13 business ethics

audits. The Group also carried out 35 integrity practice inspections. There were 0 reported incidents of
anti-graft and anti-corruption, O corruption litigation cases, and 0 personnel involved in any violations of
rules or discipline.
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2.2 RREBECILER 2.2 Building a Culture of Integrity
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To deepen Party discipline and integrity building
and cultivate a culture of integrity, the Group, under
the unified deployment of the Party Committee, has
systematically promoted learning and education on
the spirit of the Eight-Point Regulation of the Central
Committee of the Communist Party of China. Relying on
formats such as the Theoretical Learning Centre Groups,
the “Three Meetings and One Class” system, and special
study sessions, we have consistently conducted learning
activities related to discipline and conduct. During the
reporting period, Party organisations at all levels held
over 500 learning sessions, organised 25 special topic
study sessions, and delivered more than 130 special
Party lectures. These efforts included comparative
reviews of key issues and rectification based on
problem lists to integrate integrity requirements into daily

management and business practices.

Concurrently, the Group has utilised typical cases to
conduct warning education tailored to different levels and
categories. Through various means, including holding
warning education conferences and organising the
viewing of educational films, we guide Party members
and officials to learn from these cases and engage in
self-warning and self-reflection. During the reporting
period, the Group organised 136 warning education
conferences, covering over 3,600 Party members and
officials. This has effectively enhanced the relevance and
impact of integrity education, extending the culture of

integrity to grassroots and frontline levels.
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2025 Business ethics training performance

PR EEEYEER
(£ BB AR)
AEEEEIEER

Business ethics training coverage rate % 100
(Directors, senior management)

Business ethics training coverage rate % 100

(BI) (employees)

HmEER(ERER) Number of business ethics (including w Times 78
HAIRE anti-corruption) training sessions

AmEEE(ERER) Number of participants in business ethics A People 6,215
HAIIAE (including anti-corruption) training

HEEE(ERER) Duration of business ethics (including N Hours 12,430

I &

anti-corruption) training

B AR

A& B B AR R R E A &) FHH R
BE HREHAREBEHXETE - BB
RUEAHBHERERERSRE
SEBAEERARE  WEBET
EERERA HEBERAGER
o SRR NERRBLER B
BREOAER AERE © L aEFI
EWREEHE BREZEFHAR
BE URBERRERE  BRE
BEEFHEMRRE - BREAREE -

2.3

Whistleblowing and Protection Mechanisms

The Group strictly adheres to the Regulations on Letters
and Visits and other relevant provisions to standardise
the handling of whistleblowing reports. By establishing
dedicated email addresses and telephone hotlines, we
maintain clear channels for supervision and feedback. We
also strictly obey the principle of confidentiality to protect
the legitimate rights and interests of whistleblowers.
For matters involving fraud and violations of rules
and discipline, we insist on fair and lawful handling.
Upon receiving a report, the Disciplinary Inspection
Department will promptly initiate verification, file a case
for investigation, and conduct subsequent follow-ups
in accordance with procedures, ensuring that reported
issues are effectively addressed and achieve closed-loop

management.
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The Group also places a high degree of importance
on the protection of whistleblower information, strictly
implementing confidentiality requirements to prevent any
form of retaliation or improper infringement of rights. This
effectively safeguards the legitimate rights and interests
of whistleblowers, and we continuously refine the relevant
processes and implementation mechanisms to enhance

the credibility of our reporting channels.

For violations verified through investigation, the Group
holds the responsible personnel accountable or
takes appropriate action in accordance with relevant
regulations. Whistleblowers who play an active role
in identifying cases and preventing risks may be
commended based on the actual circumstances, further

encouraging both internal personnel and the public to

jointly maintain a well-regulated and orderly business

environment.

3. BEERR A WERARE 3. DATA SECURITY AND PRIVACY PROTECTION

EERERERLCLERL2NELRES
* S E 2 A A ELRR B TR R R AR B 1 A
RoBBRBETENHFLIEAEER

Chongqging Machinery & Electric continuously strengthens its

information security and privacy protection management, fully

M
i

i

integrating it into the risk management and internal monitoring

2HEFR RMEIREEESERR systems. By building a comprehensive digital platform and
FIERMEZ Mt  TEEET AN 25 associated security protection solutions, we strive to ensure the
FEREZEMEF - confidentiality, integrity, and availability of business data and

customer information, thereby fortifying our information security

defences.
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31 BEZEEMNE 3.1 Information Security Management System
EERECEIRATENE Chongging Machinery & Electric has established a

X
2HEELRENEZER  HELEE

relatively comprehensive system for information security

(RE T2 EREENEELEEE and privacy protection. We have formulated and
HENBEAEEREERIVE)SH implemented a total of 23 management policies, including

FI3EERGIE  2ERELEM
HHEBEE BEEMAREE -
BEBAGERRENESRESHERR
- RERZEMEMRE LIER
HHEZRE -

the Cybersecurity Management System, Data Security
Management Measures, and Personal Information
Security Management Measures. These policies cover
key areas such as security organisation management,

full data lifecycle control, personal information protection,

and emergency response, providing a solid institutional
foundation for our information security and privacy

protection efforts.

2025%F F EELE A TTEEETERRK In 2025, the Group revised and optimised its core
KEBERER YRLEELXER information security policies in response to industry
REITIEE B - BBEEFH(RE R regulatory requirements and its own operational
PEEHBEANERE)  E—TH development. By updating the Cybersecurity Leading
BEELEIEREEEET A Body Composition and Responsibilities, we further
BEBENEAEBRE  LLBEWRIL clarified the overall management responsibilities for
HEREERBERHAITHE - information security work and adjusted the composition of

the leading group to effectively strengthen organisational

support and policy enforcement.

BREN

Key Performance:

BERN  FEBRBERLEPENL BEREERESERNEBLREEW -
During the reporting period, the Group did not experience any major cybersecurity incidents, such as
customer privacy breaches or network information leaks.
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3.2 fRBREE 3.2 Information Security Audits
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The Group has established a standardised
information security audit mechanism that combines
periodic, specialised, and continuous assessments.
A comprehensive audit is conducted annually,
supplemented by regular quarterly monitoring and
event-triggered special audits at critical junctures,
to enhance supervision over core systems and data
security. The audit scope covers key systems such as
the financial management system, digital control platform,
and simulation design platform, as well as all stages of
the data lifecycle, including collection, transmission, and
storage. In 2025, the Group commissioned a professional
third-party institution to conduct a comprehensive
information security audit, focusing on evaluating the data
security protections of the financial system, simulation
design platform, and digital control platform. The audit
results showed overall compliance with no high-risk
vulnerabilities identified, and the two recommended

optimisation items have been fully rectified and closed.

At the same time, the Group continues to advance its
cybersecurity rating protection evaluation work. We
have implemented these evaluations for core systems
including the official website, financial system, and ERP
system. Furthermore, we have guided our subsidiaries in
completing the cybersecurity rating protection evaluation
for seven websites and core systems, establishing a routine
security assessment mechanism to build a multi-layered,
comprehensive information security defence system.
Building on this, we also conduct vulnerability scanning and
penetration testing to proactively identify and remediate
potential security risks, continuously enhancing our overall

protection capabilities.

Key Performance:

WMEBMRN - AEEUABHBRGERBERTaRARELLEET2R -
During the reporting period, the Group conducted two information security audits on its headquarters’

financial system and data platform.
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3.3

Information Security Emergency Management

In terms of information security emergency management,
the Group has formulated a specialised emergency
response plan for data leakage concerning important
operational and management data, such as revenue,
profit, production capacity planning, and project
investments. This plan covers the entire data lifecycle,
from collection and transmission to storage and use.
Centred around an emergency command group, the plan
establishes specialised working groups for technical
response, risk control, public opinion management,
and compliance auditing. It also defines a three-level
response mechanism-general, major, and critical-with

clear timelines and reporting requirements for each level.

The Group has also standardised a closed-loop response
process encompassing “discovery and alert — source
tracing and isolation — level assessment — containment
This is

supported by measures such as tiered data management,

and recovery — review and rectification”.

implementation of the principle of least privilege for
positions, off-site backup of core data, and regular
security training to enhance our rapid response and

handling capabilities for information security incidents.
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B BT EHEASHEEER In addition, we periodically organise information security
TEEER BEBEEREREM emergency drills. These drills simulate scenarios such
FEERBEEZSE S RBENEE R as the leakage of project investment and restructuring
REE BERUNERETE 0 information to test the coordination mechanisms
FE#H - ARAHEREEEXESE for technical response, risk control, public opinion
Ry PR FEFIRIE RS T - management, and compliance auditing, thereby

improving our ability to rapidly respond to and recover

from sudden information security incidents.

@ =6l HEREELREESEE

Case: Emergency Drill for Project Investment Information Leakage

20256 A SEESEAFREEEERREARIER - ERBLETRRREAEABELAER - &
HREEEHARAMERSIBERRE - FHRER  ESEENMMAZBRIRNEE  RAeEx HEEYH &
RBEFOEFERTFEL  BBEERE TR  HINGBRABZESER  EN25)\KARATKERE

RE  WREEETHEBRLMELES -

In June 2025, the Group conducted a specialised emergency drill focused on the management of sensitive
restructuring information. The drill simulated a scenario where an employee failed to follow confidentiality
procedures, improperly uploading a draft restructuring plan to a shared network drive, which resulted in
an information leak. Following the incident, the emergency command group rapidly coordinated the four
specialised working groups—technical response, risk control, public opinion management, and compliance
audit. Through measures including data isolation, incident classification, external communication, and internal
investigation, the entire response process was completed in approximately 2.5 hours, ensuring the restoration

of normal production operations and public opinion stability.

RRERBHRETRSARNRRAE R NEEEF WL - WHEHTET BEFEEDRRE HFFrEEEHS
ERRABERBMOFARER -

This drill effectively validated the rapid response capability and effectiveness of our emergency plan. It
also prompted improvements to the tiered confidentiality and access control mechanisms for restructuring

information, achieving closed-loop management for similar risks.
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N E & fr 2 FESDGs : AEHRIRBEMHERE
SDGs addressed in this chapter: Material topics covered in this chapter:

. EmmERTe PRAH MNUAEERE TPREEE
mHEEEE

Product quality and safety, R&D and innovation, intellectual

B - AlFA 1 BFRE 17&%9%3@%
{RpEBRR

E R SHRAEE

property protection, customer service and rights, supply

chain management

1 B 5Y R B AT 1 UPHOLDING PRODUCT RESPONSIBILITY
EnEEstEBRERNER EEH Product quality is the cornerstone of a company’s steady
BEREYTIEEE— BF2EINES growth. Chongqging Machinery & Electric has established the
BERETENEMN  BABMALEEE philosophy of “Quality First, Customer Foremost”, placing
BEZ BREEELEERRENEEEE product responsibility at the forefront. Through a refined quality
REPRMAE mmENEM- control system, we strictly manage quality throughout the

entire production process to provide customers with reliable,

high-quality products.

B 50 " 2025385 ziA&E/fﬁi&‘%
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ELECTRIC GOVERNANCE  Responsible Operations ExoellentQuaI'r(y.._' En es Workplace Together Communities Table Code Index
1.1 HEEZERMER 1.1 Quality and Safety Governance System

AEBBRREB(PEAREMBE The Group strictly complies with the Law of the People’s
mEEFNFEAREMBEEE S Republic of China on Product Quality, the Law of
B RERY UL K EERAMAHE the People’s Republic of China on the Protection of
BERER BUTE2EHMNEEE Consumer Rights and Interests, and other relevant
B R o B D FMKIRISO 90015 laws and regulations in its areas of operation, having
ZEDN . FlFE(EEFM(ERE established a comprehensive quality management
ERBRITEHEF)SEEE BB system. In accordance with standards such as 1SO 9001,
TEAEEBTReEEREENE our subsidiaries have formulated quality management
EXRE BREEERkE BREEEE policies including the Quality Manual and the Product
BERNBLRT - Quality Inspection and Control Procedure. In production

practices, they work to enhance product quality and
efficiency, reduce quality risks, and achieve steady

improvements in quality management performance.

BAREN

Key Performance:

—  HEAREHAR MEBAGERISOMIEEERERARFALLLH A100% -
- As of the end of this reporting period, 100% of the Group's subsidiaries had obtained 1SO 9001

quality management system certification.
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RABEESENEREENER We integrate the key points and measures of quality
BAEMELESEE - ERERMBER management into the entire product lifecycle. From raw
B EMEFTHAE JEKREER material procurement, product design and production, to final
B RMESERSHEETFE quality inspection, we have formulated detailed standards
W ERRERE  ABBMALE and operating procedures for each stage, ensuring product
EERBEABREMEENET M quality stability and consistency through a refined quality
B —EUE o fhah  BRPIRIBEEES control system. Furthermore, we dynamically adjust front-line
BREAR -—QRUABKY  BEE= incentive mechanisms based on production tasks, creating
HEEHREXEENEEEREX 7T a management model where quality and progress develop in
RATEERESRERES - synergy, which has effectively enhanced production efficiency

and product quality.

EmAER - HEAARE - £F - ABRREMIHMHA
BETHEES
A joint review is conducted by personnel from the
design, production, testing, and technical departments
after products are warehoused but before they are
dispatched.

IR ] ERES =@BER

Dual-Post System IR Quality Review Three-Level Inspection

for Processes

EUTFRESTERRESIEE KB HTREEER  TAZBERA
BHMEE ASEFRARERE Ny T

During key process operations, an
inspector is required to be present for
supervision, with the technical lead or a
client representative witnessing on-site
when necessary.

The process of operator
self-inspection, mutual inspection
among workers, and dedicated
inspection by quality control
personnel is implemented.

EEREEEERRER
Chongging Machinery & Electric Quality Control Procedures
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Excellent Quality ,*" Environme

BREE : BERE BRIEZSEERNT

Machine Tool Group: Striving for Excellence, Setting a High-Quality Benchmark for Craftsmanship

BAEESERESETERCMEBR NIRRT - AERMEBRNTEH T - BEEERRTR2RIENER

REEEERRARTE  BBBLEIERE RCEFEHEBTCIETFER  TZHRERGREBE
BRG] BEAEERN20% MR THERTHEMHNEREEUEL  AeRKAREGERARH LT

TEZT -

The Machine Tool Group continuously advances the optimisation of manufacturing processes and the
enhancement of quality capabilities. Led by its technical experts, the Group proactively promotes the
development of key process assurance capabilities and deepens its quality management systems
engineering. By optimising process flows, strengthening process control and digital measurement
methods, and refining the management mechanism for the assembly precision of key components,
it has shortened the production cycle by approximately 20%, reinforced the quality and reliability of
key components and overall products, and established an industry benchmark for quality upgrades in

high-end equipment manufacturing.

1.2

BEHRN AKERELEEMAD
e

HESL R

AEERERCEEX LER B
BRAREEFEERY HEEEAE
RAOHMARELR HEALYPF &
ERENBEEEBRE  BRIET
EEEEBHEHNT -

AREEBEINEEEZINEER
BMEREEORM A mEELS
BB -—FTEH EREERREE
Z o Pl R & B E M B A R R
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R EEEMEMAAEA
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REAg HESEEIERAR
HEOEBKFMEAGTREMER -
ZHERE BMBESTEE

1.2

During the reporting period, the Group had no product

recall incidents.

Building a Quality Culture

The Group continuously strengthens its quality culture.
By organising specialised quality training, reward-based
quizzes on quality management basics, and Quality
Month activities, it fosters a strong learning environment
and effectively enhances the quality awareness and

execution capabilities of all employees.

To enhance employees’ quality awareness and sense of
responsibility, we promote quality management through
both incentives and constraints. On one hand, we
implement a quality risk fund assessment; for instance,
subsidiaries such as the Machine Tool Group proactively
tackle typical quality issues and implement project-based
reinforcing quality responsibility down
On the other hand,

we have established a comprehensive quality reward

management,

to the post and individual level.

system; for example, subsidiaries like Chongging

Pump Company hold monthly commendation meetings
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THEEERATENER E—F to recognise and reward teams and individuals with
BETEEILHEEEETENER outstanding performance in quality management. Through
MRMEHE  EEAABTLEE & these multi-dimensional measures, we continuously

RESE BReEXXERE - acknowledge employee contributions to quality
improvement, further stimulating the enthusiasm and
initiative of all staff to participate in quality management,
and fostering a culture where everyone focuses on,
values, and pursues quality.

@ RO RRFMIERREEETERIES

Case: CF Wind Power Launches a Series of Quality-Themed Activities

2025107 RV U2 HEERATHIAETE  ARRIED  JEBH - RAIBBAKEI - ZolH
SEEREEFEERTB ARIZEREFE AARESTEANESNEBRE  HEE2TAE 0 B
EEREBNEEWRAE RENMEECEENREREG W AFBBERFAREEHEREMN -
prEdl R EHEES  BERRCTEINERE N RAREEMEEBRTRHBELE -

In October 2025, CF Wind Power launched a series of activities under the theme of “Comprehensive

5 W

Quality Enhancement Action”. During the event, the company consolidated foundational knowledge through
specialised learning sessions such as training on critical quality boundaries and case sharing; stimulated
learning enthusiasm by holding a quality knowledge competition covering product standards and compliance
procedures; and organised a quality micro-course competition focusing on practical experience to promote
the deep integration of knowledge with job practices. Furthermore, the company effectively strengthened
employees’ practical skills through special activities like the blade internal cavity quality improvement project

and defect control competitions, providing solid support for ensuring stable product quality.

HRHFMEEABREZTHRS
A Scene from the CF Wind Power Quality Knowledge Competition
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PROMOTING R&D AND INNOVATION

Against the backdrop of accelerated new industrialisation,
technological innovation and digital transformation
have become crucial engines for high-quality corporate
development. During the reporting period, Chongging
Machinery & Electric continuously improved its R&D and
innovation management system. By focusing on the two major
fields of clean energy equipment and intelligent manufacturing
equipment, it achieved significant technological breakthroughs
and application results, consolidating the Group’s technological
leadership and laying a solid foundation for future sustainable

growth.

2.1 R&D and Innovation Management System
. R&D and Innovation Management Structure

The Group places great importance on perfecting
its R&D and innovation management mechanisms
and has established a three-tiered management
system comprising research institutes, research
centers, and technology centers. By clarifying
the division of responsibilities and synergistic
mechanisms, it continuously enhances R&D
management efficiency and innovative capabilities,
ensuring that R&D activities remain aligned with the

Group’s overall strategic objectives.
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L
o — L]
) Mol (HWEKEE) *
. Research Institutes (Machinery & Electric Group) °
[ ]
°
BERIEEEBRMRAFRE - HRMARER - WA EBE TR

Responsible for formulating the Group's overall scientific and technological innovation plan, allocating

technological innovation resources, and establishing the strategic direction for research and development

. MR (CREEEE)

Research Centers (secondary industry groups)

ERMEMSIMAIFES) - BEADSRMT - BRI MR 2
Manage and implement technological innovation activities, focusing on research and development
° for cutting-edge, fundamental, and generic technologies.

L]
©000000000000000000000000000000000000000000000000000 00 0o,

B (%) :

[ ]
Technology Centers (enterprises) ¥

°

L]

L]

AEWEEEBE —FEXEBNAFER - 85 ARMEERNRT N
° Undertake and implement the innovation requirements of the Group and its secondary industry groups °

., and are responsible for executing specific research and development projects.

L]

L[]
[ ) L[]
©0000000000000000000000000000000000000000000000000000000°

EENEMRANEERR
The R&D and Innovation Management System of Chongqing Machinery & Electric
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R&D Assessment and Incentives

The Group has established and implemented a fair
and reasonable R&D assessment and incentive
mechanism designed to stimulate the innovative
vitality of all employees. We adopt a combined
approach of target responsibility assessments,
innovation fund support, and commendations
and rewards to guide subsidiaries in conducting
technological research in core business areas
such as high-end equipment and new materials.
Concurrently, the Group conducts regular reviews
of subsidiaries’ R&D investments, using this as
an important basis for management performance
assessment to ensure R&D targets are met on

schedule.

During the year, we made full use of innovation
fund support to successfully complete the R&D
for key projects in core sectors, including the
complete hydrogen refueling station equipment
project, a high-power internal gear honing machine,
the fourth-generation nuclear power lead-bismuth
main pump, a magnetic levitation heat pump unit
for industrial waste heat recovery systems, and an
artificial intelligence and data platform, with a total

investment exceeding RMB15 million.
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R&D Talent Management

The Group places a high degree of importance
on the cultivation and recruitment of R&D talent,
continuously refining its R&D talent management
mechanism to meet the needs of technological
innovation. Leveraging innovation platforms
such as 6 national-level technology centers, 14
municipal-level enterprise technology centers, and
postdoctoral research stations, the Group provides
extensive platform support for R&D personnel.
It consistently explores talent development
pathways that combine project-based research
with collaborative education, supporting the stable
development and capability enhancement of its
R&D talent.

During the reporting period, we collaboratively
implemented a dual-lead system of “Project
Manager + Technical Expert” to strengthen R&D
project organisation and talent support. In terms of
talent acquisition, we focused on key technology
areas and capability gaps, continuously recruiting
high-end technical R&D talent and overseas
technical experts in fields such as new energy,
hydrogen energy equipment, and advanced
machine tools. We grant them autonomy in scientific

research to fully mobilise their initiative.
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The Group regards technological innovation as the

core driving force for development. In 2025, following

a three-dimensional innovation system of “R&D

investment + industry-academia-research collaboration

+ policy-driven support”, we continued to increase

our investment in R&D and innovation, promoting both

technological breakthroughs and benefit conversion.

Key Performance:

—  WEHA - NEBPERAS2,1608 T - FIRE N 4190 - B E M b IE B 220fE -
- During the reporting period, the Group’s R&D investment amounted to RMB521.60 million, with

419 new patents granted and 29 new product development projects initiated.
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R&D and Innovation Achievements

In the field of clean energy equipment, the
Group continuously optimises the structure
and performance of its wind power equipment,
achieving the lightweight development of large
blades for high-power onshore and offshore
dual-use units, which further enhances the
units’ environmental adaptation and operational
efficiency. Concurrently, we have made substantial
progress in the hydrogen and photovoltaic
sectors, successfully commissioning a complete
set of hydrogen refueling station equipment and
connecting our self-invested, self-built distributed
photovoltaic power project to the grid. This has
initiated a new model of self-consumption for
green electricity, injecting fresh impetus into the
future diversified development of the clean energy
industry.
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In the realm of digital industrialisation, the Group,
using its subsidiary Intelligent Manufacturing as a
vehicle, focuses on cultivating core industries of
the digital economy, having formed a development

path of “business focus + platform support +

EERGREAEEBRE - service output”. We strategically deploy in three

TR IR B R T A
DEB LEETEEHE
HOTHERERERT 8
LEBERTARATER &
HEBEENB T Bl
B -

core business areas: specialised intelligent
equipment, electronic manufacturing services,
and additive manufacturing. Leveraging the
industrial internet and combining it with practical
factory experience, we have built an integrated
operational management and control platform
solution, effectively driving the digital and intelligent
transformation of the industry.

@ 2P ERDRRE202FHBEAFN A EAE (EBER) — 5%

Case: Chongging Pump Company Wins First Prize in the 2025 China Innovation Method
Competition (Chongging Division)
RABBRREME T ERNBIFIER H2025FFRAF S EAAE (EEER) PEBENAR
ﬁ%E@mﬂiﬁ%ﬁimﬁﬁﬁﬁiﬁﬂ%mkﬂﬁﬁdEHx%%$—%ﬁ'Eﬂﬁﬂﬁﬁ%%ﬁ
TUERTHEIFMRAGTER  RE@MEREELCREEZORMTEE -

Chongging Pump Company actively explores the innovative application of R&D methodologies. After

intense competition in the 2025 China Innovation Method Competition (Chongging Division), its project,
“A Study on Enhancing the Service Life of Reciprocating Pump Plunger Seals Based on the TRIZ
Innovation Method”, won the first prize. This project presented a practical and innovative solution for a

common industry pain point, providing core technical support for product performance optimisation.

ERVDFAHFERMFAEEZARERRS

Chongging Pump Company at the Award Ceremony of the China Innovation Method Competition
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. % AL & ° Digital Empowerment
2025%F  NE BB [ T In 2025, the Group closely adhered to the “Digital
BB - ATIEIR - 88 M&E” strategy, focusing on the core principle
B BETaRE Ef of “strengthening management and enhancing
REAR ZEAZHEER= applications”. It concentrated on three main work
ATtERR BERAEEX streams: platform construction, infrastructure
EEREJRMEIRE T - upgrades, and the replacement of systems with

secure and reliable alternatives, significantly

improving management efficiency and resource

synergy.

BFER
Digital Management

o 20254 - EBRARKEIEN - FIEMS AR RIEERIE B IERET - BiEE BT 2025 PR R EZRITRME [RIFLE]
In 2025, the integration of business and finance was successfully implemented, and the treasury construction project of the
affiliated finance company was smoothly completed, helping Chongging Machinery & Electric to win the 2025 “Si Nan Award” for
being a benchmark enterprise in treasury construction in China.

o 2EFFK 37 AEUBHERNREAIZMER - EXEEZFEER
Throughout the year, the secure and reliable replacement of 379 units and sets of software and hardware products was complet-
ed, meeting the annual targets set by the State-owned Assets Supervision and Administration Commission (SASAC).

© 000 0000000000000000000000000000000000000000000000000000000 0.9,
.

Intelligent Manufacturing

o AEEINREERDCEEE - BERAF - Bl - SREESHBEA R EERPETIEEED [EERTEIR] F8E
EHEW [ERARE TR
The Group has accelerated the intelligent transformation of its production facilities. Among a total of 11 workshops at subsidiaries
such as Chongging Pump Company, Unication Electronic Technology, and CQGI Group, 3 were recognised as “Advanced-level
smart factories” and 8 as “Foundation-level smart factories” by the Chongging Municipality.

o HRBLENRYE - [RBEEROTEME] SHAASSET T ESRBRERSEEE - [ERTERRE Al K2
SRS HR MRS RR R | B 2025 R SHESTREMBAE —Si%
Significant achievements were made in intelligent manufacturing. Projects such as the “Equipment Operation, Maintenance, and
Analysis Agent” were selected for Chongaing’s first list of industrial intelligent agents and application scenarios, while the
“Flexible Manufacturing Solution Driven by Cloud-Edge Collaboration and Al Models” won the second prize at the 2025 “Straight
to Wuzhen” Global Internet Competition.

HEHE '
R&D Collaboration

o 2025 F - AEETHRANE—BLLTEEREES - ERISER=AEE - NBERS 12 AROIA - TRAEEENS
| R R R
In 2025, the Group completed a functional iteration of its integrated design and simulation platform. The platform now integrates
12 core tools, including 3D modelling and mechanical simulation, breaking down R&D data silos and establishing cross-enter-
prise R&D collaboration capabilities.

o WREHN - FEERREMERTRPER 15% - KA BEREERYIHABIR ALK 35% - FRFTEE SHRBEERRK A
i 100 &t
During the reporting period, the application of the platform led to a 15% reduction in the research and development design cycle,
while centralised management decreased the overall investment in basic software by 35%, resulting in cumulative annual

savings of over RMB1 million in software procurement and maintenance costs.

EEFREHTLHMERABRR
Achievements Related to Chongqing Machinery & Electric's Digital Empowerment Initiatives
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Case: Intelligent Manufacturing Becomes a “Smart Manufacturing” Paragon for China’s Industrial
Software

E} RO ERRERATEIERGNIEE KL

2025%F - BHREHEAAKIEEIMENIRIT IEIMETE]  BEERRRAISERMELIESRNAERE
Ao RAIAE R FEIA B E B ERB08 Ik T EBUR AR E200/BEE KR - KIWBRAERES mBEER
MEBEERR  CRPHEEPETIE EQREBEENIZENZEEZR  AIERUHNAFEANERT
BT B AR

In 2025, Intelligent Manufacturing Company, relying on its independently developed “Luoding Industrial
Internet Platform”, actively explored the deep application of artificial intelligence technology in industrial
scenarios. The company assembled a specialised technical team that, based on 300,000 industrial data
samples and 200 algorithmic iterations, successfully achieved precise adaptation of Al models across
multiple product line categories. It also simultaneously advanced the construction of an industrial knowledge
base covering processes, products, and project management, accumulating technical reserves and practical

experience for the sustainable innovation of industrial software.

BRI R

Luoding in a Smart Factory

62 L 2025 R e REARE
E%%@H%ﬁﬁﬁEQT



(Z)RIFEEE -
AM i mE

(I1) Innovation-

Driven, Cultivating

Excellent Quality

sl O

AEEBERBE(PFEARANESR
ME P EARAMBEER L) FE
BER  BUTTENHHEESR
ERERER -AKENBELRHES
ECNBERERBRENSEHEEE
EBHE)EANZIEGE  BEMB
EREENSRAER - EAKHE
EXERBOETET  HMAHEBE
TEERENBEREERE I
REHRKANER F8 EXRE
SEELESA  ER ARMER
BOTR REARNANBERRZE -
REF - £ B T ARIRE - HMIEEM
BEIRIREARE)  BRICEY
REBFEELZZRAEEDANRH

A& B K B B A B AR AR B R AR o A
BERXCER  BBBEREI 1T
EANHERIENERRUMER
B THRABIOMBERRE
BAEEREEN o WO - KRR R
¥rERMEEESRTA 521,000
ETENEARE  ARTERR
RELCEERBRESRE  BRIH
HEE - EB(CIRM - E R —FA
R M BIR AR -

Intellectual Property Protection

The Group strictly adheres to laws and regulations such
as the Patent Law of the People’s Republic of China
and the Trademark Law of the People’s Republic of
China, and has established a comprehensive intellectual
property (IP) compliance management system. The
Group’s subsidiaries have formulated various policies,
including the Measures for the Administration of
Intellectual Property Rights and the Regulations on Labor
Relations Management, to clarify the requirements for
each stage of IP management. Under the leadership
of the Group’s Industrial Development Department,
we strictly follow the IP management procedures of
Chongqging Machinery & Electric and continuously
compile and summarise information on held trademarks,
patents, and industry standards. This effectively prevents
infringement and safeguards the Company’s IP security.
Concurrently, during the employee onboarding process,
we sign a Confidentiality Agreement with every employee
to reinforce their understanding of protecting state-owned

assets and legal rights.

The Group and its subsidiaries actively foster a culture
of protecting intellectual property (IP). Through initiatives
such as specialised training and creating IP-themed
metro stations, we continuously enhance employees’
awareness and application capabilities regarding IP
protection. In addition, Pigeon Company has innovatively
utilised IP financing tools, securing RMB10 million
in patent pledge financing. This provides financial
assurance for technological iteration and large-scale
production, forming a closed-loop ecosystem of “R&D
driven — conversion for efficiency — financing feedback —

renewed innovation breakthrough”.
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2 RO EEREERENRZEBBELEEERERAE
:f Case: Chongging Machinery & Electric Holds Specialised Training on Legal Practices for Patent
Transaction Risk Prevention and Control

2025%6H27TH EEHE Fﬁﬁ@ﬁﬂi iR EBEEEY  SERTRMBERRKRE - &Kilf &

LEPIEAAB2 MBI - FlEE ﬁiﬂ;ﬁf | BESEFNZS2RETOROEZARE  FAZERTR
rﬂﬂs&ﬁu CRHERIERRE  ADRERBAL  ARGRR EBUHEUSHERERS BRERTEL
RSB EHREZER S - RE— S HIFEATEET - ﬁk%i%k%%iﬁﬁ@%ﬂ%‘é%@%%%ﬂ’ﬁﬁiTE&E%% o
On 27 June 2025, Chongging Machinery & Electric conducted a specialised training session on legal
practices for patent transaction risk prevention and control, which was attended by relevant personnel
from the investment, technology, and legal departments of the Group’s headquarters and its subsidiaries.
Incorporating typical case studies, the training focused on core legal risk points throughout the entire patent
transaction process, providing detailed explanations on risk identification, assessment, and control strategies.
The content covered key aspects such as due diligence, contract clause design, and handling of ownership
disputes. This session effectively enhanced employees’ risk awareness and professional capabilities, laying
a solid foundation for further strengthening intellectual property (IP) protection in areas such as technological

innovation and the commercialisation of research outcomes.

EEREENR S ARG EEEEREEE
Specialised Training Session by Chongqging Machinery & Electric on Legal Practices for Patent

Transaction Risk Prevention and Control

BAREN

Key Performance:

- BESREHRR FAEERFHEEREENEE 7641 - HAENHEL0M - A B FHE2841F

As at the end of the reporting period, the Group held a cumulative total of 1,764 authorised patents,

including 409 invention patents, and owned 284 trademarks.
- BEHA - (REARE)FZZX100% -
During the reporting period, the signing rate of the Confidentiality Agreement was 100%.
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3. {THEEERE 3. DELIVERING HIGH-QUALITY SERVICE
EEREAEERRArEaRE  BEE Chongging Machinery & Electric places great importance
LIRS IR - BREPRBR BFEICERN on protecting customer rights and interests, continuously
Bho ki BRBEITHAERTP M &K optimising its service processes and viewing customer
ﬁﬁﬁﬂwﬂ%%lﬁﬂﬂ\%:ﬁ R HSKE L A feedback as a driving force for continuous improvement.
B omk UM AREFEEEZE Furthermore, by proactively engaging in customer
Tﬁ RABPHMEEHESEHE communication, we gain timely insights into the changing

needs of domestic and international clients. Our commitment to
providing high-quality, efficient, and attentive service allows us
to create greater value for our customers, thereby enhancing

their satisfaction and loyalty.

3.1 FFHELRE 3.1 Protecting Customer Rights and Interests
AEBBEEZENETPRE BB The Group has a professional customer service team
MAORKER@DHE EFEFIE dedicated to providing high-quality service at every key
BRHEOT —ERRRESAEFIR stage, from pre-sales consultation and in-sales reception
HEBERY - TORERSEERER to after-sales service, thereby fully safeguarding the

legitimate rights and interests of our customers.

ERAAN  BMBRRIEPHEX During pre-sales consultations, we adhere to the market
R@%M MIMmHEES  HEm philosophy that “the customer’s needs always come
HEZE —#ETHOMEE FH TR first”, analysing technical challenges one by one and
FR EmXfE  ZMcHEGE customising technical solutions. After product delivery,
P THRERFEABIETFRE we conduct regular follow-up visits with customers
LA — SBEE I B R - to understand product usage and gather feedback,

enabling us to further improve our products and optimise

our services.
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Customer Communication and Satisfaction Enhancement

The Group continuously improves its after-sales
service system, enhancing customer satisfaction
through standardised service procedures. In response
to customer feedback and complaints, the sales
department first proactively engages with the customer
to comprehensively gather their requests. The quality
management department then intervenes to conduct
an in-depth analysis of the root causes of the issue.
Finally, the after-sales service department negotiates and
implements a solution with the customer, ensuring that

every request is properly addressed.

At the same time, we promptly collate and analyse
customer opinions and suggestions to formulate
optimisation measures and continuously track their
effectiveness. Taking Chongging Cummins as an
example, the Company established a “Customer Care”
action team composed of service, quality, sales, and
technical staff. This team proactively visited major clients
in the power generation and automotive sectors in the
East China region, conducting in-depth on-site research
into product usage on the front lines of production.
They provided precise answers to complex after-sales
questions and incorporated suggestions for improvement,
earning high recognition from customers for their

proactive service approach.

During the reporting period, the Group received 1,210
complaints related to products and services, all of which
have been resolved to the customers’ satisfaction in

accordance with our after-sales service procedures.



RAL A A

N BMREEKE St o JRIATERS - (=) @eEn . (MUARE. (A)BITIE: B BRF(ESG N
BREBE o TooNGaNG  peteeNin B fEi R = 0 B RREME  HAXFRS  HEWEY @uE  FA)EEzs SARE
ABOUT THIS SUSTAINABLE (I1) Innovation- (IV) People-Oriented Y Key Performance HKEX ESG Reader
REPORT MACHINERY & DEVELOPMENT Driven, Cultivating 0 Creating a Better . Y Feedback
ELECTRIC GOVERNANCE Excellent Quality s Workplace Together Table Code Index

@%’ RO EEEVISMRAHRERARZREEBMFET

Case: Chongging Cummins Gas Gensets Power the Gateway City to Antarctica

AMBREZERNSMERIAMS  BAIEREERBMNES  ERREESARERNEAESIT - £ TR
NSO AERER EERARKES I RMBEHERELEEY  HEHBWHRNBRIBNERETL 8
SEHENBATR ACHEERPHEDRBDHORARERACAEZ  EMAEREAGINERNER -
A RMESRRS TR LERS  TAREEENEGABSRMTMRBAREREER ORI #
REBRUABTET -

Ushuaia, located on the island of Tierra del Fuego at the southernmost tip of Argentina, serves as the
starting point for expeditions to Antarctica. The city faces challenges with weak infrastructure and
high electricity costs. After learning about the power supply difficulties in Tierra del Fuego, Chongging
Cummins collaborated with an original equipment manufacturer (OEM) partner, leveraging their mutual
strengths to develop a customised power solution tailored to the local geographical environment and
energy needs. The deployment of four gas generator sets powered by Chongging Cummins engines has
significantly alleviated the local power shortage. In addition, the technical team completed the installation
and commissioning on-site and provided essential training on gas genset operation and maintenance
to equipment management and operations personnel, ensuring the long-term stable operation of the

equipment.

EFEHIRAMEERA

Chongging Cummins Gas Generator Set
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RESPONSIBLE SUPPLY CHAIN

Establishing responsible supply chain management is a

vital guarantee for a company’s sustainable development.

Chongqging Machinery & Electric has established and

improved a supplier management mechanism covering the

entire lifecycle, actively practices green and transparent

procurement, and is committed to building a collaborative,

win-win supply chain ecosystem based on mutual benefit.

4.1

Supply Chain Management System

The Group strictly complies with the Company Law
of the People’s Republic of China, the Bidding Law
of the People’s Republic of China, and other relevant
laws and regulations. We continuously enhance our
supplier management systems, such as the Procurement
Management Guidelines, and implement signing
mechanisms for the Quality Assurance Agreement and
the On-time Delivery Agreement to ensure stable raw
material quality and timely delivery from a systemic level.
We implement full-lifecycle management for our suppliers,
comprehensively considering multi-dimensional indicators
such as their environmental, social, governance, and
financial performance, as we strive to build a fair, reliable,
and high-quality supply chain management system.

In response to actual business needs, each subsidiary
continuously refines its internal procurement control
systems, formulating supporting internal control policies
such as the Procurement Management Procedures.
CF Wind Power has further detailed its policies by
developing the Blade Raw Material Supplier Management
Procedures and the Equipment and Tooling Supplier
Management Procedures to strengthen policy
implementation and standardise process management.
Concurrently, the Group actively uses the Yugicai
(Chongging Enterprise Procurement Platform) for price
comparisons, supplier selection, contract signing, and
order placement, achieving transparent and meticulous
procurement management. Some subsidiaries have
already implemented “visualised control” and “digital
collaboration” in their procurement processes,
significantly enhancing supplier management efficiency.
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HEREHPR AEEBMHERAR As at the end of the reporting period, the Group had a total
56,160 + BB M A H B B of 6,160 suppliers, of which approximately 3,000 were local
#7/3,000%K ° suppliers from Chongging.
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Supplier Distribution in 2025
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Key Performance:

- EEHERTAEINHERMGLLRT0%
Percentage of suppliers who have signed the Supplier Code of Conduct: 70%

- EFBEEIRMES T E KRR AHE R G 860%
Percentage of suppliers with contracts including environmental and labour requirement clauses:
60%
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Key Performance:

4.2 Supplier Admission, Assessment, and Tiered

Management

During the supplier admission phase, the Group
adheres to the principles of fairness and openness,
strictly enforcing the admission process. We have
established multi-dimensional evaluation criteria, focusing
on a comprehensive assessment and selection of
suppliers based on three key dimensions: operational
capability, technical capability, and quality capability.
For key suppliers, we conduct on-site inspections of
their qualifications, production equipment, processing
capacity, and quality management capabilities to ensure

supply reliability.

- [ERREREGENTHERGLRT7.78%

Percentage of new suppliers screened using environmental criteria: 77.78%
- A EREGEAH M EEL L S90%

Percentage of new suppliers screened using social criteria: 90%
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To mitigate supply chain risks, our subsidiaries actively
implement a supply chain diversification strategy, which
involves engaging two or more suppliers or channels to supply
goods based on allocated shares. This approach safeguards
the timeliness and stability of raw material supply and

enhances supply chain resilience.

During the reporting period, the Group’s procurement platform
launched a new supplier evaluation system and completed the
evaluation of 119 suppliers for centralised procurement. At the
same time, our subsidiaries regularly conduct comprehensive
performance assessments of suppliers based on dimensions
such as product quality, delivery performance, price levels, and
service responsiveness. Based on these assessment results,
we implement a tiered supplier management mechanism and
conduct dynamic verification of suppliers through methods
including document reviews, on-site inspections, and routine
communication to ensure the objectivity and authenticity of the

evaluation outcomes.
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Supplier Assessment Dimensions

BREN:
Key Performance:
- FHARTHSZENEOHEREE R159K
Number of suppliers that have undergone social impact assessments: 159
- RARTERBEZEFEOHEREE R159K
Number of suppliers that have undergone environmental impact assessments: 159
- WREEEIRE R (1SO 9000)R H 4t FE R 21 B /H598K
Number of suppliers certified under a quality management system (ISO 9000): 598
- BRRNEIRE R (1ISO 14000)RF M AL FER 2 B /H224K
Number of suppliers certified under an environmental management system (ISO 14000): 224
- BEREERLZEEBRRARENHERMEE R190K
Number of suppliers certified under an Occupational Health and Safety Management System: 190
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Sustainable Supply Chain

The Group advocates for a green and sustainable supply
chain development model, integrating environmental
protection concepts throughout the entire procurement
process. Subsidiaries such as CF Wind Power, Gas
Compressor Company, and Chongging Cummins include
environmental performance in their supplier assessment
criteria and provide suppliers with clear compliance
requirements and guidance to mitigate environmental
risks in the supply chain. Furthermore, we leverage
the advantages of a localised supply chain, which not
only shortens material transportation distances but also
effectively reduces energy consumption and carbon

emissions during the procurement phase.

We place great importance on growing together with
our suppliers. On the one hand, the Group proactively
communicates its green development requirements and
encourages suppliers to enhance their environmental
performance. On the other hand, the Group actively
engages in communication and exchange with suppliers
through forums, training, and other means. For example,
some subsidiaries provide regular training and guidance
to their suppliers, arranging for technical and process
personnel to conduct technical handovers on new
structures and products. This assists suppliers in
resolving technical challenges and improves their ability

to fulfil contracts.

We are committed to maintaining a fair and transparent
procurement environment. Through the signing of
Integrity Agreements with suppliers and contractors,
we regulate procurement activities and contract
performance, preventing illegal and non-compliant
behaviours such as commercial bribery and fraud at the

source.
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Key Performance:

- WEHR SEABEEAFERESR RS L 85%
During the reporting period, the percentage of internal procurement officers who completed

sustainable procurement training was 95%.
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Case: 2025 Chongaging Cummins Supplier Conference and Supplier Alliance Forum Successfully
Held

EERAMHER RS EHERBRIEHEAERNEARAHR HARM Eﬁﬁi@%’é‘b s RRHmEBREIKN
BhHmERE] [EaRkMEESAN] [HEREE | = RXZOEE DETERNEEERIRE R
HEBERHANRMEEREZ  BBASZHMEMRE Eﬂﬁﬁfﬁﬁﬁﬁﬁiﬁﬁﬁjﬂ’ﬂ%ﬁigﬁi BT FEEMLE
HERERTNEEER  SIEHERMARMRAREENER  MEMHAF  SESHEED -

The Chongging Cummins Supplier Conference and Supplier Alliance Forum was held in Wuhan, with
nearly one hundred supplier representatives invited to attend. The forum focused on three core topics:
“High-Horsepower Market Outlook”, “Product Technology and Quality Innovation”, and “Supply Chain
Transformation”. By sharing industry insights and strategic plans, it provided forward-looking perspectives
for suppliers. Through sharing the latest product plans, it clarified the quality requirements for a “zero-defect
supply chain”. The event also emphasised the crucial role of digitalisation and informatisation in supply chain
development, guiding suppliers to increase investment in technology and capacity building to accelerate

their transformation towards digital and high-quality development.

2025 EEE A AHERASEHERKBRERS

The 2025 Chongqing Cummins Supplier Conference and Supplier Alliance Forum
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5. WFiTEERE 5. ADVANCING INDUSTRY DEVELOPMENT
TOGETHER
EEREARANBEANERRELMEITE Chongging Machinery & Electric actively participates in
g IRESIE - BESKFREMZRFE industry associations and standard-setting with an open
B UEFaERR MRlEREXRE and inclusive approach, building high-level platforms for
EThEERRRESH —BLEE - BR technical exchange. The Group also collaborates with
BAENINIEEER - HEEITEHEER - higher education institutions, research organisations, and

partners across the industrial value chain to foster integrated
industry-academia-research cooperation, promoting the
collective advancement of the industry by integrating

high-quality internal and external resources.

51 7% H 5.1 Industry Participation
TEBZBAELARNES  BE The Group upholds the principle of win-win cooperation
SEGIEREETTERE  WiBR and actively participates in the formulation and revision of
BRNSETENRTE RTES industry standards. Through organising or participating in
EHARBREVZIREE HEEl industry seminars and technical exhibitions, we engage
MK RETECR KRB HETE in close exchanges and collaboration, sharing innovative
B 1y 47 # b B J%ﬁ?f*@ 1 /N achievements and practical experience to jointly promote
YRESEBKEDR BERCLHEE the standardisation and innovative development of
%%@i??ﬁ?m%ﬁ’\]é\f’ﬁ IR B industry technology. Furthermore, leveraging its own
EXHENBRAH W) EEEH business strengths, the Group continuously deepens its
TRESEERE - partnerships with upstream and downstream enterprises

in the industrial chain, driving collaborative upgrades and
effectively empowering the high-quality development of

the local economy.
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2025 F EEMERMBATANEZHEHER

Participation of Chongqing Machinery & Electric and Its Subsidiaries in Associations in 2025

B /&8 X Al
Subsidiary

IR 5= &
Machine Tool Group

ERAA
Chongging Pump
Company

ElE/N
Gas Compressor

Company

& % MR

Association Name and Position

TEERATIATIXHGERIEER

Vice Chairman of the China Machine Tool & Tool Builders’ Association
PREBRTATEHEERHERIBEER

Chairman of the Gear Machine Tool Branch of the China Machine Tool & Tool

Builders’ Association

TEBARMIEGERENEEBIESER
Executive Vice Chairman of the Pump Industry Branch of the China General

Machinery Industry Association

TEBARMIE R ERERSEFHAIEER

Executive Vice Chairman of the Compressor Branch of the China General
Machinery Industry Association

EEFIRMMESIEER

Vice Chairman of the Chongqging Society of Engineering Machinery
BEEMHEREZ2EREMERIFEEEE

Deputy Director of the Chongging Special Equipment Safety Management

Association
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BREN
Key Performance:

- BREBRRN SERERMEBR By L EGNSTRIKIEENIE - (TEFEE4TE - BEBIRAE4TE -
During the reporting period, Chongqing Machinery & Electric and its subsidiaries led or

participated in the formulation and revision of 11 national standards, 4 industry standards, and 4

group standards.

@ 20l EEMES N0 AENARE R AR I LR EREHRES

Case: Chongqging Machinery & Electric Participates in 2025 Neftegaz

20254 A14RE17TH  RRERBFTBERER BERAF  REQRZ2NAENEBELBRARIERE
HEENEES AARGEHNAREGCIEFE ITEHOR AER SRR ERESERRELENT
BRI SENERMEETRFORBRERS| TREZXELPNEERT - RBINTSRRET T RIFER
From 14 to 17 April 2025, the Group organised the participation of its subsidiaries CQGI Group, Chongging
Pump Company, and Gas Compressor Company in the Neftegaz exhibition in Russia. The products
showcased, including large-scale chemical compressors, industrial centrifugal pumps, reciprocating pumps,
and diesel generator sets, attracted significant attention from numerous professional clients due to their
advanced process technology, excellent performance, and reliable service support, laying a solid foundation

for overseas market expansion.

REFEBRAERARIERFERERMEES

The Neftegaz International Exhibition for Equipment and Technologies for the Oil and Gas Industry
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REPORT DEVELOPMENT Driven, Cultivating Creating a Better an g + s Feedback
ELECTRIC GOVERNANCE Excellent Quality ,* es Workplace Together Communities Table Code Index

;/ Case: Cummins China 2025 Industry 4.0 Seminar and Chongging Cummins First Intelligent
Manufacturing Festival

@ R ERAPE2025 T4 0N EEEERANE ESRRED

20255107 @ ERAAMT R EI2025 T R4 ORI @ B EERPBUT EE S L RIS EM I E R < BEATERCR
5!5 CHBEFRIATE ERETRER  AERHRERP RAIRMER+ammE ERYTRA - £EH 2
BHRUEEEROBRNESRIEEZHMKR SR/ TEERANEE AR EEHNRMTRE  BEsT
ﬂ:¥ BERLFE EEFHREHIFIBETATHEDIREZNARKE BRETHIEIRSENT
B HEPEIHEREATERAERS
In October 2025, the Cummins China 2025 Industry 4.0 Seminar and the inaugural Chongging Cummins
Intelligent Manufacturing Festival were held at the Liangjiang base. Themed “Intelligently Shaping the Future,
Forging New Chains Together”, the event brought together industry experts, partners, and customers,
adopting a dual-track model of “Technology Showcase + High-End Forum” to centrally present core
underlying technologies and scenario-based application results of intelligent manufacturing. The conference
shared Chongging Cummins’ technological breakthroughs in the field of intelligent manufacturing. Focusing
on core topics including digital platforms, it explored with various stakeholders the upgrade pathways for
the high-horsepower engine industry under the global Industry 4.0 trend. The event established a platform
for industry exchange and cooperation, promoting the in-depth integration of global resources with local

practices.

ERSHE2025 T R4 0N EEEEERANEEERERED
The Cummins China 2025 Industry 4.0 Seminar and the Inaugural Chongging Cummins Intelligent

Manufacturing Festival
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EXERANRERS
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5.2

Industry-Academia-Research Collaboration

The Group actively cultivates an ecosystem for
industry-academia-research collaboration to enhance
corporate innovation capabilities. We have established
long-term cooperation mechanisms with universities
and scientific research institutions such as Chongging
University, China Agricultural University, the Chinese
Academy of Sciences, and the Shanghai Electric Cable
Research Institute. These partnerships focus on joint
research to tackle key technical challenges in the
industry, working together to advance talent development
and the commercialisation of technological achievements.
This approach enables the complementary strengths
of enterprises, universities, and research institutions to
foster the deep integration of technological innovation

and industrial application within the sector.
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REPORT WACHER S DEVELOPMENT Driven, Culivating g Creating a Better ’ Feedback
ELECTRIC GOVERNANCE Excellent Qualty es Workplace Together Table Code Index

Case: Expert Team from the Ningbo Institute of Materials Technology and Engineering, Chinese

E RO PENBRERMETEREBKRGRR

Academy of Sciences, Visits for Exchange

2025%6H26H PRI EZREREMBFRMETIEARAEREBGRAREME QR ZRIR - HEBRHEK
RE(CNESHEE - EREFEH2EB TRAEE KRV KRB AR - EEESEimlE s AR
Bl RE  MEM R ERM RS E S A BT RARN Rl R B R LS W
BRI EKS  E—PHRREAFNHEEZRRTENESIEEME -

On 26 June 2025, an expert team from the Ningbo Institute of Materials Technology and Engineering,
Chinese Academy of Sciences, conducted an in-depth visit to the Group’s subsidiaries to promote the
commercialisation of scientific and technological achievements and foster industry-academia-research
collaboration. The team conducted on-site tours of Machine Tool Group, CF Wind Power, and Gas
Compressor Company, engaging in profound discussions on cutting-edge technologies such as extreme
laser manufacturing, robotics and intelligent manufacturing equipment, wear— and corrosion-resistant
key materials, and hydrogen energy and storage. They explored pathways for technological iteration and
achievement commercialisation, establishing a regular communication mechanism to further expand the

scope for cooperation in innovation and industrial synergy.

FERERERMHRNTEIRHARAEREERR
Experts from the Ningbo Institute of Materials Technology and Engineering, Chinese Academy of
Sciences, during Their Visit and Exchange
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rf Case: Chongging Pump Company and China Agricultural University Establish Joint R&D Team for
Micro Pumped-Storage Units

2025%F6H18H  FRIREAREHUK TFUEMRAMSIESEREMESR AR ENBE - ILREEHH
RIFMREMBHKE RN SINZRAR I A B EE 2 BRI EE R E - R TEEM
KRARFEELESSRRERER BFREFHRARUEBEMNERREN  WAHAZARRERIIZAM
HEBFEMBRNEEMEEBEIES ZTERERITBT AT HREH G EEEZTRANES  R3HF
EHEEEMAERAESBRAEAUASES THELMEE —F -

On 18 June 2025, the China Agricultural University Professor Workstation and the Joint Postgraduate Training
Practice Base were officially inaugurated at Chongging Pump Company. The newly established Professor
Workstation focuses on micro pumped-storage technology, bringing in multiple professors and research
teams to directly participate in technical problem-solving and product R&D. Concurrently, the Practice Base
leverages the company’s real-world production scenarios and project resources to offer practical positions
annually to Master’'s and doctoral students, who tackle real-world problems under the joint guidance of a
dual-mentor team composed of the company’s senior engineers and university supervisors. This workstation
effectively bridges the gap between the supply side of talent cultivation and the demand side of industry,
marking a crucial step forward for both parties in the deep integration of industry-academia-research and the

cultivation of high-level, application-oriented talent.

ERVAAEFERBAELMBE MK ZEREEAB S RERK
Chongging Pump Company and China Agricultural University Establish a Joint R&D Team for Micro
Pumped-Storage Units
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7N & fr 5| FESDGs :
SDGs addressed in this chapter:

AEHRSRBEMHERE

Material topics covered in this chapter:

RRRERR - KEREE  J5KYMEER  ERBEMEERE
EEMEHEZYER RMHER BHRIEZ(L IBR

@ B i 1 58

1 BE

SHEALE 13 REOR ‘

QO

Energy management, water resource management,
wastewater discharge and management, waste gas
emissions and management, hazardous substances and
waste management, raw materials management, responding

to climate change, opportunities in clean tech

JE 35§ 56 15% 2 AL
EHEHRRARE(CE-REAZENLE

EERERABBIEECERERES
KOEERR - RFESERE K]
BEER HETERBELGEABRE
BB A R A BT R TR SRR AR B
R AR e ERERESRERAZD
EBLRBEARDT UERTHREHR
RE(CEBNE -

11 RBEEFREEES L

EEREEETSERESGERNRR
BEE#E 2HAERERKREHE
MARKEEREABE - EFSAER
RERRBROFHEEEEEERE
ERYEEAEEREAERZ
[ B B % B & BHR AT il 45 R
EWE AR R R RITEE
ERRIEEBRSHAREE -

RESPONDING TO CLIMATE CHANGE

Facing the real and pressing challenge of global climate
change, Chongging Machinery & Electric is profoundly aware
of the potential risks it poses to the stability of its business
operations. We are actively responding to the national strategic
goals for carbon peaking and carbon neutrality, continuously
refining our top-level climate governance framework.
By systematically identifying, assessing, and managing
climate-related risks, we deeply integrate the concept of green
and low-carbon development into our core business and
strategic decision-making, contributing to addressing climate

change through concrete actions.

1.1 Climate Governance and Division of Responsibilities

As the highest governing body for ESG management,
the Board of Directors of Chongging Machinery &
Electric is fully responsible for overseeing sustainable
development issues related to climate change. The
Board undertakes the duty of supervising the assessment
and management of climate-related risks, reviewing and
approving the Group’s climate governance objectives.
It also directs subsidiaries to formulate and implement
specific response strategies and action plans based
on assessment results, ensuring that climate risks are

effectively managed.

:8212w5%m~ﬁ@&%ﬁw%
L O I EERERHERAR
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1.2

Under the leadership of the Board of Directors, the ESG
Working Group is responsible for identifying, assessing,
and prioritising climate-related risks and opportunities, as
well as coordinating the implementation of climate-related
management initiatives at the Group level. All business
departments strictly adhere to the Group’s relevant
policies and procedures, carrying out specific tasks
such as energy conservation and emission reduction
and energy management in their daily operations. This
top-down governance structure ensures that climate
issues are effectively integrated into the entire process
of the Group’s strategic decision-making and operational

execution.

Climate Risk Management and Response

Chongging Machinery & Electric has integrated
climate risk management into the Group’s overall risk
management framework. Through a systematic process
of identification, assessment, and management, we
proactively address the physical and transition risks
arising from climate change, seize related development
opportunities, enhance the business’s climate resilience,

and ensure the continued stability of our operations.

The Group has established a formalized mechanism
for identifying and assessing climate risks. Under the
supervision of the Board of Directors, the ESG Working
Group collaborates with various business departments to
continuously scan, identify, and prioritise climate-related
risks and opportunities, ensuring that potential climate

risks are identified early and addressed effectively.
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Based on the aforementioned management process, the
Group has identified and analysed climate-related physical
and transition risks' and has formulated targeted response
measures. At the same time, we are actively monitoring
transition opportunities, such as the development of clean
energy and the growing market demand for green products.
A detailed list of risks and opportunities, along with their

corresponding response measures, can be found in the table

below.

YEE RS List of Physical Risks
E i ER BEXE PE ¥ 15 Fe
Risk Type Potential Impact Response Measures
SR B
Acute Risks
13 5 = R - = PR B 7] 88 8 BUAE B R T ° TERAREZESAR  BRLH

Extreme high Power rationing due to high BEEF[RBIZE2IE

temperatures temperatures may lead to Enhance emergency response plans
production interruptions. for eventg suph as high-temperature
power rationing and conduct regular
B =m0 B T A2 R ij;Tkmer “Five Preventions” safety
Working in high temperatures '
increases health risks for . BREMAEBTESES G BILET
employees. B 2 o B (RS
Conduct emergency drills for
BRI R AEE RS E heatstroke prevention and strengthen
TTHFE occupational health protection for
Overheating of electrical facilities employees.
and precision equipment may . e R TES K TEE - B A
cause operational failures. NI
Promote rooftop distributed
photovoltaic projects to increase the
proportion of self-generated power
supply.
. Mg E RG B FEEEFIEE
Strengthen load monitoring and
targeted inspections of the power
supply and distribution system.
! EEREEETIGCRERAREARANTEE -/ Chongaing Machinery & Electric prudently assesses the impact of climate

ERIGEER MHTE  ARENABEER -
AEERAFEARSHANE T HERREBE H

risks on the operations. However, considering the availability of reliable
data, financial implications, and internal capacity constraints, the Group
RIEHHBEEEEN  URAERERSTA has decided not to disclose quantitative information on the current and
B MBERRBETSENEE  TELPTE expected financial impacts of climate-related issues, nor the content of
HHRE R EE - its climate scenario analysis, during this reporting period. The Group will
continue to enhance its data collection in the future and will progressively
improve relevant disclosures.
a4 2025 B HEREARE
S EBRERHERAR
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E g
Risk Type

BEXE & 45 i

Response Measures

Potential Impact

19 ity B XK - KBREKSIBEEZEREFEL BEIR  HKREGAME - $HH
Extreme Water accumulation in plant REZLHRERREHARE

precipitation

B2 -
Flash drought

areas may cause asset damage
and production stoppages

W X B BT A e S E

RATHE R

Logistics disruptions may lead to
delays in component supply and
product delivery.

Hime, RSB THEAKER - A
BB - % WIRES

Extreme drought leads to a
shortage of process water,
potentially affecting cleaning and
cooling processes.

B2 E KA KB R B A g 5| B
e SR ED

Water shortages caused by
flash droughts could trigger
fluctuations in the upstream
supply chain.

Stockpile flood control materials such
as sandbags and water pumps, and
set up flood barriers in key areas like
power distribution rooms.

HECTE AR E R ZTAE)T
THRARBEERZERED
Formulated the Emergency Response
Plan for Flood Control and Flood
Prevention and regularly conduct
specialised emergency drills.

BEAREINEKERE - TR & &b
kb

Expand outdoor water-permeable
areas and increase the proportion of
green spaces within the plant area.

B ABAKEEGE - BEREZ
DOEEBITRAK

Establish a tiered water management
system to prioritise water supply for
core production units.

BEZTHERE BREE-EY
R CE S| B B 4R R

Build a diversified supply network to
mitigate the risk of supply disruption
caused by climate disasters in a
single region.
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0o f kil BERE PE ¥ 15 He
Risk Type Potential Impact Response Measures
18 14 &L I
Chronic risks
KA R - REDKEREZ BHKE REN o FAMIEFEKERZFG  RIFKE
Water scarcity BIEAA - I A] REPR I A E R AR =%
Long-term water scarcity and Upgrade the industrial wastewater
rising water prices increase recycling system to increase the
operational costs and may limit reuse rate of reclaimed water.
production capacity.
o EbELETHE - SIEERREIKE KE
B R RIOERE
Optimise manufacturing processes
and introduce advanced energy- and
water-saving equipment to reduce
raw water consumption.
HEBY - SR - A BERREFEA SN . ERETERR KRR E R - BR
Warming trends Rising temperatures lead to BALRERUERE - BRRE E R K
an increase in total energy &
consumption. Apply rooftop photovoltaics and
remote monitoring systems to
- RARGEANEREEERT optimise energy efficiency in real time
i and reduce reliance on conventional
Increased load on cooling energy.
systems reduces production
stability. o IEVEKERRME - HEEBEHEE
AEE AR

Accelerate the phase-out of inefficient
equipment and promoting the use of
high-efficiency equipment such as
energy-efficient lighting.

{gp 3 2025 MRS
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EHAEREKBEE List of Transition Risks and Opportunities
Bk HEER BEXE P ik
Risk/Opportunity Potential Impact Response Measures
Type
B R
Transition Risks
B R [ - BEEREEERBE AL NS o BYRRIRMEEI ASMNBUR BA IR L -
Policy risks DN ERE TR
Tighter carbon emission policies Dynamically track domestic
and regulations may increase and international policy and
compliance costs. regulatory changes and formulating
corresponding response plans.
- EBEREBRECREREEE
SRS e BAEIS BA&KEENEH -
Changes in low-carbon policies AR E RS &5 A YBER
may necessitate adjustments to Optimise production processes,
existing operating models. increase the proportion of green
electricity, and reducing greenhouse
gas and pollutant emissions.
Bt 2 B - EREERNHGREARZEESR o HERMBCERREEHE - BIA
Technological RN ot ME B7 BE Rl
risks A lag in the deployment of Develop plans for technological
low-carbon manufacturing improvements and equipment
technologies may affect product upgrades, and introduce advanced
competitiveness. energy-saving technologies.

- RERERREESCETEER o MAHEBRRMOMBRA - LEE

AR T RERE KRN ER

Failure to carry out Increase R&D investment in
energy-saving retrofits in a low-carbon technologies and actively
timely manner may lead to explore the application of alternative
increased costs. energy sources.
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Bk HEBER BERE PE ¥ 18 1
Risk/Opportunity Potential Impact
Type

Response Measures

HEERTERRARER &
BEFEE Pl BETHI R 05 7 SKZE4E
[ g

With growing market

demand for green products,
high-energy-consumption
products may face the risk of
shrinking market demand.

BP Y% e EEBREZE KA
ok 18

FJ!:TE%

Customer requirements

for green supply chain
transparency may increase.

IR &R AR T 3 N1 E - ik ee
R RFAAREBE®

Intensify research and development
of green and low-carbon products,
such as equipment related to new
energy and environmental protection.

s BREEZEGE T iR E) - BRI
HEHERBELER BREAZEMHE
EANEK

Strengthen collaboration with
upstream and downstream partners
in the industrial chain to promote the
large-scale application of low-carbon

equipment and ensure compliance
with green supply chain access
requirements.

e REBLERERE HDEBKZTL
P X % B8 — TH 5 BV (KRB
Continuously optimise the product
structure and promote business
diversification to reduce reliance on
a single market.

gy 3 2025 HEREARE
L 88 EppERpERAR
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Risk/Opportunity
Type

BERR
Reputational risks

LEbick 3o

Transition Opportunities

TiHHE
Market
Opportunities

BT
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Potential Impact

NBEFEEHRBRBREEZD
BT H=IER R MEFTRER
LREEEERERS
Growing public and investor
attention to the progress of
low-carbon transition means that
underperformance could impact
brand value and financing
capabilities.

B 2R BB R B M BUR S S P AR
PR e RBGERE AT
B RS E LT

National strategies and local
policies may drive a continuous
rise in market demand for
equipment related to the

new energy and green and
low-carbon sectors.

B

Response Measures

TEREESEEKS - BOWEE
EZRSEMBBARE - R
BAARTAFEERERR &1 FH
BB 3 A

Improve the climate information
disclosure mechanism, with some
subsidiaries gradually publishing
relevant reports, regularly
presenting sustainable development
achievements to stakeholders,

and establishing a transparent
communication mechanism.

TEHREAPESGIRE - (AT 5B R Al %
B REAKRITE

Regularly publish ESG reports

to demonstrate sustainable
development commitments and
actions to the market.

BRI BT REEIRME - AL
& HEREMNTSRENE
Actively seek government
environmental protection subsidies
and strengthen market development
for green and energy-saving
products.

ZIRBARKEN - EMERFZEEIR
B EART 5 E

Closely follow national strategies

to expand market share in green
and low-carbon fields such as new
energy.

,,,,,
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Bk HEBER BERE PE ¥ 18 1
Risk/Opportunity Potential Impact Response Measures
Type

Rt d - FESERMOEATEERM e BREFRER RERME - TEEK
Technological 88 R0 FERK A SR BA R ER A A
Opportunities The application of emerging Fa HEZRXK BEABESR
energy-saving technologies FRT4EEME S (e
can reduce the costs of Focus on fields such as clean
raw materials and energy energy, nuclear power equipment,
consumption. and industrial machine tools, and
establish joint innovation platforms
- BARENRABZEREMSE with research institutions, having
wEEE ) - ATIRFERE RSN IR signed four strategic cooperation
TS EAES agreements with universities
Enhancing the green premium including Xi'an Jiaotong University
of products through initiatives and Chonggqing University.

such as carbon footprint

certification can improve access  ® DN5E 5 HE B RE P& FE R IT A0 B 3% (2

to high-end domestic and MVRZ )4 B 48 1 5 g2 20 B Y i1l )

international markets. RAEIRF AR E
Strengthen research and
development of advanced
energy-saving and
efficiency-enhancing technologies
(such as waste heat recovery
technologies like MVR steam
compressors) to enhance resource
utilisation efficiency.

s HISEHEREECEERITIE R
FERERREBEDSERN
Promote green label certification
for key products to enhance their
environmental value and premium
potential.
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1.3 R PR g 1.3 Climate Management Strategy
AEEBEYREZCRAEMARE The Group has deeply integrated its response to
BEHREE BAERBRERE climate change into its overall development strategy,
BEXAEYHE FLEERRKLER systematically managing climate-related risks and seizing
SREh - Rac 1t E IR R IR AEE R transition opportunities through a dual-pronged approach
EIRE TS o of developing the clean energy equipment industry and

promoting the decarbonisation of its own operations.

[ ]
°
[
: k41372 (d BB ARERBREREELAER  RIVERENBHLA - WEBKBZEENE—SE(LAEEE
° Low-carbon Subsidiaries implement rooftop photovoltaic projects on factory buildings to increase the self-sufficiency rate
° Operations of clean power and further optimise their energy consumption structure by procuring green electricity.
)
°
L]

EERFREE
Wind power equipment and operations

" [BEANG] SEATRRHASERER  BEFREFES A NREEEE KNI HE

We provided wind turbine blade products for major projects such as the "Xinjiang Power Transmission to
Chongging"; our first independently developed and constructed distributed photovoltaic power generation
project was successfully connected to the grid.

o’ WEERAABE
[ ] Hydrogen and nuclear energy equipment

® = 0= s
BREITHE N o e . o '
®  Cloantechnology  WNEMHERBRAEE - 5 [RATER] ERRBRE | BXHAEARE—BICEHRD
® - BT RBR  RARKEEROKBERAREREATRRZ
° opportunities . ) . - .
° Complete sets of equipment for hydrogen refuelling stations were commissioned, supporting the
° infrastructure construction of the "Chengdu-Chongging Hydrogen Corridor"; integrated equipment for green
° hydrogen and ammonia synthesis from wind and solar energy was successfully operated; core equipment
° . such as nuclear power pumps and chillers has been applied in major national projects.

B SR I FA 5 4l
Carbon capture, utilization and storage technology

RBABNEACCUSHE B IRt LB K IIRE - RiTBI1BH — QL 17 2 82008 18
The core compressors supplied for a million-tonne scale CCUS project were successfully commissioned,
cumulatively contributing to the sequestration of over 2 million tonnes of CO,,.

L[]
°
.‘ REFEBEEES R OERRRID IBERE L ERE  FEBEERSEG AR ENEIRE
S EmRselt &k
° Green We conduct third-party carbon footprint verification and certification for our core products in accordance with
° Products international standards, and continuously promote the management and optimisation of the environmental
Y impact across the entire product life cycle.
°
L]
.
ERENERREEER

Chongqing Machinery & Electric’s Climate Management Strategy

.oy
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@ RO EEEVHERREARSRERER

Case: Energy Efficiency Enhancement and Clean Energy Application at Chongging Cummins

2025%F  ERFRPAMEH T —RIGBRAEBZERERER RABBECEEREHRNYE - 2F
BREREAXREENMOETER  FAMEBRFERGOKEELL20E TEE - WBBYRESRAEL
RBEMFOKREGSRE  EREABELN15068 TRE  FAREZRCGHBETENRABTEE KT - ELR
BABBERT E TR RK R -

In 2025, Chongging Cummins implemented a series of measures to enhance energy efficiency and expand
the application of clean energy. Through operational optimisation and technological upgrades, the company
generated and consumed approximately 3.4 million kWh of its own photovoltaic green electricity for the year,
recovered around 200,000 kWh of power using a microgrid energy storage system, and achieved electricity
savings of about 1.506 million kWh by optimising lighting in logistics areas and upgrading the water
system at its technology center, while also developing a 5G data platform to enhance the level of intelligent

management. These initiatives effectively reduced the Group’s carbon emissions and energy costs.

@ =6l BEATHEEERREHRE

Case: Pigeon Company Conducts Product Carbon Footprint Verification

AFEENEERBETE  BEQAMKIEISO 14067:2018CRERE-ERME Y — 2 B REER)EH
BEE ZRBUS-_FHABKIBELGREENEELET TEMRBTRE - BFE - ZEMERM
FIER - £ ESED H R R 2 & B2 I 241.93kgCO,eq °

To assess and improve the environmental impact of its products, Pigeon Company commissioned an
independent third party to conduct a product carbon footprint calculation for its 35kV cross-linked
polyethylene insulated power cables, in accordance with international standards such as ISO 14067:2018
Greenhouse gases — Carbon footprint of products — Requirements and guidelines for quantification. The
verification confirmed that the full life-cycle carbon footprint of this product, from raw material acquisition and

manufacturing to the factory gate, is 41.93 kgCO,eq.

BEEN

Key Performance:

20255 - EEWEBRLIRIE A E%17,254 94K LI
In 2025, Chongging Machinery & Electric’s clean energy consumption® was 17,254.94 MWh.

z BEEEER&E IEEE - 2 Includes self-generated and self-consumed green electricity, as well
as purchased green electricity.
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1.4

Indicators and Targets

Chongging Machinery & Electric is actively building
a carbon emissions control system and continues
to enhance the carbon reduction capabilities of its
subsidiaries. We systematically manage climate-related
risks and opportunities by regularly assessing emissions
data and by setting and tracking reduction targets to

improve overall climate resilience.

The Group supports and encourages its subsidiaries
to formulate scientific carbon reduction targets. Among
them, Chongging Cummins has already established a
phased target plan. Its short-term target is to decrease
energy consumption per ten thousand yuan of output
value by 5% year-on-year, and its long-term target is
to reduce greenhouse gas emissions from production

activities and facilities by 50% by 2030, using 2018 as

the base year, and to achieve full carbon neutrality by

2050.
BEAK EERSTERETSHE Looking ahead, Chongging Machinery & Electric will
EHEBEZEZR BEXTSREME continue to refine its green and low-carbon management
HEEE NIEsEBREENRE system and further improve its climate-related quantitative
[B\ B FE S RE ST o targets to enhance the Group’s overall capacity to

respond to climate risks.

BERBHENRE

Greenhouse Gas Emissions

BB (EE) Direct emissions (Scope 1) Wi —4%&{tHt  tonnes of CO, equivalent 18,718.57
EE (tC0O,eq)

RN (EE2) Indirect emissions (Scope 2) i —S{LH  tonnes of CO, equivalent 56,790.82
BEE (tCO.eq)

BEREYMMAE  Total greenhouse gas emissions [ —%&{LHX  tonnes of CO, equivalent 75,509.39

(EBE1+§BE2) (Scope 1 + Scope 2) BE= (tCO,eq)
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REEEREEREERGEEREDS
BRAFKEERNOBROIRE - AEBEFE
RIERBERERARR  BERRERE
REMALRERYE  BBRCRRE
T REEEREM ERZERABRE
ERMBERARFINAERNIT  AERTH
BREREREUMAE -

2.1 BRBEAE PR S i) R

EEREHINBEZERBH %
FEREIRFERRE - EREE -
BMOEESREREEEEE
WKFESGTIE NMEBBERRELSR
BRAFREESH ERTE - &K
BRANRBEESEBRHNLEER
B RILERREES  HSEEZE
SRIRBRE TR NASHPIHE -
ETR2RFRAELH BERER
EHEESENHAREREATER -

ENVIRONMENTAL MANAGEMENT

Environmental management is a core component of Chongging
Machinery & Electric’s implementation of its green development
philosophy and the achievement of sustainable development.
The Group continues to deepen the development of its
environmental management system, integrating ecological
and environmental protection into its corporate development
strategy. By strengthening risk monitoring and enforcing
management responsibilities, we ensure that safety and
environmental policies are effectively implemented across
all levels of subsidiaries, thereby building an environmentally

friendly enterprise through concrete actions.

2.1 Environmental Management Structure and Systems

Chongging Machinery & Electric is committed to
establishing an environmental management structure
with clear responsibilities and efficient collaboration.
At the decision-making level, the Board of Directors
oversees the overall environmental management
strategy, supported by the ESG Working Group, which is
responsible for environmental information disclosure and
daily supervision. At the executive level, each subsidiary
has established specialised bodies, such as Safety and
Environmental Protection Committees, HSE Committees,
or Environmental Protection Working Groups, based on
their specific business characteristics and production
realities. These bodies operate under a safety and
environmental responsibility system and are tasked with
the concrete implementation and daily management of

environmental protection matters.

gy 2025 WA HRRELRE
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EHERRAE  AEBEBERKEEST
(R EE AR EMBIRFRE X)) (P E
ARKMERSZETEEI(RE
AR HMEE S8R5 RIRE A
SERRREEMTEHMBEEEER
BREBHEECETHFEERER
EEER -EEEF—ERBERT
EMBRARGEEAGEERBR
EWERCGRIFEREEEHE)CTE
PraE sl E)(RERESHES
BR)CGRREERZEZEEMANSE
WEER M - MBS EAEL
REHEZEHA BREARERE
BEEIE -

b o - BB AR TSR IR ERE
RIEBRMAZERBEANFEERK
BR BEFTRALNEEREER
BH RARSERREBELESE
REBLRALEEER VERTH
ERWREE

In terms of system development, the Group strictly abides
by the Environmental Protection Law of the People’s
Republic of China, the Environmental Impact Assessment
Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes, and
other relevant national and local laws and regulations,
ensuring that all production and operational activities
comply with legal and regulatory requirements. Under
the Group’s unified management requirements, each
subsidiary formulates and implements its own internal
management documents, such as the Environmental
Protection Management System, the Pollution Prevention
and Control Responsibility System, the Emergency Plan
for Environmental Incidents, and the Detailed Rules for
Environmental Supervision and Assessment Management,
covering matters including pollution prevention
responsibilities, identification of environmental factors,

environmental monitoring, and assessment management.

Furthermore, each subsidiary incorporates the
achievement of environmental targets into the annual
performance appraisal systems for leaders at all levels.
Through regular supervision, inspections, and a system of
rewards and penalties, we ensure that all environmental
protection measures are translated from institutional
norms into production practices, thereby fulfilling our

corporate environmental responsibilities.
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2.2 BMEMHEBARR 2.2 Environmental Management System Certification

REBKIEISO 1400142 %2 7 1 38
TREEHEBER BIHEEGFER
EEA . ARERAMNEAENRS
Bl ASEEHEREEEERN
FHINETIE THAG S ERE
FEFEHESEERMHETERES
e stEEZPEINTE  KME
HEHAREERA BREBMBEA
AR EEELE R AE R
IREE IR AN ECE TR #ETT o

=\

FEHERBZETNRE  EEEREN
HEEMBRAREGR2EEE TR
BREERBRIGETEIEZIE
BB TITERIERBAREERER
HERBEEERIREHBRENTE -
HERSHER EEFHT  SEA
B HMREER ERAAGYCESH
R e TSR -

The Group has established and operates an
environmental management system based on the ISO
14001 standard, steadily advancing its transition to green
manufacturing. To ensure the system’s applicability and
effectiveness, the Group conducts both internal and
external audits of its environmental management system,
regularly organising professional institutions and teams
to perform compliance audits on all production stages.
For any deficiencies identified during these audits, we
adhere to the principle of closed-loop management,
urging the relevant subsidiaries to implement corrective
measures promptly to effectively promote the continuous
improvement and standardised operation of the

environmental management system.

While promoting the system’s operation, Chongging
Machinery & Electric also encourages its subsidiaries
to actively participate in initiatives such as creating
green factories, implementing clean production, and
establishing environmental demonstration projects. By
optimising technological processes and enhancing
equipment energy efficiency, we continuously reduce the

environmental impact of our production processes. As

of the end of the reporting period, Chongging Cummins,
Pigeon Company, Machine Tool Group, and Chongging
Pump Company have all been awarded the title of

National Green Factory.

s 96 % 2025 35 B REARE
. P EERBRHERAT
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Key Performance:

e HERETHR ZERETELEEAWBRFS100%@HBISO 140015 R E R XBE
° As of the end of the reporting period, 100% of Chongging Machinery & Electric’'s manufacturing

subsidiaries have obtained ISO 14001 environmental management system certification.
o WEHN EERERAMBORRBEAEABRHABERNER -
° During the reporting period, Chongqing Machinery & Electric and its subsidiaries did not experience

any environment-related violations or accidents.

BERESEIHAE(BD) BREEEBRARE (H2)
National Green Factory Certifications (Partial) Environmental Management System Certifications
(Partial)

23 BRRHEAEE 2.3

Environmental Investment and Training

ERRERENARERERE & Chongging Machinery & Electric continues to increase its

HEIE 1T 4 7€ AN R B 5 #2 00 E ROIRA
PARF IR TR R - BRIRER - &
SEEBESEIANEERN - ERT
2ERRERBTE RMABERRE
RRALBEESERASZED A
BETE2BREMBREEMA L HEE
RECAREREYRE KE®E
W EEHERKEIF -

investment in environmental governance, facility operation
and maintenance, and risk prevention and control to
consistently improve its management capabilities in areas
such as pollution prevention, environmental monitoring,
and emergency management. To raise the environmental
awareness of all employees, we organise staff to study
the latest environmental regulations in combination with
activities such as the Safety and Environment Month and
the Energy-Saving Promotion Week. We also provide
professional skills training for key positions, covering
hazardous waste disposal and troubleshooting for water

treatment systems.

,,,,,
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AN EWMBRARHHEE T HE M In addition, each subsidiary has developed targeted
MESER W ErHREREIRE emergency response plans and regularly conducts contingency
EHESER ADEBERERR - drills for environmental emergencies. These drills cover typical
tERBRR - HmERBRAMESR scenarios such as hazardous waste spills, chemical leaks, oil
SEHMAL S BRABERERMNEME spills, and evacuation and disposal procedures. By combining
HEEEANSN BUEEIHER practical exercises with tabletop simulations, we strengthen
53 A B B 55 Bl B 1 TN jE S EE R K SE o employees’ ability to identify environmental risks and enhance

their emergency response capabilities.

@ =0 QB TR RRE SRR

Case: Oil Spill Emergency Drill at Gas Compressor Company

2025% - MELARMABZRET @ TITEREE ML REEESIER  BRER T RSHRECAZBBULRNISR
BRI TRRE  EE (RAYCHSEEERY)  SRAEHIEERESEFNRREERE - LORRRE
ESERNAREL BATEEBEIHREREFHNVPHEBEEER N -

In 2025, Gas Compressor Company conducted a specialised emergency drill for a lubricating oil spill in
the metalworking section. The drill simulated a scenario where an oil drum tipped over, causing a leak, and
effectively tested the full-process response, covering alarm activation and containment (using oil absorbent
mats and fire sand) to pollution control and the collection and temporary storage of hazardous waste. This
drill verified the operability of the emergency plan and improved frontline employees’ ability to intercept and

handle environmental emergencies at an early stage.

BASRAER

Key Performance:

REPAN - BEERERBAIA2105.928 7T
During the reporting period, the total environmental investment of Chongging Machinery & Electric reaches
RMB21.06 million

gg 3 25 HEREARSE
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POLLUTION PREVENTION AND CONTROL

Chongging Machinery & Electric strictly adheres to the
Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution, the Law of the
People’s Republic of China on the Prevention and Control of
Water Pollution, and the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Wastes. Focusing on major environmental factors such as
waste gas, wastewater, and waste, we systematically identify
pollutant-generating processes, implement source control and
full-process supervision to standardise the management of
pollutant emissions.

3.1 Waste Gas Emissions and Management

Chongging Machinery & Electric's subsidiaries have
formulated and implemented internal management
systems such as the Pollution Prevention System and the
Atmospheric Emissions Management System. We have
established a comprehensive management mechanism
for various types of waste gas generated during the
manufacturing process, covering generation, collection,
treatment, and discharge, while continuously promoting
the optimisation and upgrading of treatment technologies.
In accordance with the requirements of our pollutant
discharge permits, we identify major waste gas emission
points, equip them with corresponding treatment facilities,
and strengthen operational maintenance and emissions
monitoring to ensure that waste gas emissions comply

with national and local standards.
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BEoh - AEEBBRTE S B 2 —
o b EERBERUE IR - 40 - 2025
F EERBHRSTERAEZ: N
20244 B E % - B|20304F 15 1% %
G (VOCs) HE R &R 250% °

ol

2

ER A Y (VOCs)
Volatile Organic
Compounds
(VOCs)

o HHEEREEL VOCs WIfF -
RERRRE MR - (bR S
RERURIRRME - HEEREITREP I
SRR
For processes that generate
VOCs, such as spraying, we
have installed ancillary waste
gas treatment facilities, including
activated carbon adsorption and
catalytic combustion, to
centralise the collection and
treatment of exhaust gases.

BREORKTE28 - HMRE
EAEEA - WRSERFEVOCs
ELRE

The intensity of VOC generation
is reduced at the source by
optimising coating process
parameters and reducing solvent
usage.

HVOCs/RIE R EETTIF L F RS
BT - REREERSRTEET
We conduct continuous
monitoring of the operational
status of VOCs treatment
facilities to ensure the stable
performance of the treatment
system.

Furthermore, the Group enhances its waste gas emissions

management by setting quantitative targets. For example,

in 2025, Chongqing Cummins set a specific goal to

reduce its emissions of volatile organic compounds
(VOCs) by 50% by 2030, using 2024 as the baseline.

o HRE M RARBWB) TP E

ERENY - BREMRRE 8
FRERSSMRERE - BIE
RE A R B IR

For particulate matter generated
during welding, testing, and
related auxiliary processes, we
have equipped these areas with
bag filters, cartridge filters, and
high-efficiency dust collectors to
achieve effective collection and
treatment of waste gases.

HERRE MBS ARETE
A N THRAETS R BERUK B
We are promoting the use of
automated and robotic welding
processes to reduce emission
fluctuations caused by manual
operations.

$ 205 IR BB 7R e B e R AR M AR
B - IR R RERIERE N
Systematic upgrades and
renovations have been carried
out on some dust collection
facilities to enhance their waste
gas treatment capacity.

BEREBEH

WRIEEI (NO, - SO,%)
Combustion Exhaust

o HREIRE S MIABEBIEN TR -

Bid 2 52 2R B B2 N 4 B i RUBR 32 =%
B FELR PR BE RARE AR BN
For combustion-related
processes such as heat
treatment, we have installed dust
removal and related waste gas
treatment facilities to ensure
stable and compliant discharge
of combustion exhaust gases.

BERSAERE - SHEERE B
FIEERRL LA EE R - [RIEINGERE
RUEE AR B R B HERUE R
High-energy-consumption and
high-emission equipment is
being progressively phased out
and replaced with
energy-efficient production
machinery, thereby reducing the
risk of abnormal emissions from
combustion exhaust gases.

Waste Gas Management Initiatives

B 100 “, 2025 B HEREARE
s EERERNABRAF
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ROl EREEVHEREKRERE RO BENYHER

;f Case: Chongging Cummins Adds Dust Collection Equipment to Reduce Particulate Matter
Emissions

WEMA RRMLERGCE EERBNEREEREEEAMRKERT " ERRMRRERE - 2HiE#
BB IRES BN P BORE R T 470% - BRFBAYRBEE L400F 5= - BEREA T RRFRH QKT -
During the reporting period, to strengthen its waste gas treatment efforts, Chongging Cummins added a
high-temperature baghouse dust collector at the end of its existing exhaust gas treatment system. This
measure reduced the concentration of particulate matter (PM) emissions during the testing phase by
approximately 70%, achieving an annual reduction of approximately 400 kilograms of PM and significantly
improving its level of air pollution prevention and control.

REXE
Dust Collection Equipment

@ =5 ERSEAETFABLAR

Case: Welding Process Automation Upgrade at CQGI Group

WEMAN EREEEPHITFHEEREMERNEETERFIIREAKBABBEEH - BBBRIZEHIE
B2 HERTEMABEIRA15%  BERETE20%MMM - L BIER D EEEEAERNRN - $E®
—REBEIBFAZEI5%U L - FETREIGEESE -
During the reporting period, CQGI Group promoted the transition from manual welding to robotic automated
welding for its stainless steel pipes and fan impellers. By precisely controlling welding parameters, it achieved
a 15% increase in welding material utilisation and a 20% reduction in the scrap rate. This initiative reduced
welding fumes and energy consumption while increasing the first-pass yield of products to over 99.5%,
balancing environmental benefits with quality improvements.

.....
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3.2 Gk A B

EEREFE(EKEESE)FR
HRHIE - BAMEREOKEIRBE - R
KBEBETE HAEEZLEBREDTH
TEREKREESKE RSN D
MERER B EIE - BERIEHBUK
BN AEMERE -

HEEREK
Industrial
Wastewater

e FERFMT « BE  FRREE
BETR  BERZRTKERIE
TERRIERR i - HICOD ~ BEY R
AR S R TER R
Mainly derived from processes
such as machining, painting,
cleaning, and heat treatment;
supported on-site sewage
treatment stations or
pre-treatment facilities to treat
pollutants including COD,
suspended solids, and oil.

H5KERRIEEETERE  F
HMErE R IR - FRRERIE R RHE
TREETT

Operational monitoring, regular
maintenance, and management
are implemented for wastewater
treatment facilities to ensure the
continuous and stable operation
of the treatment system.

EXBE IR HBAZ A A AR )5 R R AR AR
FERE KRB ERNEE
Sludge generated during the
wastewater treatment process is
collected and disposed of in
accordance with relevant
regulatory requirements.

s TERRMM AR ERM - &

3.2 Wastewater Discharge and Management

Chongging Machinery & Electric has formulated internal
policies such as the Wastewater Management System,
which clarifies responsibilities for wastewater management
and regulates discharge pathways. We implement strict
diversion management and standardised treatment for
industrial wastewater and domestic sewage generated

during production and operations to ensure that the quality

of discharged water meets applicable standards.

¢

)

kB A
Reclaimed Water
Reuse

o B RIR R R D REKE R A E
B AR BRIEEREERE
A portion of the treated
wastewater is reused for
non-production purposes, such
as cleaning and landscaping.

FEBEKEMDITER

Primarily originating from offices
and ancillary facilities, domestic
sewage is managed separately
from production wastewater.

AL F o e fR o R e ETT TR
BRIBR AT —HNE

It undergoes pre-treatment in
facilities such as septic tanks or
oil separators before being
discharged into the municipal
sewer system.

o BB T BB MBS - IRm1E
IRFKAA KB A RE
Process optimisation and facility
upgrades enhance our capacity
for water recycling and
reclaimed water reuse.

BRR B KB ICREETR -
B IEARAE R IR 57K B HE L
Through standardised drainage
routes and facility management,
the direct discharge of untreated
sewage is prevented.

2025%F © EE T KN AR £434,8611 + B AF T [46.49%
In 2025, Chongqging Machinery & Electric’s total wastewater discharge was 434,861 tonnes, a decrease of

6.49% compared to the previous year.

102 “, 2025 B HEREARE
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33 BEDHERAGHFDEEM 3.3 Waste and Hazardous Substance Management
EEREHAELEBRREFEEN Chongging Machinery & Electric implements classified
BEEMEBRSEEEMEBREEE and whole-process management for waste generated
RREEZY &G - pElkE 7 - during production and operations, specifying
EEREEENR  UWERERE - requirements for waste identification, segregated
BMEEEF(PEARALEEE collection, temporary storage, transport, and disposal
BEY S RIRIBIT R F)ER R K5 to prevent environmental risks. We strictly adhere to
ERER  BUEBEEVERGE B national and local laws and regulations, such as the Law
HEREVSEREEMER NS of the People’s Republic of China on the Prevention and
B WREEVEKEZGHES - Control of Environmental Pollution by Solid Wastes, have

established a waste management system, and regulate
hazardous waste ledgers and transfer manifest system to

ensure lawful and compliant waste disposal.

W

—RREIRE
General Solid
Waste

s —REEENTIEBEELERE BT o EREYMEEREIERER - B - BOLRY) - BEA
B BER - BEEDE B1IOH Hx%E - BIIoBERNEELF
SNRBET Hazardous waste, which primarily includes waste
General solid waste, which mainly cutting fluids, waste oil drums, contaminated materials,
includes metal scraps, waste and waste activated carbon, is identified by category
components, waste paper, and waste and stored temporarily in dedicated facilities.

packaging, is collected separately and
stored temporarily in a standardised
manner.

BRI TERREEY) A BRE IR M2 B B 1| &
The management of hazardous waste ledgers and the
transfer manifest system are strictly enforced.

R ABIHEEENEREMETEIR

LRI ERAREEEROES S RBRITER - LIRME -
It is handed over to qualified recycling REE RIS
units for resource recovery.

Disposal is entrusted to qualified third-party

\ organisations, with risk control measures such as
BEEEMBAYHREEREL R — seepage-proofing and leak-proofing systems in place.
REREYMELE

The generation of general solid waste
is reduced through optimising
production planning and materials
management.

MRERENEFSIMESBIENER  HHRERR
Management of hazardous waste temporary storage
sites and disposal processes is strengthened to prevent
environmental risks.

BRYEBREH

Waste Management Measures
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Case: Waste Cutting Fluid Reduction Treatment at Chongqging Cummins

EERRIBEETEYRARRRERB BRYB(CERMERME N TERETRRE - 20259 - ZHEE
WA E L1000 - BEREETRECEFESEENRERREEZES KA -

Chongging Cummins continuously operates waste cutting fluid concentration equipment, pre-treating waste
processing fluid using physicochemical reduction technologies. In 2025, this project achieved a hazardous
waste reduction of approximately 100 tonnes, effectively lowering the environmental risks and total costs
associated with subsequent hazardous waste transfer and disposal.

2025F EEKE

In 2025, Chongqing Machinery & Electric

o  KBEREEWHMIEE3809.13M © [ZEX100%
° Total hazardous waste emissions were 3,809.13 tonnes, with a 100% disposal rate.
o  EEFZEYYEMIEE22,629.230 - [6]U £3,458.850

° Total non-hazardous waste emissions were 22,629.23 tonnes, with a recovery amount of 3,458.85 tonnes.

" 2005 B HEREREE
; EERERHARAR
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RESOURCE USE

The Group focuses on the efficient utilisation of key resources
such as water, energy, and packaging materials. By improving
our management systems and refining control measures, we
promote the reduction and recycling of resources across all
aspects of production and operations, continuously enhancing
resource efficiency and supporting green, low-carbon

development.

4.1 Water Resource Management

Chongqging Machinery & Electric strictly complies
with national laws and regulations such as the Water
Law of the People’s Republic of China and adheres
to the principle of water conservation, committing to
the effective management and efficient use of water
resources in our production and operations. The Group
systematically improves water efficiency and reduces
water consumption risks through multi-dimensional
initiatives, including enhancing management systems,
promoting technological upgrades and recycling,
and strengthening daily monitoring and awareness

campaigns.
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& - BT RO REIRGIE - 0SB B AT I ' (BARK - AEERMRR) - HAK
. SRS ) BHETRGLER - AR HPIE R ERER -
L] [ ]
e System - We have formulated and implemented internal water conservation management systems, such as
° e the Regulations on the Management of Water and Electricity Conservation developed and enacted
o Development K) ) ) - . P : .
° . by Chongging Cummins, which systematically manage water and electricity consumption and define
'.. the responsibilities and working procedures for each department.
...OOO‘......‘.OOOO
....‘00000“.....
L]
o
Ll
s . HEEEKRATE - BRERASRSKEERERLANE - IR BIRKNERIEL  ERAR
o BT AR o, HERITEEEALIKIES - HBEYUKR o
L]

H Technological e We promote water-saving technological transformations, including replacing traditional cooling
° Upgrades .o. towers with high-efficiency chillers to reduce evaporation losses in circulating water, and installing
% . sensor-activated water-saving taps in office and production areas to eliminate wasteful water flow.

L)
L)
‘ ..OOO‘......‘.OOOO
®000000OOS
..
Ll
s o RIRERFOKERERMNA R - BEHEERETEEEDMA  FRAKREFLFEKEE
o BREDWRFA o, ITERBAKRAERKERS -
. Circulation and e We are actively constructing facilities for water resource recycling, which includes treating and
H Recyclin o reusing industrial wastewater, collecting rainwater and air-conditioning condensate, and adopting
A ycling o
. .. circulating water systems for industrial heat exchange.
...
...OOO‘......‘.OOOO
....‘00000“.....
o
Ll
s N ., BFAKEREEGEEEDE  REMEREFEKERN R ELE - REEERERE - HRE
3 ATREREEE o, RARE-
L] . . . [ ] . . . .
e Metering, Monitoring, e We regularly collect and monitor water consumption data; simultaneously, we enhance routine
. and Maintenance  ,e inspections of the plant's water supply network to promptly repair any leaks, drips, or spills, thereby
. . reducing waste at the source.
L)
L)
...OOO‘......‘.OOOO
....‘00000“.....
L]
o
Ll
s o N ., BANNEE  BIRESESERFRED  FHERASIEKES  BEERAREES
: EEHEEI %o ENEFAIRKEIE -
o
i Awareness and & Through internal campaigns, training, and activities held during the Energy Conservation Week, we
S Training +* continuously raise employee awareness of water conservation and encourage the habit of saving
% . water in both office and production environments.
I..
...OOO‘......‘.OOOO
KEBEE
Water Management Initiatives
ARBRAKEREEREER A& To continuously improve water resource management

++.—~.
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performance, the Group encourages its subsidiaries to set and
implement water conservation targets. As of the end of the
reporting period, Chongqging Cummins has formulated a water
management goal: to reduce industrial water consumption by

30% by 2030, using 2024 as the baseline.

2025%F + BEHE 42K E829,900.7937 /5 K
In 2025, Chongging Machinery & Electric’s total water consumption was 829,900.79 cubic metres.
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4.2

Energy Management

The Group considers energy management a core
component of achieving sustainable development and
responding to the national strategy for “dual carbon”
strategy. We are committed to establishing and
continuously optimising our Energy Management System,
systematically monitoring and identifying energy-saving
potential, and implementing improvement measures
through institutional enhancements, technological
transformations, and the application of clean energy to

increase energy efficiency.

To systematically advance energy management,
subsidiaries of Chongging Machinery & Electric have
formulated and implemented internal policies such as the
Energy Management Measures and the Energy Review
Control Procedures to regulate energy use, measurement,
assessment, and review processes in production and
operations, ensuring the standardised promotion of

energy management.

As of the end of this reporting period, Chongqging
Cummins, Pigeon Company, and CF Wind Power have
obtained ISO 50001 Energy Management System
certification.
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- RE - EEER SRR EE A BRI EERINE
Formulated and implemented management regulations and assessment methods for the use of
air conditioning, lighting, air compressors, and high-energy-consuming equipment;

AR EZ AR MEECEKE

Establishing an energy review mechanism to identify key energy-consuming areas and opportunities
for improvement;

- SREAEESIETRE -

Promoting operational standards such as powering down idle equipment and staggering
production during off-peak hours.

o ARRMNE  FENMRBSSHEERTEERE

Phasing out high-energy-consumption, outdated processes and equipment, such as annealing
furnaces and specific wire drawing machines;

DEELETRERIGE - BT ANER - AR A RGHRLRME o
Implementing variable frequency and intelligent energy-saving retrofits for air compressors and

air conditioning systems; updating to high-efficiency motors, energy-saving light fixtures, and
energy storage equipment.

SR e
Constructing rooftop photovoltalc power systems on factory buildings to increase the share of
self-generated and self-consumed green electricity;
C BEEBINBRE
Signing green electricity procurement agreements to directly purchase externally sourced green
electricity;
o ERWMEPRFLIEE - BEREREWKFIA -

Developing microgrid energy storage projects to achieve energy recovery and utilisation.

ERERREBIRET A - BREARAERBEREZRBUROIT - XBERHEEE -
Establishing an energy data collection platform to enable real-time monitoring and data analysis
of key energy-consuming equipment, thereby supporting precision energy management.

EREEER

Energy Management Initiatives

20254 - BEEHE LR EF180,639.65JK B - & EF R£1.2%

In 2025, Chongging Machinery & Electric’s total energy consumption was 180,639.65 MWh, a decrease of

1.2% from the previous year.
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Resource Recycling

43 BEFEGEMAH 4.3

AEBERBEREEESBALE
REBEMBSEBEREREERLE
A Liﬂ?"ﬁﬁﬂéﬁ%@% RSB
BRMMERGREES A R
HEBERMARE -

The Group integrates the principles of the circular
economy into its operations, focusing on solid waste
reduction and resource recovery, particularly for
packaging materials. We enhance the Group’s resource
utilisation efficiency by adopting circular packaging,
establishing recycling systems, and implementing

collaborative supply chain collaboration.

L]
4 .
s puy Toy o KE  YRRHHATEBRCALE  MBBARERBEMH  SRERSHATEER
. EITRREHE . AR B -
L3 . .
H Promoting ercular .-' Reusable packaging is used in production and logistics. For instance, Pigeon Company’s
“ Packaging . product packaging materials and cable reels are made from reusable materials.
... N
L)
.....O‘......‘....O
..0.0‘...........
.'
L]
.-' s BURBHNEKERYEKWEERE HEMR AMSTEKREBRRABEE=7ER
! zmogmr o, fEES
M Improving Recycling s Standardised channels for the collection and disposal of packaging waste are established,
* Systems K) with recyclable materials such as cardboard and wood handed over to qualified third parties
% .* for resource recovery.
...
.....O‘......‘....O
..0.0‘...........
.'
L]
s . o RRBUBHIGFEIRENEFERN - REHA - EEFBHHEHEVM (HEREFERE)
e HEEGESE % BEEER  {RERDOREMEE -
¢ Collaborative Supplier H We are exploring innovative models for collaborative waste reduction with suppliers. During
% Management .-' the reporting period, Chongging Cummins implemented Vendor-Managed Inventory (VMI)
% . warehouse management to reduce packaging waste at the source.

ERBEREE

Resource Recycling Initiatives

2025%F - EEWEFEABEMES,059.39F % - HA Al & B EMHE1146.58%
In 2025, Chongging Machinery & Electric consumed 3,059.39 kg of packaging materials, of which sustainable

packaging materials® accounted for 46.58%

Includes reusable materials such as warehouse packaging and green
logistics packaging.

BREANEENANE#HEE Kehrek °

B o
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X Z Hi fT B FESDGs : REWHAYRBEEMRE
SDGs addressed in this chapter: Material topics covered in this chapter:
B HRITE . . _ o _ N -~
N K . BERERZ: BTAXEN BTERSES .57

FEERSRER
Occupational health and safety, employee rights and

welfare, employee development and training, diversity,

10727%*

equality, and compliant employment
A

(=)

v

1. & BLU0E 0 B R 5 IR B 1. EMPLOYMENT COMPLIANCE AND RIGHTS
PROTECTION
EREBREERBUAR/RL KERE2MHIE Chongging Machinery & Electric adheres to a people-oriented
HEKEBERESHERE  BHREE philosophy, ensuring compliant operations through a robust
N BANBIS R E o £ E 5T = 5 system and diverse initiatives, and is dedicated to fostering a
HEEBEFNRENRK KM EBETIE fair and inclusive workplace atmosphere. While continuously
TRAEEBERKEER BHREAEILE improving our remuneration, incentive, and welfare systems, we
BREFZER TELE MHBEFTRE place great emphasis on employee care and the establishment
N EERE - of communication mechanisms, striving to enhance our

employees’ sense of belonging and well-being, and to build a

safe, harmonious, and dynamic corporate environment.
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1.1 FEAHER 1.1 Equal and Compliant Employment

EEREERET(PEARLAME
BHE(PEARKNELHER
FYRMTBEER  BUAFHET
EE8TRMERSE - BBC(ETH
BREBIESINRELERETRENS
BREEREODEHE - RFIRER
MERBITREEZAR RILER
ET MHEBRAZHREFMEAD
W BEXRHNETEHANTR -
ERBBEET  NEBEHQF - E
A EEERANRA - BREZER
EFMESREE  WEBREHA

Chongging Machinery & Electric strictly abides by the Labour
Law of the People’s Republic of China, the Labour Contract
Law of the People’s Republic of China, and local labour
regulations, having established and continuously improved
its employee management system. Through policies such as
the Guidelines on Staff Recruitment, the Provisions on the
Prohibition of Child Labour, and the Regulations on Labour
Security Supervision, we ensure all employment practices are
lawful and compliant, prohibit the hiring of child labour, and
eliminate forced labour and any form of intimidation, threats,
or actions that restrict employee freedom. In the recruitment

process, the Group adheres to the principles of fairness,

B MBEREEEAREEEK - transparency, and meritocracy, rigorously verifies applicant
identity information and qualifications, and implements
compliance management requirements through standardised

onboarding approval and entry procedures.

REEN:
Key Performance:

WEPA NEE
During the reporting period, the Group
- EBISHARETEI100%:
Achieved a 100% employee labour contract signing rate;
- ARBECWEREREROEM
No violations of employment regulations occurred;
- RBELECREISRELTIEMHF-

No incidents involving the use of child labour or forced labour occurred.

" 2005 R HEREAEE
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We respect the individual differences of our employees
and oppose any form of discrimination or harassment. In
management processes such as recruitment, promotion,
remuneration, and benefits, we adhere to the principle of
equal opportunity and do not discriminate against employees
based on factors such as race, colour, age, gender, ethnicity
or nationality, disability, pregnancy, or religious belief,
striving to create an equal, inclusive, and mutually respectful
working atmosphere. To address workplace harassment and
discrimination, we have established accessible grievance
channels and standardised investigation and handling
mechanisms to ensure that related issues are dealt with
promptly and fairly, effectively safeguarding the legitimate
rights and interests of employees and ensuring a safe and just
workplace environment. During the year, Chongging Machinery
& Electric successfully obtained the Grade A Harmonious

Labour Relations Enterprise certification.

Key Performance:

HERSHER ~EEHEEET6,215% » BB T(HL100% : HFRFHE T120A » (5561.93% ©

As at the end of the reporting period, the Group had 6,215 employees, with full-time employees accounting

for 100%. Among them, 120 were new employees, representing 1.93%.

BESN - BPIEBAREEEE O
ERE EFXDRY LW ELE
ERATEEENERAL LK
BHEERERRREER RBAAET
ERAMMESEET  ABERITHE
TEEUEREER -

Furthermore, we actively expand employment opportunities for
people with disabilities, prioritising the recruitment of qualified
individuals for certain support and auxiliary positions. We
also continuously advance the development of an accessible
environment to enhance their convenience and participation
at work, putting the concept of inclusive employment into

practice.
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Case: Chongging Cummins Awarded Three-Star Accessible Environment Certification

202559 - EERPHIEAABTPEMAUEERETERATNEERBR-EART KA2EHHE L
ERREFNEEHENCE, — - KEBRRHERIEE SERAMYNLARFEBITET  BEESHRE
BRTEAGETEL CYAEREIREWBP I AEBEIRER - BRI EEZERBRNREEEHETIE
I RABEMBENEDFRE-TRERATHEHIERNMERZ R - BBRYEMREEFETINRHE
TE CEEFRARTEHARCEAEE BESETSE2HE  HEZENRBSRE -

In September 2025, Chongging Cummins successfully passed the three-star accessible environment
certification by the China Classification Society Quality Assurance Ltd., becoming one of the first
manufacturing enterprises in the country to receive this level of certification. In accordance with accessibility
construction standards, Chongging Cummins has optimised access routes in office areas, accessible lifts, and
visual guidance systems, while also providing assistive tools and vocational support measures for employees
with disabilities. Currently, several employees with hearing and speech impairments are employed, and the
company’s independently developed vibrating wristband further enhances their convenience and safety
at work. Through the continuous improvement of hardware facilities and support mechanisms, Chongaging
Cummins continues to deepen its inclusive practices, actively fostering a workplace environment of equal

participation and mutual respect.

BEMBRG
Certificate Award Ceremony

Sgg s 2028 WA HERE AR
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Remuneration and Benefits System

The Group adheres to the principle of equal pay for
equal work and has established and implemented
a standardised and transparent remuneration and
benefits system. In addition to the legally required “five
social insurances”, the Group provides employees
with supplementary housing provident fund, medical
insurance, employee mutual insurance, and personal
accident insurance, complemented by housing and
transportation subsidies, as well as holiday benefits from

the trade union.

At the same time, by formulating internal policies such
as the Employee Performance Assessment Management
Measures, we link performance management
with remuneration and continuously optimise our
remuneration system to balance internal equity with
market competitiveness. During the year, building on the
existing framework, we further streamlined departmental
responsibilities, optimised the management structure,
and uniformly adjusted the remuneration, grade,
and executive compensation systems. This involved
broadening the remuneration and grade structure and
refining assessment criteria to closely align operational
performance with the remuneration system, thereby
motivating employees and raising overall compensation

levels.
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1.3

Employee Care and Communication

Employee Care

The Group places great importance on employee
care and is committed to creating a healthy,
harmonious, and dynamic working environment.
We provide employees with ample space for
recreational and sporting activities and health
promotion facilities, including basketball and
badminton courts, a table tennis room, and a
professional fitness centre. Regular health and
cultural activities such as parent-child painting
sessions, group calisthenics competitions, Spring
Festival fairs, and employee birthday parties are
organised to help employees better balance their
work and personal lives. Furthermore, we implement
measures such as summer heat relief visits, offering
care and support to frontline employees, which
further enhances their sense of belonging and team

cohesion.

EEREETHHE
Chongqging Machinery & Electric Employee Birthday Party
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Case: Spring Festival Fair Boosts Employee Morale

REFEINLEE LEBELFENNHRFE EEREGFAARNERNEEE SRS - EHEK
BREESEEFGEREZEEHRIUESUEIER  URELTEARIIETIHRLHE - B THEKR
BROFREPEGEZ2EEE  HELS  NMEBMERT IIER N > BE—FRETEBERERBE -
o T ARLE N o

To enrich the cultural life of its employees and create a joyful and festive atmosphere, Chongqging
Machinery & Electric organises a Spring Festival fair every year. The event features a variety of games
and sports challenges centred on fun interactions and teamwork, and provides a rich variety of prizes,
attracting enthusiastic participation from employees. In a relaxed and pleasant atmosphere, employees
actively engage in the games and cooperate with one another, which not only effectively relieves
work-related stress but also promotes team communication and collaboration, thereby enhancing

organisational vitality.

ERREHNEEES
Chongqing Machinery & Electric Spring Festival Fair
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= Case: CF Wind Power’s “Summer Cooling” Initiative Cares for Frontline Employees

202558 MARFM I g/ NEREIEXR BRI ES  RAEH —KREUMNETXREE K AN &=
HEMEERDE FEIVERIICENBEIAR ARKEREBREEN RE-—REIES
BTHRRHEEFE A2 EERTAE N -

In August 2025, the trade union of CF Wind Power launched the “Summer Cooling” initiative, delivering
heat-relief supplies such as unsalted soda water, watermelons, and mung bean soup to employees
working in frontline positions. This allowed employees to genuinely feel the care and warmth of the
company, while also strengthening team cohesion, ensuring the safety and comfort of frontline staff

during high temperatures, and providing strong support for safe and efficient production.

IgMERG
Trade Union On-site Employee Care Visit

i AREEBESELRT Concurrently, the Group continuously improves

MimEE REER ER-
BRBEEXHERBERE

its care measures for female employees, ensuring

leave entitlements such as marriage leave,

I 78 5 4R 1 2 5 R OR R R
o RH - EHRWILY
BT AREGEE XWHEIL
ZHOERIEH R EME
A B HER LM TFRER
o ERE -

maternity leave, parental leave, and Women's Day
are implemented, and provides additional insurance
for specific female health conditions. For employees
who are pregnant, postpartum, or breastfeeding,
nursing rooms are provided, and they are
prohibited from being assigned to roles involving
level-four physical labour intensity as defined by
national regulations, or other restricted duties,
supporting a smooth return to work and continued

career development for women post-childbirth.

" 2005 B A RREARE
P EERERHBRAR
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BMBEgGaEREEER
REEIRZNEZSIN &
VRRE mAKERERY
HE - HEBEARRE BHED
NBRXRBER - KABRITIE
BAREHEEEE  LAE
BEEPRLELERREREEG
HEH BBABIAE BT
REXREEFAEZENET
ER O UREZRWEMEME
FRE BRFRREEREIR

Employee Communication

We have always regarded open communication
channels as a crucial means of safeguarding
employee rights, having established standardised
and efficient communication and negotiation
mechanisms to foster an open and transparent
internal environment. Leveraging the employee
trade union system and petition management
channels, we have built regular feedback and
collective bargaining mechanisms. We widely
solicit employee opinions through formats like

employee assemblies and employee representative

o BN B T RAKS
12 08 AR R I S A AE A0 IR ) B 1T
REERE NEREBERARE

° For employee complaints, we strictly adhere to

meetings, and have set up suggestion boxes and
complaint channels to ensure that grievances

can be expressed conveniently and smoothly.

Bl

relevant regulations and petition rules to manage
confidentiality, effectively protecting the rights of

whistleblowers.

20255 - REE B HESRE In 2025, the Group steadily advanced its collective
HBEIE B __REEEE bargaining work, achieving a collective contract
AR EZEIM100% ° signing coverage rate of nearly 100% across its

secondary-level subsidiaries.
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2. B RHERGE 2. EMPLOYEE GROWTH AND EMPOWERMENT
EERECOEERSEINIER  2HM Chongqing Machinery & Electric has built a systematic
ML ETMEXEZRHEHANAE ) - BBA training framework to comprehensively empower employees’
B RHEECREAS BENERIERE professional expertise and innovative capabilities. Through the
BOAFEBOREERRKENBES continuous optimisation of organisational effectiveness and the
EC-EREIBRBEHECERSNER regular development of talent pipelines, the Group is dedicated
R - to fostering a professional ecosystem of mutual growth, aiming

for the dual enhancement of employees’ self-worth and the

corporate vision.

21 BILEEHEBERE 2.1 Employee Training and Development
AT REEZEROZLE ] - EEH Talent is the core driving force for corporate
BEREERASTEE SIEAALHE development. Chongging Machinery & Electric places
BI+AAISBEEEE &EUEA high importance on talent cultivation, having formulated
FMTHGEEFR AEkB ThE a talent development strategy and objectives for the
BEEBRONBIIES - EBANE 15th Five-Year Plan, and has established a training
REBRBIIIENHREREHMMA mechanism that combines top-down strategic direction
BB EESEEGNEBRER with bottom-up needs identification. The Group’s Human
FlIEZEXR - ZFLRIBIGTE - B Resources Department is responsible for the overall
EETEH 7‘7 CEEREE - BANESE planning and implementation of training programmes. It
1B, o Hmﬁﬁ’iqﬂ?in% & iz develops multi-level, systematic training plans tailored
i x/,\iﬁé BEREREEZ TV to the business characteristics of various professional
= T%iisﬁiﬁi,aﬁ;zm%é E: Rl lines, covering core areas such as management
BHEAEEKES BERABT capabilities, professional skills, and general knowledge.
mAEEREHEEBERES - Training is delivered through diverse formats including

centralised instruction, job rotation, practical exercises,
and specialised lectures, adhering to the principle
of integrating theory with practice and emphasising
experience sharing and business reviews to continuously
enhance employees’ overall competence and job

performance.

S v 2025 IR HEREARE
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Meanwhile, the Group introduces and nurtures high-potentia
talent through campus recruitment and a dual-track talent
sharing platform, providing employees with full-lifecycle
training and development support from onboarding through
to promotion. This approach helps employees to grow
continuously and strengthens the Company’s talent reserve.
In 2025, the Group organised its subsidiaries to conduct
dedicated campus recruitment fairs at several universities,
including Xi'an Jiaotong University, Northwestern Polytechnical
University, Lanzhou University of Technology, and Chongging
University. These efforts resulted in signing 33 graduates and
reaching preliminary agreements to hire 9 dual-track technical
talents. Additionally, 38 key employees were enrolled in the
second phase of the joint master’s and doctoral programme for
outstanding engineers at Harbin Institute of Technology, with
the Group providing subsidies for their on-the-job studies to
further enhance the professional capabilities of talent in critical

positions.
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o ERRENEH

Enhancing Management Capabilities

HERESE  PERAHETIHIEE]  BEESER  MIFRIERARPBEEE
Conduct specialised training for senior executives, middle management, and head office staff, focusing on themes
such as quality management, internal control, risk management, and corporate governance;

BWERERGEY  BIERRIIEIIIE - SR b Al Ae ) BB B
Organise events such as the Directors and Supervisors Forum and management capability enhancement training
courses to strengthen the performance capabilities and strategic thinking of leadership.

SBILEE—RATRER  BREE B8 5 - Z2FEUHEST IR 2FE8SREEEE
1,000 AKX

Strengthen the competency development of front-line production talent by conducting targeted skills training for
positions related to production, quality, technology, and safety, organising various specialised training sessions for
over 1,000 participants throughout the year;

o Bl [EIEE] #H AR EIHTERROIEERRG  HECRtZHERIER -
Facilitate experience sharing and business reviews by enabling front-line employees to present practical case
studies and operational standards through the “Employee Forum” mechanism.

HEB I
New Employee Training

ERN—EHmEEZHE - SEMABEEERNECRAE—F 20 7 MEMEISENE - 15 BEREEZRERE
Cultivate newly hired graduates by sending them to the front-line production facilities based on a rotation and
assessment system, enabling them to gain a comprehensive understanding of the product manufacturing process
before being assigned to a permanent position after an end-of-training assessment;

AT ABRE TGt - INEDBRIERIET | WEEEHES - BREGRATHE - RE THREERRELEN -
Provide new employees with professional training from both internal and external instructors, and conduct compre-
hensive evaluations through theoretical examinations and practical assessments to ensure they adapt quickly to
job requirements.

o EBEEENRTTED - BAETERIEE  HEREESZA  XHETHRRERM -
Support continuous learning and development for employees through various means, including subsidies for
academic advancement, guidance on professional title evaluations, and opportunities for professional further
education.

EEMEBTIEIEE
Chongging Machinery & Electric Employee Training Programme

§ gy s 2025 WE HEBEAES
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Key Performance:

WwEHAN NEE

During the reporting period, the Group

- BIFIIRAHKIEIEIT FHEEIIAEK18,350/0  BEE T AHG,780A - EITZHIFHE
R4/0BF

invested a total of RMB 3.53 million in employee training, conducted 18,350 training

sessions, covered 5,780 employees, and achieved an average training duration of 4 hours
per employee;

- RIREIRHBERAMBEERREISF-
provided support for 15 employees to upgrade their academic qualifications and obtain

professional certifications.

22 BILEESAMR 2.2 Employee Career Progression System

EEMEREVY TEESEEIMNE Chongging Machinery & Electric has established a
WA HEBEEARR  BEXE performance appraisal and career progression system
HFHBXERERES - BHWAE covering all employees, closely integrating performance
BEREERTEEEABR— ﬁg?,% management with career development. Performance
Lo mREZLAY  HHA targets are cascaded down from senior executives to
—I;Tt WMEHRN  REFBBTE middle managers and frontline employees, ensuring that
BREERHE  MCBATS - FE appraisals are fair, transparent, and quantifiable. During
TR ERME TG - BB - 18 the reporting period, the Group revised and enhanced its
B EE FE LENITPRE grade management system, refining the grade sequence
B ERETREZREFM - 8 and clarifying job qualifications and promotion criteria
AR SETHARWNE QR ER to provide clear and standardised promotion channels.
E55 - BT h a0 R IR A AL This enables employees to plan their development
BILBEREBEAOERE SEIERABSE along a well-defined career path. Concurrently, the
BAZNEL B A A BB R KTE o Group regularly conducts performance follow-ups at its

subsidiaries to assess the performance and suitability
of management personnel, optimise the structure of the
management team, and continuously improve overall
organisational effectiveness and the quality of the talent

pipeline.
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OCCUPATIONAL HEALTH AND SAFETY

Chongging Machinery & Electric has always considered
work safety and occupational health as a cornerstone of the
Company’s stable operations. The Group strictly abides by
relevant laws, regulations, and supervisory requirements,
including the Law of the People’'s Republic of China on
Prevention and Control of Occupational Diseases, the Law
of the People’s Republic of China on Work Safety, the Fire
Protection Law of the People’s Republic of China, and the
Measures for the Administration of Contingency Plans for
Work Safety Incidents. We continuously improve our safety
management systems, strengthen risk prevention and control
and emergency management capabilities, and consistently
optimise the working environment to create safe, healthy, and

standardised working conditions.

3.1 Safe Production Management

During the reporting period, Chongging Machinery
& Electric continued to strengthen its work safety
management system and governance structure. In
accordance with national laws, regulations, and industry
standards, its subsidiaries have revised and enhanced
relevant policies, including the Management System
for Safe Production, Environmental Protection and
Occupational Health, and the Regulations on Safety Red
Line, thereby reinforcing a safety responsibility framework
that covers all employees and processes. By signing the
Responsibility Statement for Project Management, we
have cascaded work safety responsibilities through every
level, creating a working mechanism where each tier and
individual is accountable. Concurrently, the Group has
further advanced the development of its Occupational
Health and Safety Management System, promoting
standardised systems and regulated management.
As at the end of the reporting period, 9 subsidiaries
had obtained GB/T 45001-2020 Occupational Health
and Safety Management System and other relevant

certifications.
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The Group continuously advances the development of its
safety risk identification and tiered control mechanisms, as
well as hazard inspection and rectification management. Our
subsidiaries regularly conduct hazard identification and risk
assessments, implementing tiered and categorised control
measures, and reinforcing supervision and management of
key areas and critical positions to ensure safety indicators
comply with national standards. Through routine safety
inspections, special checks, and targeted inspections during
holidays, we promote a closed-loop management system
for hazard identification and rectification. Furthermore, some
subsidiaries have actively introduced digital and intelligent
methods in their risk control practices to enhance management
efficiency. For instance, Chongging Cummins has applied
intelligent technology to vehicle risk management, tailored
to its operational realities, which has effectively reduced the

incidence of safety events.

In addition, the Group persistently strengthens its supervision
and inspection of safety management. Based on actual
conditions, it organises internal system audits, external audits,
and special inspections, promptly formulating and tracking the
implementation of corrective measures for any issues identified.
We conduct dynamic monitoring and regular assessments
of significant hazard sources and major environmental
factors to ensure risks remain within a controllable range.
Through continuous auditing, assessment, rectification,
and improvement, the Group constantly optimises its safety
management standards, solidifies the foundations of safe

production, and ensures the stable operation of the enterprise.
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Key Performance:

WERRN  KEH
During the reporting period, the Group
- REEEEBERRZTERAHI271.478 T
invested a total of RMB 32.7147 million in work safety and occupational health and safety;
-  HBEEIf0oIIE TolIT-

achieved zero work-related injuries and zero work-related fatalities among its employees.

3.2 Rk 3 f B By 3.2 Occupational Health Protection

SEBRREZERERAABERE
EREFR  HEREBERREERY
JERE R o BB 2 B 6 I E 5T
E(REHLERHE(BRERRE
ERERF)EAMHE ZUBEE
BEREERH BREE HER
B EIHERREEERERESA
ROBXREEERG  HBRER
FEITEEZRE EWBARER
(A ARE - raka | miTs - &1k
BELEERRIRREHRBEEE
SERFTB TRERRREKF

The Group strictly implements the requirements of
relevant laws and regulations concerning occupational
disease prevention and continuously improves
its occupational health management system. Our
subsidiaries formulate and continually enhance internal
policies such as the Occupational Health Management
Procedures and the Compendium of Occupational Health
Management System, establishing a comprehensive
occupational health management mechanism that covers
the entire process from occupational hazard identification
and medical examination management to protective
measures, training, education, and health record
management. This ensures that occupational health
responsibilities are cascaded through all levels. Adhering
to the principle of “prevention first, with integrated
prevention and control”, our subsidiaries strengthen
source control and process management of occupational
hazards, consistently raising the standard of occupational

health protection for employees.
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TEHRR TSR R AT R R RIRAHE - M BERAEEE R AmRE

BR - BERIEEMSERIRE
B e = ESRIBE AR 3R We regularly conduct workplace occupational disease hazard factor testing and
. Occupational Hazard status evaluations, declare and file occupational disease hazard projects in
e Monitoring and Reporting accordance with the law, and ensure that all tested indicators comply with national
° standards.
°

° o HWRHEERBETEPIRE REE - RENEREERET -
Periodic inspections and maintenance of occupational health facilities are carried
out to ensure the effective operation of protective equipment.

o FUIREEMA W - EEEBEEERRGE  SFHSRESATIEEMNE
TRRBERERER - BITEREEREEREIR -
We strictly implement occupational health examination systems before, during, and
after employment; conduct annual occupational disease check-ups for employees
in positions involving toxic or hazardous substances, and maintain health
surveillance records.

o REBBEATEME TIENAEENSBIERR (WHENSE - HREHE
ERE) - WIRMEEERS ;
{EIBE Bh B 22 B (R FE Employees in positions exposed to occupational hazards are provided with
Personal Protection and standard-compliant personal protective equipment (such as dust masks, noise-re-
Labour Safeguards ducing earplugs, and protective clothing), and supervision and inspection of its use
are strengthened.

’. o HSEREAABBEMUREDERL o
Health allowances are issued to personnel in positions involving hazardous
exposure.

......c-

o RAEHENmAMERIERAYE - LERMUEEIERI S EXIE - YE
IREEASRRIRIR T B TR
During high-temperature seasons, we distribute high-temperature subsidies and
heatstroke prevention supplies, while in winter, we provide corresponding heating
subsidies or material support to effectively protect the health and rights of our
employees under special climatic conditions.

SEEIIERRRRE o IEBERRHET - EREREESMRELE RSN - 17 8 TR RE
Awareness Training and BRI EER -
Health Promotion

We enhance occupational health education and training, install warning signs in
workplaces with occupational hazards, and raise employees’ awareness of occupa-
®e0000 ... tional health and self-protection.

BEREHEEEIERR

Key Measures for Occupational Health Protection Management
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During the reporting period, the Group
ETRBREEEI100%  REEFEBER -

achieved a 100% employee health checkup coverage rate, with no new cases of occupational

disease reported.

S

Honours and Awards:

HEREHR SREENBASECESEETHARRZESRENRECEILBTER -
As at the end of the reporting period, CQGI Group and Machine Tool Group received the title of

“Healthy Enterprise” from the Chongging Municipal Health Commission.

[RECE|KBEE
“Healthy Enterprise” Plaque
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3.3 ZaEfbEE 3.3 Safety Culture Development
EREMESFERMELEEER Chongging Machinery & Electric continues to deepen the
TEIRAZEZ 2B AMEAKIE development of its safety culture, constantly enhancing
BN - AEBEANBRARBETE the safety awareness and risk prevention capabilities
E2BREINHEHBEAAENLZEH of all employees. The Group and its subsidiaries have
FBR ZEHEELZZANH#T LA established a safety education system that covers all
EOIRAIE-BIRTBEELSE employees and relevant stakeholders, systematically
EEREER  BEHER  BER promoting the popularisation of safety knowledge and
zx feRtEnRE &Hﬂkﬁﬁﬁi the enhancement of skills. The training content focuses
[HESEEE  BREARR on key areas such as work safety laws and regulations,

2 5 ﬁ%@%&ﬁi%ﬁ%’%ﬁ fire safety management, special equipment safety,
WA BEREIRZRHEIEEE - hazardous chemical control, and occupational health
R &&eE - mIELFEREE protection. We achieve full coverage of employee safety
BAMAS B EEERR  #t training through diverse methods, including specialised
INVRIEERE2EEMX A IER lectures, hands-on training, safety meetings, and online
WEHLT 2 EFEREEERERZIRE learning. Concurrently, contractors, construction units,

and other relevant parties within our industrial parks
are integrated into a unified training and supervision
system, strengthening the safety control of external
operations and enforcing safe and compliant construction
requirements, thereby extending safety responsibilities to

all aspects of production and operations.
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— RO RRFMIZ2EERALER
— Case: CF Wind Power’s “Work Safety Month” Activities

MBHEE  SREEHBERBESERERSEN  REEIR2ERNAESEER ) FDHBFERSET N
EREBIAES  BATEILENREER  BoNERENRESHEERENERKT  2E2828E -
HATELZENRIAE  AEELZ2REETRMHBERE -

In June 2025, during the national “Work Safety Month”, CF Wind Power organised a series of safety promotion
and practical activities. Through specialised training, fire safety lectures, first aid skills instruction, and on-site
practical drills, the company reinforced employees’ safety awareness and emergency response capabilities.
The activities combined theoretical learning with hands-on experience, improving employees’ proficiency
in using fire-fighting equipment, applying emergency rescue skills, and handling emergency procedures.
This fostered a positive atmosphere of full participation and collective safety stewardship, providing a solid

guarantee for the company’s safe and stable operations.

HERBRERANBRBERS

Training on Rescue Equipment and Fire Safety Knowledge

" 2005 R HEREAEE
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In terms of emergency response capability building, the
Group enhances its emergency management system with
a focus on practical application. It systematically conducts
emergency plan drills and hands-on training for risk scenarios
such as fires, hazardous chemical leaks, lifting injuries, and
environmental emergencies. The drills cover various formats,
including fire evacuations, fire-fighting practice, night-time
drills, and specialised incident response exercises. These
activities not only test the effectiveness of the emergency
plans but also strengthen multi-departmental collaboration and
on-site response capabilities. All subsidiaries carry out drills
in an orderly manner according to their annual plans, and they

summarise, evaluate, and improve upon the drill outcomes to

continuously refine their emergency response procedures and

mechanisms.

@ S ¢ 4 o 9 B O S B 4 1

Case: Machine Tool Group Conducts Fire Safety Training Drill in Industrial Park

RBIRABILEVNEZE2EHNESRBET  WIKREBR2025F6 ARBENFIIRESER SEHETRE
BHEME WEARHTIBAZN - EREBRREABE S S BRERERABSRERESHTR
LB THREREBEAE N  ARNKEEREERERE N E—FRATALHENEZBIEKRT  RER
ZERIBEETHEER -

To enhance employees’ fire safety awareness and emergency response capabilities, Machine Tool Group
conducted a fire safety training and practical drill in June 2025, with a total of 168 participants, including
Group employees, tenant enterprises in the industrial park, and property management companies. The
drill simulated a sudden fire scenario and, by combining theoretical explanations with on-site operations,
strengthened the employees’ rapid response capabilities as well as their fire-fighting, self-rescue, and mutual
aid skills. This further improved the level of fire prevention and emergency collaboration, laying a solid

foundation for the safe and stable operation of the park.

ESERRS
Emergency Drill Site
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During the reporting period, the Group

- BIEZRREIEEH148,647.40/\ BT FHESLREIIBRA12.74/8
provided a total of 148,647.40 hours of safety training to employees, with an average of 12.74
training hours per employee;

- HRZZEZRMICON  BIERBEE18,3881E - FERNE100% °
conducted 169 safety emergency drills, identified 18,388 hazards, and achieved a hazard

rectification rate of 100%.

2025 B3 @ REARE
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A Z Hif7TE FESDGs :
SDGs addressed in this chapter:

AEHRSRBEMHERE
Material topics covered in this chapter:
o PRHREEEA R R

1. HEARH

EEREERRELSFBERNAR T
TERTE - SEHE(EERERD

RAREIINMBBEEBRIE)  TERER
FHETHERE BRABTR/BEAFH
‘R SEEGIRIEETER
REANERR SHEEAEHA  BE
HBHSBURTT REREFNELS

Rural revitalization and community development

SOCIAL WELFARE

While steadily advancing its own development, Chongging
Machinery & Electric remains committed to giving back to
society. The Group has formulated the Chongqing Machinery &
Electric Management Measures for External Donations to refine
the decision-making and recording processes for donations,
ensuring that its charitable activities are conducted in a
standardised and orderly manner. At the same time, the Group

ERAE - actively expands its social responsibility practices, engages
in rural revitalization, supports various public welfare projects,
and continuously promotes social well-being, contributing to
the creation of a better and more harmonious society.

1.1 APk R 1.1  Rural Revitalization

1.2

SERPBRTAGEL BBAEXE
SIHEREREREEH LR B
NIRF BN AEFIE N - TR 548
WIREER - REHA - BBT R
BHONENEEMREEDE
EEANRREHBEWRAR B
BEREN10298 L B H B H KL
AR o

o 5 6 B

SERFUTHEEEL  BEER2
HEREEEENEAR - BEZTT
X HRR - BEMIHEERE -
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The Group has a long-term commitment to social
responsibility, helping to boost rural economic vitality by
combining industrial support with employment promotion
and actively supporting the rural revitalization strategy.
During the reporting period, the Group provided a stable
source of income for villagers by sourcing agricultural
products and materials from designated partner
villages. This consumption-based support amounted to
approximately RMB1.029 million, contributing to local
economic development.

1.2 Charitable Practices

The Group is committed to conveying care through
action and actively participates in community service
and social welfare projects. Through diverse forms of
support, including promoting educational development,
advancing environmental protection, and improving
people’s livelihoods, we strive to leverage our resource
advantages, inspire positive social energy, and fulfil our
mission as a corporate citizen through tangible actions.

............................................................................
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RO EEEAGUEHARERE BEBEAERTAXRER

;f Case: Chongging Cummins Fulfils its Corporate Responsibility through Intelligent Care, Education,
and Career Empowerment Projects

EERAUERTHBICEERT  BIMSHNLHBEEEE  DIBESRERBELR  AHgESERNE -
Chongging Cummins puts its corporate responsibility into practice through tangible actions, focusing on
the quality of life for vulnerable social groups, supporting regional education and career development, and

contributing to social progress.

2025F9R 18  EERAMEXMB B AR Eee kM IEE M EEHEFE IMARRIER - RAABEHNR
RZRIBEANERBREA LR - Bk  REREBERESHER SXE#SZY - EHE *HH*Jr%\J%%iF’*
#)3,000%EFEAL - RAH BB EFEMNERLZ 2 M - [FiER S| BABESMESTEMREMEIRE - /51,000
RETFRERERMEREAFE NG DNIEEREXASTES -HEXDEGEZHER ERQHE  #AE
HPEHERERS -

On 18 September 2025, Chongging Cummins officially launched two major public welfare initiatives: the “Friend of
Vision” smart cup project and the “Intelligent Manufacturing Empowerment Plan”. The company’s self-developed
“Friend of Vision” smart cup is specially designed for visually impaired individuals, featuring functions such as
water level and temperature alerts, voice announcements, and Braille markings. The first phase of the project
plans to cover approximately 3,000 visually impaired people in Chongging, enhancing the convenience and safety
of their daily lives. The “Intelligent Manufacturing Empowerment Plan” provides technical practice and innovation
skills training to over 1,000 secondary school students through customised STEM courses and practical training
equipment, supporting the cultivation of talent for the regional manufacturing industry. These projects fully integrate

multi-party resources, achieving a fusion of public welfare, education, and corporate social responsibility.

A EERANBFARHEBERR(EEASEREMETER ] - HAABNEERABERNR T RO RMNE
- BB RRANES  BHE W BEEBGHERFARE  WRBRIE 27RKRBERESNTR  EHE
ERABS ZEEECERROANITEREEERERME LRRABREHERMEL - B2025FMEB AR - Z
HEBRFEETBB00EEFEAREL  REERT AT EERREHRTEERER -

During the same period, Chongging Cummins collaborated with public welfare organisations to launch the
“Career Empowerment Project for University Students with Disabilities”. The project organised a five-day training
programme for 30 university students with disabilities, with an agenda focused on enhancing self-awareness,
developing workplace skills, and fostering teamwork. Through a combination of courses, site visits, and outcome
presentations, the programme helps participants integrate into the workplace. The students visited the company to
experience an inclusive working environment and barrier-free facilities, which enhanced their sense of belonging
and confidence in their career development. Since its launch in 2025, the project has reached 300 university
students with disabilities across the country, representing a positive exploration towards building a more inclusive

employment ecosystem.
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EEERHARAZK I|E2EHKNER [EEREMFI I MALCXECHFRERDRS
Launch Ceremony for Chongging Cummins’ Two New Corporate Responsibility Projects: the “Friend of
Vision” Smart Cup Project and the “Intelligent Manufacturing Empowerment Plan”

EEFEVRIREENRABRERES
Group Photo of Participants in the Chongging Cummins Employability Enhancement Project
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Case: Pigeon Company’s Young Volunteers Protect the Riverbank Environment

202553 A19H - S AFIEZAKBTFERENTERILILLBIE AR HEISEEIELIR  SREEOFEE
BIRRED EREMOERE  BERHRNRASZELRAR  BREALERERE - LS TEERT
SFEINBRERES ORBRETOEBRTERRENERTY RARRAAFFENEBETHIH/ETHEER
RITENLBEKFERTIERNE -

On 19 March 2025, the Pigeon Company Youth League Committee organised young volunteers to visit Chongging
Jiangbeizui Riverfront Park for the “Pigeon Power Gathers to Guard the Riverbank, Volunteers Unite to Cleanse
the Shore” environmental protection activity. Working in groups, the volunteers spent two hours meticulously
cleaning up litter along the riverbank, effectively improving the riverside ecological environment. This event not
only enhanced the environmental awareness of young employees but also demonstrated the company’s tangible
actions in practising ecological conservation. In the future, the company will continue to support urban green
development through practical actions, contributing to the creation of a “green ecological belt with clear waters

and lush mountains”.

BRADNBRREEESH RS

Pigeon Company’s Environmental Volunteer Activity
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Key Performance Table

RIBENER EEER B 2025F 2024%F 2023%F
Environmental
Performance Indicator Indicator Name Unit 2025 2024 2023
ag ¥ (NO,) TR 28,679.13 30,362.83 83,849.81
Nitrogen Oxides (NO,) kg
Z&8LHE (SO,) Tr 2,489.77 5,193.38 2,651.58
Sulfur Dioxide (SO,) kg
ERmnE’ B TR 10,373.69 14,425.64 9,938.19
Air emissions* Particulate Matter kg
— & b TR 7,906.31 6,738.14 30,674.60
Carbon Monoxide (CO) kg
BRMEERILAY(VOCS) Fr 18,918.98 163,560.40 /

Volatile Organic Compounds (VOCs)

BERBHNE —afbiE e 75,509.39 81,896.71 73,503.44
Greenhouse Gas Emissions tCOzeq
BERRERE (BE) M-SfREs 18,718.57 17,718.07 23,775.09
BERBEHENE Direct Greenhouse Gas (Scope 1) tCOQeq
Greenhouse gas BERERE (#E2) “AltiREE 56,790.82 64,178.64 49,728.36
emissions® Indirect Greenhouse Gas (Scope 2) tCOzeq
BERBHNEE IR 7.55 9.18 9.12
Greenhouse Gas Emission Intensity Tonnes/million
revenue
BEKEERRE REKHE AR E W 434,861 465,048 /
Wastewater Discharge ~ Total Wastewater Discharge Tonnes
BEEENEE W 3,809.13 3,270.74 158.72
Total Hazardous Waste Tonnes
S ——— BEEEDHRBE N | D@E/E%%% 0.38 0.37 0.02
Hazardous Waste Emission Intensity Tonnes/million
Hazardous Waste Yield
revenue
BEEREVKES 1 3,809.13 3,270.74 /
Hazardous Waste Disposal Tonnes

The calculation methods and emission factors are based on documents
including the Technical Guidelines for Air Pollutant Emission Inventory
for Road Vehicles (Trial).

C RERAERBRRESECERRBENARS
B RO EREBIER (RIT))F XM -

The calculation methods and emission factors for GHG emissions are
based on the Guidelines for Accounting and Reporting of Greenhouse
Gas Emissions from Road Transport Enterprises (Trial), the Guidelines
for Accounting and Reporting of Greenhouse Gas Emissions from
Machinery Manufacturing Enterprises (Trial), and the Announcement on
the Release of 2023 Carbon Dioxide Emission Factors for Electricity.

C REABNRNAEIARFBESFESEC®E °
FRBESCEREREFZE N AEREE
(AT S ENECERERETEE

B R (A7) ) (BR B #52023F F H =
SACTRBERE TR RE)
: " 2025 B HEREARE
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REBUER ERAB By 2025% 20245 20235
Environmental
Performance Indicator Indicator Name Unit 2025 2024 2023
BEZEEVES 73 22,629.23 15,338.34 10,867.70
Total Non-Hazardous Waste Tonnes
BEBERWINERE ISR -0 2.26 1.72 1.34
EEREVELE Non-Hazardous Waste Emission Tonnes/million
Non-Hazardous Waste Intensity revenue
Yield BEERRVRES ] 18,066.38 12,319.17 /
Non-Hazardous Waste Disposal Tonnes
EEEERDEKE 73 3,458.85 3,076.22 /
Non-Hazardous Waste Recycled Tonnes
B KRB 180,639.65 182,852.99 174,798.65
Total Energy Consumption MWh
BT KEE/AEZY 18.06 20.50 21.69
Total Energy Consumption Intensity MWh/million
revenue
EWi] K EL B 105,974.25 111,052.64 87,196.84
woEue EIe?tTC|ty MWhi
Energy Consumption RAR JKE b 30,709.56 35,239.52 57,649.76
Natural gas MWh
e K 42,872.94 35,410.95 28,576.43
Diesel MWh
i KE 1,082.89 1,149.88 1,375.95
Petrol MWh
BREERERAE KB 17,254.94 14,162.37 /
Clean Energy Usage MWh
BRAKE TR 829,900.79 917,204.00 764,224
Total Water Usage m’
FEK58E SHRBEER 82.99 102.84 94.80
Water Consumption Intensity m*/million revenue
HUKE SR 829,886.81 917,204.00 /
EREREZ Water Withdrawal m®
Resource Consumption &7k S K 23,455.00 7,119.00 /
Water Savings m’
BEMHNEE Fr 3,059.39 1,788.02 2,382.23
Total Packaging Material Weight kg
BEMHNTE TriBEZK 0.31 0.20 0.30
Packaging Material Density kg/million revenue
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Key Performance Table

HEBMEZ EEER By 2025% 20245 20234
Social Performance

Indicator Indicator Name Unit 2025 2024 2023
BIER

Employee Structure

2BET A 6,215 7,880 8,083
Full-time Employees Person
EIHE’ FWET A 0 0 0
Number of Employees®  Part-time Employees Person
HET A 120 402 /
New Employees Person
B A 4,412 5,777 5,738
BIMAID M
o Male Person
Employee Distribution
g A 1,803 2,103 2,345
by Gender
Female Person
35 BT A 2,118 3,108 2,956
35 years old and below Person
36~457% A 2,158 2,878 2,875
BETFRAM
36-45 years old Person
Employee Distribution .
46~567% A 1,588 1,564 1,886
by Age
46-56 years old Person
565% & A A 351 330 366
56 years old and above Person
B A i A 6,065 7,725 7,948
S TIE S Mainland China Person
g &)
o BRE M E A 0 1 1
Employee Distribution )
) Hong Kong, Macao and Taiwan Person
by Region .
R A 150 154 134
Overseas China Person

© REFEEIASHFOCHEEL  YRFRR ° The statistical scope of the number of employees for the current year
- has been adjusted and optimized, and is consistent with that in the
Annual Report.
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HEENER BEEEB By 2025% 20245 20235
Social Performance
Indicator Indicator Name Unit 2025 2024 2023
Eca % 5.3 9.8 8.4
B TRAE (RS
Empl T Rat Male
mployee Turnover Rate
Py ik % 3.1 6.2 8.8
(by gender)
Female
355 KA T % 6.1 13.1 12.8
35 years old and below
. . 36~455% % 4.8 71 5.7
BIRAE(RER)
36-45 years old
Employee Turnover Rate "
46-5673% % 2.7 2.3 5.0
(by age)
46-56 years old
567% & A - % 3.3 0.2 14.8

56 years old and above

R A % 4.6 8.0 8.4
Mainland China

BIRAE(RE)

T BALE % - 0 0
Employee Turnover Rate }
) Hong Kong, Macao and Taiwan

(by region) .
BN R % 5.3 0.5 0
Outside China

BEREZR2

Occupational health and safety

EIRTEIAH A 0 0 0
N N Number of work-related deaths Person
BEREZ2 .
) AITHE % 0 0 0
Occupational health ' .
Occupational fatality rate
and safety _
AIBBEIERE X 0 0 0
Number of work-related injury days Day
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Key Performance Table

HEBMEZ EEER By 2025% 20245 20234
Social Performance
Indicator Indicator Name Unit 2025 2024 2023

STHIMERE

Employee Training and Development

SEFE THH A 5,780 8,451 8,948
Total Number of Trainees Person
SEEIETHE TLELLA % 93 98.7 /

Proportion of Trainees to the Total

Number of Employees

SHBEIT2EEILH % 68 69 78
Proportion of Male Trainees to the Total

Number of Trainees

LB T2 EEH LB % 32 31 22
3 £ Bl Proportion of Female Trainees to the
Training Percentage Total Number of Trainees

SEERAB2EEILA % 8 4 2

Proportion of Senior Management to the

Total Number of Trainees

FEEEAS2EEI L % 20 17 5
Proportion of Middle Management to the

Total Number of Trainees

HEEB T2 EIEL ) % 72 79 93
Proportion of Junior Management to the

Total Number of Trainees

BHETHIIFHRK INES 25 27 25
Average Training Time of Male Trainees Hour
LM EIHIITFHRR N 35 37 39
Average Training Time of Female Hour
Trainees
SEEEABRITHRE AN 58 56 48
HIFH R Average Training Time of Senior Hour
Average Training Time ~ Management
hEEEABEIFHER AN 37 34 39
Average Training Time of Middle Hour
Management
EEETHIIFHRE N 27 29 27
Average Training Time of Junior Hour
Management

5]A2§2w5¥ﬁ~ﬁ%&%ﬁw%
L0 EERERGERAR
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E&E ERER BE  —REERBRERER B
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
A.RE

A. Environmental
AMEERY —RRE FRRERMAERBER  RAKRLMOIT BEREZEENH P82-104
EEEH
(a) BRI
(b) ETHETABEAZENHBDERLROINER -
Aspect A1: General Information on: P82-104
Emissions Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to air and greenhouse
gas emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

A1.1 HERU B S RAR B BB - P139
The type of emissions and respective emissions data. P139
A1.3 ESEEREEDES CAE) R (MER)BE (WABESEM - P139

BRERMEHE) °
Total hazardous waste produced (in tonnes) and, where appropriate, P139

intensity (e.g. per unit of production volume, per facility).

A14 FEEEERENSE BT H) R (MER) TE (MUSERRG - P140
SERIIHH) -

Total non-hazardous waste produced (in tonnes) and, where P140

appropriate, intensity (e.g. per unit of production volume, per

facility).

A1.5 MR E A REAEREL A RMRRN TR - P100
Description of emissions target(s) set and steps taken to achieve P100
them.

A1.6 HREEEERESERYOTE  REAMTLNRERRRRE P17 P103

S B IR RIS 8 -
Description of how hazardous and non-hazardous wastes are P17 » P103
handled, and a description of reduction target(s) set and steps

taken to achieve them.
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EBE EBRER Bl —REEREAERENEE HiE
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
BHEHA2: ERER —RIKE BRERER(RIEER  KREMENE) MK - P105 * P107
Aspect A2: General Policies on the efficient use of resources, including energy, water P105 + P107

Use of Resources Disclosure and other raw materials.

A2.1 REAASOEER SEEER(WE  fdoh) @F8 UATET P140
REFE) LEE(MNEESEN  FERMEE)
Direct and/or indirect energy consumption by type (e.g. electricity, P140
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of

production volume, per facility).

A2.2 BRKEBREE (WMABESEN  BEREAHE) - P140
Water consumption in total and intensity (e.g. per unit of production P140

volume, per facility).

A2.3 WAV M RERNGREERAEIEL B EMRMNFR - P17 - P108
Description of energy use efficiency target(s) set and steps taken to P17 » P108

achieve them.

A2.4 A SKERE R AR LA B ERRE  ARATLMAKREERRA P18 P106
EIEL R EMERMA LR -
Description of whether there is any issue in sourcing water that is P18+ P106
fit for purpose, water efficiency target(s) set and steps taken to

achieve them.

A25 ARmAARENNEE (UHFE) R (NER) §EESUIAE - P140
Total packaging material used for finished products (in tonnes) and, P140

if applicable, with reference to per unit produced.
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E&E ERER BE  —REERBRERER Hif

Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.

BHEA3: RERXAR —KREE BEBTAHRERRARERERERAFEHOHE - P94-95 - P105 * P107
&R

Aspect A3: The General Policies on minimising the issuer's significant impacts on the P94-95 - P105 * P107
Environment and Disclosure environment and natural resources.

Natural Resources

A3.1 HOEBKZHHRERRAAERNEATYERERNEEEBEZEN PY6-98 - P105-109
18 -

Description of the significant impacts of activities on the environment P96-98 * P105-109

and natural resources and the actions taken to manage them.

B.AE
Social
E@EB1: EMRE — R E BRHFINEE BEREN  TEEH BRY - TERE St P112-118 - P123
[ B8 DA e B A 5 38 Je A@ M B
(Q)BE &
(D)ETFTHETARERZENBMEERROINES -
Aspect B1: General Information on: P112-118 ~ P123
Employment Disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare.

B1.1 BB EER (02BN  FRERREESNESEK - P141

Total workforce by gender, employment type (for example, full- or P141

part-time), age group and geographical region.

B1.2 BRI FRAEFNRDRESHNEERKLE - P142
Employee turnover rate by gender, age group and geographical P142

region.
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EBE EBRER Bl —REEREAERENEE HiE
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
BEB2: RERZE —KKE BRRHEZ2TIERERREREBSBENRIH P124
()E % &
(D)EFHETABERZENEBEEZRMROINER -
Aspect B2: Health General Information on: pP124
and Safety Disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to providing a safe working
environment and protecting employees from occupational hazards.

B2.1 BEZF(ERERFE)BFRITHNABRLE - P142

Number and rate of work-related fatalities occurred in each of the P142

past three years including the reporting year.

B2.2 ATHEEATIERH - P142
Lost days due to work injury. P142
B2.3 TR MM EREELT 2 URBBRTRER % - P125-131

Description of occupational health and safety measures adopted, P125-131

and how they are implemented and monitored.

BEB3 : BEEZH —KRHEE BRRTEEBITIERE MBI R NER - B EIIEE - P122
Aspect B3: General Policies on improving employees' knowledge and skills for P122
Development and Disclosure discharging duties at work. Description of training activities.

Training

B3.1 EHAIREEER (WSREEE HRAEEEZ)AHSNXIIEET P143
D e
The percentage of employees trained by gender and employee P143

category (e.g. senior management, middle management).

B3.2 BURIREBRANE S  BREBTKZINNTIIREE - P143
The average training hours completed per employee by gender and P143

employee category.
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E&E ERER BE  —REERBRERER Hif
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
BEB4 : £ TER —RIRE BRI EZE T M % T P112
(Q)B% &
(D)ETFHBTABEAZENHBEZRAOINER -
Aspect B4: Labour  General Information on: P112
Standards Disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to preventing child and

forced labour.

B4.1 R RREANEEAREE T REBHST - P112
Description of measures to review employment practices to avoid P112

child and forced labour.

B4.2 HAEEREREREERERABAMRROTE - P112
Description of steps taken to eliminate such practices when P112
discovered.
[EEBs : HEEEE —KRHKE ERHEENRE G ERBRRE P68
Aspect B5. Supply  General Policies on managing environmental and social risks of the supply P68

Chain Management Disclosure chain.

B5.1 R E DK HEFEE P69
Number of suppliers by geographical region. P69
B5.2 BB RHEEENEN  mERTEREMNHEREE - ARk P70-71

BRBHRMRITRERIE -
Description of practices relating to engaging suppliers, number of P70-71
suppliers where the practices are being implemented, and how they

are implemented and monitored.

B5.3 ML ARBEANHEESERGNRERESREBNEN - A REEH P70-71
TREETE-
Description of practices used to identify environmental and social P70-71
risks along the supply chain, and how they are implemented and

monitored.
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=] ERER Bl —REEREAERENEE B
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
B5.4 W EREHERREEZARRERRBNEDN - ARBHERTR P72
BERNE-

Description of practices used to promote environmentally preferable P72
products and services when selecting suppliers, and how they are

implemented and monitored.

EEB6: EmERE  —KERE FRMRRERNBRBORRERS  BE BREILEEEUARE P51

HOTER

()R : &

(LYETHETABBEAZENRBERRRONEFR -
Aspect B6: Product General Information on: P51
Responsibility Disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to health and safety,
advertising, labelling and privacy matters relating to products and

services provided and methods of redress.

B6.1 BESEEREREHTRL 2 ERREAMANKNES L - P53
Percentage of total products sold or shipped subject to recalls for P53
safety and health reasons.

B6.2 BEBRERLRBORFEE AREEFE - P66

Number of products and service related complaints received and P66

how they are dealt with.

B6.3 ML EEERRENAEREFANED - P63

Description of practices relating to observing and protecting P63

intellectual property rights.

B6.4 W ESRTBERERLDYIES P52-54
Description of quality assurance process and recall procedures. pP52-54
B6.5 HIEEEERRERLBERE - UREBNTREEF A - P45-48

Description of consumer data protection and privacy policies, and P45-48

how they are implemented and monitored.
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E&E ERER BE  —REERBRERER B
Aspect KPI No Aspect, General Disclosure and Key Performance Indicator (KPI)  Page No.
[BEB7: R&ES — R BREM LR 9% HFEREREDN P40
(Q)B% &
(D)EFTHETABERZENBMEERRONES -
Aspect B7: General Information on: P40
Anti-corruption Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to bribery, extortion, fraud
and money laundering.
B7.1 RESRBAHETAZEEERBIICEANESHARMEOHA R P4
AR o
Number of concluded legal cases regarding corrupt practices P41
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
B7.2 M BEE LR RIEF  URABRTRERTE - P40-41 - P43-44
Description of preventive measures and whistle-blowing procedures, P40-41 - P43-44
and how they are implemented and monitored.
B7.3 EAAEERB TRHENRESEI - P42-43
Description of anti-corruption training provided to directors and P42-43
staff.
EEB8: HEHRE « —KHE FRAUHBRL2ERTREEFELRRENRREAEZBIDGZEL P134
2 A O UK o
Aspect B8: General Policies on community engagement to understand the needs of the P134
Community Disclosure communities where the issuer operates and to ensure its activities
Investment take into consideration the communities' interests.
B8.1 EIERBE(NHE REFE BIFR BFE Xt 8F) - P135-138
Focus areas of contribution (e.g. education, environmental P135-138
concerns, labour needs, health, culture, sport).
B8.2 EEIHBRIRER (W BEHER) - P135
Resources contributed (e.g. money or time) to the focus area. P135
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HKEX ESG Code Index
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TEHE B —REERERENEE =L
Key Areas Aspect, General Disclosure and Key Performance Indicator (KPI) Page Number
D. RIRE1L

D. Climate Change

fos 3
B/A

Governance P82-83

SR AR R L M58

Climate-related Risks and Opportunities

EBEANEERE

Business Model and Value Chain
R REEHRE P84-91
Strategy Strategy and Decision-Making

FBMR  BBREARRERE

Financial Position, Financial Performance and Cash Flows

RixE) 1%

Climate Resilience

EREE
Risk Management P83-84

RE RN

Greenhouse Gas Emissions

RIRADAER AR

Climate-Related Transition Risks

RARAE BRI AR

Climate-Related Physical Risks

RIRAB B

Climate-Related Opportunities
EENAE BRER P93
Metrics and Targets’ Capital Deployment

N EB ik E (B

Internal Carbon Pricing

e

Remuneration

TTHIER

Industry Metrics

FARAEHE B R

Climate-Related Targets

! ERREEARAFTHAERREE  HABRE 7 Chongaing Machinery & Electric has not yet applied carbon pricing in its
HEEZEEZMAGTNBEE  ETEANITEE decision-making, nor has it incorporated climate-related considerations
=P E - into its remuneration policy. Disclosure of industry-specific indicators is

not applicable for the time being.
: " 2025 BRI HEREAWE
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EHMEE

Dear Readers,

47 |

Greetings!

RABCHBE(EERERNERRF026FERE - @ RER (ESG) HE) - MEERSHEREDT  BEMELM
Z% SEIEEL NEBRMESRE-SREAIFERRER |

Thank you for reading the Chongaging Machinery & Electric 2025 Environmental, Social and Governance (ESG)
Report. Should you have any comments or suggestions while reading the report, please do not hesitate to share them

with us, as this will help us to further enhance our sustainability management in the future!

BEUEME (FEEELETIV])

Multiple-choice questions (Please place a V' in the appropriate box)

1. HREEKSE THEHE
1. What is your relationship with Chongging Machinery & Electric?

OB T OREH O8I OxF OftrEn, %8
O&ERH OmEfT Ot @AM AR O#%ee O FETR AT AR 48

OE M (L) ¢

[J Government I Investor [J Employee [J Customer [J Supplier/Contractor
[ Partner [J Peer Company O Community J Media [J Non-Governmental
[J Other (please specify): and Public Organisation

2. BEHAFREMBETE

2. What is your overall evaluation of this report?

O3 4f D4 O—# ORZE Oz
[J Excellent [J Good L] Average O] Fair [J Poor

3. LRRBEHBREOAE

3. Do you find the structure of the report logical?

OFFEE O&% O—m& mEE g OT&E
[IVery logical ULogical LlAverage LISomewhat illogical L1 Illogical
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4. ERBINEBERETRERENMA

4. To what extent does the report disclose the information you are concerned with?

ORZ2M Otz mE OFmE R O RRD ORF R

LVery comprehensive  [Fairly comprehensive [lPartially covered [IScarcely covered [INot covered

5 ZR/EAPLEINESARARRERSH

5. What other information of interest to you is not reflected in this report?

6. EHEERBESGHRENES
6. What suggestions do you have for the Chongqging Machinery & Electric ESG report?

v 2025 IR HEREARE
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